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CLEAN ENERGY FOR A CLEAN FUTURE
If we wish to betoken hope for the future generaions regarding climate change, we need to 
go through a complete and deiniive transformaion. This transformaion is accomplished only 
when the transiion to renewable energy is culminated. Appearing among the priority targets 
of all insituions and organizaions around the world today, the transiion to renewable energy 
has become an essenial prerequisite for a sustainable world. The fact that approximately    
83% of the energy generaion capacity that commenced operaions all over the world in 2022 
had been renewable energy, is regarded as a quite remarkable development. This record 
growth also demonstrates how resilient the renewable energy sector is despite the ongoing 
energy crisis. 

The report published following the United Naions Intergovernmental Panel on Climate Change 
states that if we have a chance to limit the world’s temperature rise to 1.5°C above the pre-
industrial level, emissions need to be reduced by half unil mid-2030s. In line with these facts, 
Galata Wind has determined its sustainability vision for 2023 and beyond, and upon reviewing 
its policies in accordance with this strategy and perspecive, presented it to the consideraion 
of its stakeholders. 

03
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ABOUT THE REPORT
The Sustainability Report 2022 is the irst report 
published on this subject mater by Galata Wind A.Ş. 
and declared to the public. With our irst report, we 
present to our stakeholders the fundamental elements 

that consitute Galata Wind’s sustainability strategy, 
our approach to stakeholder engagement, our vision 
and commitments regarding climate change, and our 
Corporate Governance, Environmental and Social 
(ESG) performances that respond to our stakeholders’ 
expectaions in compliance with global standards. 

In this context, our future commitments in prospect and 
targets are also included in the report. Acing with the 
awareness that in the present day, publishing sustainability 
reports which comply with global standards is the most 
efecive, transparent, comparable, and accurate method 
to communicate sustainability, we are commited to 
coninue sharing our annual sustainability reports 
prepared regularly as of 2023. 

Galata Wind A.Ş. 2022 Sustainability Report is disclosed 
to the public based on self-declaraion in accordance with 
the basic principles of the reporing standards published 
by GRI Standards (Global Reporing Iniiaive) in 2021. 

Prepared meiculously in a comprehensive manner, 
Galata Wind A.Ş. 2022 Sustainability Report contains the 

performances we delivered in 2022 in line with the United 
Naions Sustainable Development Goals, as well as the 
United Naions Global Compact Progress Reporing Index, 
of which we are a signatory. 

Although our 2022 Annual Report contains the 
statement that we have prepared in accordance with 
the Sustainability Compliance Framework speciied in 
the amendment made to the Corporate Governance 
Communiqué No. II-17.1 published by the Capital Markets 
Board on October 2, 2020, we have decided to include 
the same statement in this report as well, considering 
its explicit perinence with the primary objecive of the 
Sustainability Report and aiming to provide analysts access 
to aggregated data. 

Coalesced with its irst sustainability report, Galata Wind 
addiionally includes indices in compliance with the 
Sustainable Sectoral Classiicaion System (SICS) RR-ST 
-Wind Technology and Project Developers and -Solar 
Technology and Project Developers Sectoral Standards 
published by SASB (Sustainability Accouning Boards 
Standard) in partnership with IFRS. 

Scope of the Report 
Galata Wind A.Ş. 2022 Sustainability Report 
includes the Company’s sustainability performances 
between January 1, 2022, and December 31, 2022. 
Headquartered in Istanbul, Galata Wind generates 
electricity from Şah Wind Power Plant located in 
Balıkesir/Bandırma; Mersin Wind Farm located in 
Mersin/Mut; Taşpınar Wind Power Plant located in 
Bursa/Nilüfer; Çorum Solar Power Plant located in 
Çorum/Central District, and Erzurum Solar Power 
Plant located in Erzurum/Aziziye, Hınıs, and Karayazı. 
Within the scope of the Sustainability Report,                            
all the operaions of our Company are covered. 

Footnotes and explanaions are inserted when 
there is any change in the method in which the 
data is collected or in the scope of the informaion 
provided. 

Materiality Principle
In line with the principle of double materiality, 
sustainability for Galata Wind is to coninuously 
improve its performance aiming to meet social, 
environmental, and governance concerns and 
expectaions in a stakeholder universe that, besides 
its key stakeholders, includes all factors causing the 
climate change, and to be a company that creates 
value for both the planet and its stakeholders as 
well as being a company that is scrupulous and 
transparent in its business transacions. 

For that reason, materiality for Galata Wind means a 
reporing principle to which the utmost importance 
is atached. Along with the sustainability strategy, 
stakeholder engagement strategies and policies as 
well as other contribuing factors prepended to be 
included in the realm of sustainability are shaped in 

line with this principle. 

Galata Wind’s irst materiality study was carried 
out within the scope of a workshop held in 
2022, using the methodology proposed by the 
AA1000SES Standard, and was published on the 
Company website upon the approval of the Board of 
Directors. The issues taken into consideraion while 
determining the priority focus areas and how they 
were obtained, and by which references they were 
based are described in the relevant secions of the 
report in detail. 

At the same ime, our 
approach to sustainability 
relects our way of doing 
business at Galata Wind  
as well.  

”
”
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Reporing Approach
Galata Wind’s approach to sustainability is considered as a whole with the values and principles of our Company:

INNOVATION AND 
COLLABORATION

We strive for coninuous 
improvement through 
innovaion and 
collaboraion with our 
key stakeholders to drive 
posiive change and 
contribute to a sustainable 
future. 

EXCELLENCE IN 
CORPORATE 
GOVERNANCE

We establish an independent 
board of directors 
comprising diversity, by 
promoing transparency 
and accountability through 
a robust internal control 
system; we support strong 
governance pracices without 
compromising compliance 
with laws and regulaions by 
adoping an ethical business 
understanding.

SOCIAL 
SUSTAINABILITY

We prioriize social 
sustainability by promoing 
a safe and inclusive work 
environment, diversity 
and paricipaion, giving 
precedence to employee 
health and safety, 
establishing dialogue with 
civil society, and advocaing 
community engagement.

ENVIRONMENTAL 
RESPONSIBILITY

We are commited to 
protecing the environment 
by invesing in renewable 
energy and its associated 
technologies, reducing 
our carbon footprint, 
minimizing our waste 
generaion, and 
safeguarding biodiversity.

Giving a comprehensive account of the sustainability performance of Galata Wind A.Ş., this report also relects the 
responsibiliies we assume regarding the social and environmental challenges that directly afect a much larger social 
segment in the world, how we deal with these challenges in line with our impact and our commitment to transparency 
and accountability in our business conducts while we strive to create long-term value for our stakeholders.  

”

”
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Sustainability: We deine sustainability as our 

responsibility to meet the expectaions of our key 

stakeholders from our Company in social, environmental, 

and economic areas, in line with our prioriies. 

Key Stakeholder: All persons, insituions and 

organizaions that are directly afected by the aciviies 

of our Company and directly afect the aciviies of our 

Company. 

Impact: The impact sphere of our Company’s both posiive 

and negaive impacts on the environment and society. 

Materiality: The assessment of the social, environmental, 

and economic prioriies of our Company in conjuncion 

with the prioriies of our stakeholders, in line with the 

AA1000SES Standard, and the process where the issues 

addressed in both dimensions are prioriized. 

Inclusivity: The United Naions deines inclusion as the 

process of ensuring that all individuals and groups have 

equal opportuniies to paricipate in social, economic, 

and poliical aciviies, and enjoy the rights they are 

enitled to in dignity without encountering discriminaion 

or exclusion on the basis of race, ethnicity, gender, 

religion, sexual orientaion, age, disability or other factors. 

Inclusion also includes valuing and respecing diversity and 

diferences among individuals and groups and creaing an 

environment where everyone feels safe, respected, and 

valued. The UN emphasizes that inclusion is essenial to 

achieve sustainable development and promote peace, 

jusice, and human rights around the world.

Environmental Impact Assessment: Analysis and 

evaluaion of the potenial permanent or temporary 

impact of new developments and projects on the 

environment, including their social consequences and 

alternaive soluions.

Emission: Release of gas or gas-containing paricles to the 

atmosphere.

Energy Eiciency: The reducion of energy consumpion 

per unit service or product amount without causing a 

decrease in the standard of living and service quality in 

buildings and producion quality and quanity in industrial 

enterprises.

Fossil Fuels: All natural organic fuels such as coal, 

oil, natural gas, etc. Fossil fuels are formed from the 

decomposiion of plant and animal mater underground 

over millions of years.

Solar Energy: Various technologies have been developed 

to take advantage of the ininite energy the sun releases. 

The energy generated by solar power systems neither 

releases nor consumes gases harmful to the environment. 

Being an inexhausible and extremely cheap energy source 

that does not harm the environment, the use of solar 

energy is becoming more prevalent each passing day.

Wind Energy: The source that creates the wind energy 

is the sun. The winds are created as a result of the 

temperature and pressure diferences that occur as the 

sun does not heat the land, sea, and atmosphere to the 

same degree everywhere. The wind is the relaive moion 

of air displaced from a high-pressure to a low-pressure 

area with respect to the earth’s surface. In wind energy, 

features such as wind speed, direcion, and the number 

of blowing hours are considered. The speed of the wind 

increases with alitude and its power increases with the 

cubic value of its speed. Power generaion from wind 

energy depends on the meteorological characterisics of 

the region to be selected and the design of the turbine to 

be used.

Carbon Dioxide: A greenhouse gas that materializes both 

naturally and as a result of human aciviies such as the 

burning of fossil fuels and biomass, land use changes, 

cement producion, and industrial processes. CO2is the 

most substanial human-induced greenhouse gas afecing 

the radiaive equilibrium of the earth. CO2 is the reference 

gas used to measure and objecively compare the efects 

of other greenhouse gases on the radiaive balance and 

thus on the climate. 

Carbon Footprint: The quanity of total greenhouse gas 

emissions generated by insituions or individuals through 

their aciviies such as transportaion, heaing, electricity 

consumpion, measured in unit carbon dioxide.

REPORT DEFINITIONS
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Carbon Dioxide Equivalent CO2e: The unit used 

in equaions in which the radiant power of a 

greenhouse gas is compared with carbon dioxide.

Carbon Credit: Entered into force in 2005 and 

to which 181 countries have become a party to 

upon raifying it, the Kyoto Protocol has restrained 

the greenhouse gas emissions of 40 developed 

countries to certain limits and through that, has 

added commercial value to these gases. In addiion 

to the countries that do not want to exceed their 

naional quotas set by the Protocol, industrial 

organizaions that are subject to the European 

Union Emissions Trade Drat and companies 

that yearn to demonstrate their environmental 

awareness have also become supporters of 

these eforts by purchasing credit ceriicaions 

which document projects implemented around 

the world that contribute in the reducion of 

greenhouse gases. Whereas, in countries that are 

not party to the Kyoto Protocol such as Turkey, 

projects that reduce greenhouse gas emissions 

are considered as voluntary emission reducions, 

and credit ceriicaions to these countries are 

issued accordingly. Since 1 ton of carbon dioxide is 

accepted as the base unit for the greenhouse gas 

reducion provided by these projects and carbon 

dioxide is used as the unit of measurement when 

calculaing diferent greenhouse gases in terms 

of each other, credit ceriicaions furnished to 

these countries are referred commonly as carbon 

credits. Obtaining credit ceriicaions requires the 

successful compleion of the project development 

acivity, along with the planning, applicaion, 

registraion, approval, and follow-up processes for 

the emission reducion which are oten described as 

being diicult and complex. These credits are traded 

commercially around the world, creaing a rapidly 

growing market. 

Global Warming Potenial: The factor that deines 

the radiaive force efect of a certain greenhouse 

gas based on mass over a given ime period, using 

equivalent carbon dioxide as the unit.

Greenhouse Gas: Radioacively efecive gas, which 

materializes both naturally and induced by various 

human aciviies that give rise to the greenhouse 

efect in the atmosphere and capacitates its 

persistence. Greenhouse gases absorb and re-

emit radiaion of certain wavelengths within the 

infrared radiaion spectrum emited from the 

earth, atmosphere, and clouds. It is this property 

of gases that causes the greenhouse efect. Water 

vapor (H2O), carbon dioxide (CO2), nitrous oxide 

(N2O), methane (CH4), and ozone (O3) are the most 

signiicant primary greenhouse gases in the earth’s 

atmosphere.

Greenhouse Gas Emission: The total mass of one of 

the greenhouse gases released into the atmosphere 

in a given period of ime.

Disclaimer about Future Declaraions 
in Prospect:
This Sustainability Report, which contains the social, 

environmental, economic, and administraive data 

of Galata Wind Enerji A.Ş. as realized between 

January 1, 2022, and December 31, 2022, is 

prepared in accordance with global standards and 

codes and includes explanaions that would meet 

the indicators and expectaions of the majority 

of naional and internaional raing agencies that 

are engaged in sustainability raing and evaluaion 

aciviies. In this context, declaraions implicaing 

future objecives and anicipaions in prospect 

may also be stated in the relevant secions of 

the report. Some expressions and words such as 

“believed to, likely to, assumed to, coninued to, 

foreseen to, designed to, targeted to, and expected 

to” are used to express future aspiraions and 

expectaions. Declaraions containing general 

informaion about the environmental impact of 

Galata Wind’s operaions, the procurement of 

the products and services we use, our strategic 

iniiaives, the beneits provided to our employees, 

our growth targets, and our corporate governance 

performance, as well as declaraions containing 

general informaion and explanaions about sectoral 

expectaions, and risks and opportuniies, are 

included in the report with the intent to relect 

the sustainability performance of the Company 

to its stakeholders more clearly. In the event that 

these declaraions are not realized, Galata Wind 

undertakes to convey its new objecives to its 

stakeholders in its forthcoming reports, along with 

the reasons explaining the non-realizaion of those 

declared previously. The inancial data contained in 

this report includes igures that have been audited 

in accordance with the laws of the Republic of 

Turkey. Forward-looking statements presented in 

the report refer to performances that are deemed 

likely to materialize in the future as a prospect. 

Galata Wind does not provide any assurance for 

those stated in its declaraions to be realized for 

certain. 
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Mersin WPP, one of the wind farms whose license is held by the 

Company, received its generaion license in 2007 and became 
operaional in 2010. Şah WPP, on the other hand, was licensed 
in 2008 and launched in 2011. Making addiional capacity 
investments of 12 MW in Şah WPP and 9 MW in Mersin WPP in 
2013, Galata Wind further invested another 20.7 MW in Mersin 
WPP in 2017, increasing the total installed power of the power 
plant to 62.7 MW. Invesing in unlicensed solar power plants, 
Galata Wind has reached a total solar capacity of 35 MW by 
incorporaing Çorum SPP in the 2017-2018 period and acquiring 
Erzurum SPP in the 2018-2019 period. 

Having a capacity of 67.2, MW Taşpınar WPP, which was 
developed enirely by Galata Wind, received a license to generate 
energy in 2020 and became operaional at full capacity at the end 
of March 2021. Ater the installaion of the wind power plant is 
completed, within the scope of the hybrid legislaion, a license 
was obtained in 2022 for a 42.5 MW SPP to be installed in the 
licensed area of Taşpınar WPP. Although sill under construcion, 
the irst phase of the project with a capacity of 17 MW is planned 
to be commissioned in the 3rd quarter of 2023. 

ABOUT GALATA WIND 

Striving to foster a clean future Galata Wind, one of the subsidiaries 

of Doğan Holding, invests in sustainable energy sources and generates 
100% renewable energy through its Gold Standard and VCS-
ceriied wind and solar power plants all over Turkey. The Company 
also designs solar energy systems to be placed on the rootops of 
residences, schools, workplaces, gas staions, and producion faciliies 
of those individuals and establishments who intend to generate their 
own energy. 

On the other hand, Sunlower Solar, a subsidiary of the 
Company, works to ensure that each house generates its 
own clean energy with its roof-mounted commercial and 
industrial-type solar energy units. In addiion, Sunlower 
Solar coninues to work on alternaive and more niche 
technologies such as electric vehicle charging staions, 
batery systems, and to conduct research aciviies. 

Galata Wind went public in 2021. Teamed up with a staf 
consisted of fast-acing individuals competent in their 
respecive ields, the Company not only contributes to 
the industry it operates in as well as the Turkish economy 
but is moivated to foster a sustainable future since its 
establishment. Invesing in the future with its green, 
clean, and renewable energy generaing plants, Galata 
Wind is commited to further expand its porfolio in 
the coming periods with its investments to be made 

only on renewable energy generaion. Therefore, the 
public ofering of Galata Wind Enerji A.Ş. is considered 
as Turkey's irst green public ofering. By increasing 
the capaciies of its Company-owned power plants, by 
installing hybrid power plants, which are an example 
of the opportuniies emerging with new legislaion, by 
acquiring a number of WPP and SPPs operaing in the 
country, by partaking in the Renewable Energy Source 
Fields (YEKA) tenders to be opened by the government, 
and by purchasing small to medium-sized power plants 
abroad, or by developing projects on those areas in 
menion, Galata Wind aspires to increase its porfolio to 
550 MW up unil 2025.

The goal of the Company is to create environmentally 
friendly, clean, sustainable and predictable proit margin 
and cash low opportuniies for its investors, by adding 
renewable power plants with purchase guarantees and 
long-term bilateral agreements to its porfolio.

”

”
By generaing environmentally friendly electrical 
energy obtained from 100% renewable 
sources, Galata Wind prevents the emission 
of approximately 400,000 tons of carbon into 
the atmosphere per year. With a total installed 
capacity of 269 MW, Galata Wind aspires to 
reduce our country’s foreign dependency on 
energy by uilizing renewable energy sources 
appropriately, and with an environmentally 

friendly, reliable, and sustainable business model 
it adopts, strives to be Turkey’s leading clean 
electricity provider. Headquartered in Istanbul, 
Galata Wind generates electricity from its Şah 
Wind Power Plant located in Bandırma district of 
Balıkesir province/; Mersin Wind Farm located in 
Mut district of Mersin province; Taşpınar Wind 
Power Plant located in Nilüfer district of Bursa 
province; Çorum Solar Power Plant located in 
Central district of Çorum province/, and Erzurum 
Solar Power Plant located in Aziziye, Hınıs, and 
Karayazı districts of Erzurum province. 
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About Doğan Group                                        
Adding value to the Turkish economy for 62 years, Doğan 
Şirketler Grubu Holding A.Ş. took its irst steps into the 
business world when Honorary President Aydın Doğan 
registered with the Mecidiyeköy Tax Oice in 1959 and 
established its irst company in the automoive ield in 1961. 
Today, by assuming a pioneering role in the energy, fuel retail, 
inance, internet-entertainment, producion, automoive, 
tourism, and real estate industries, Doğan Group of 
Companies, each possessing an innovaive vision in the ields 
they operate, is recognized as an establishment that makes a 
diference in and adds value to the Turkish economy.

Doğan Group carries out its aciviies eiciently in the wide 
geography in which it operates, by virtue of the strategic 
collaboraions it has established with internaional groups. 
As a responsible investment holding company that adopts 
a value-oriented investment approach and aims to make a 
posiive impact in the world, Doğan Holding’s goal is to take 
the lead for a beter future in the regions where it operates 
by producing long-term soluions and transforming its 
current investments with this understanding. Doğan Group 
cares about the corporate culture just as much as it does 

about its corporate strategy. The Group Companies, which 
fuse corporate culture, quality and a customer-oriented 
management approach with efecive teamwork, are 
structured by corporate and ethical values that they adopt. 

The leading factor in the success of the Group is its well-
equipped human resources, each competent in their 
respecive ields. With direct employment opportuniies 
provided to 8,335 employees as of the end of 2022, the 
Group and its joint ventures collecively, is one of the most 
consequenial forces lending impetus to employment in the 
country.

For more detailed informaion about Doğan Group and to 
access its sustainability performance data, please click here. 

Becoming a Beacon of Ray on 
Sustainability: Galata Wind                                                                
Being one of the new generaion energy companies 
of Turkey, we coninued on our stride in 2022 with 
our commitment to generaing clean energy. As 
we enter 2023, we are determined to improve our 
achievements in all topics related to sustainability, 
as well as to produce results that will boost the trust 
our stakeholders place upon us on environmental, 
social, and governance (ESG) issues. In this context, 
by aligning our strategies and acions with global 
sustainability targets and rising trends, we are forging 
ahead with much more ambiious targets that we set 
forth for the next year.

Climate acion and reducing greenhouse gas 
emissions coninued to be our top prioriies in 2022. 
We have shown marked progress in expanding 
our renewable energy generaion capacity by 
concentraing our focus on solar and wind energy. 
By means of strategic investments and partnerships 
established, we have successfully increased our 
renewable energy porfolio and contributed to a 
signiicant reducion in our carbon footprint. Our 
commitment to invesing in the latest renewable 
energy technologies and innovaions has also 
enabled us to further opimize our operaions, 
increase our energy eiciency, and reduce the 
emissions generated from our operaions.

In 2022, with the intent to improve our social impact 
posiively, we maintained our dialogue plaforms 
which we established to communicate with the

people living in the regions where we operate 
as well as with our other stakeholders. We have 
implemented various community paricipaion 
programs to empower the local community 
and contribute to the improvement of social 
welfare. We also coninued our cooperaion 
with non-governmental organizaions and 
other stakeholders to support sustainable 

development programs, biodiversity 
conservaion, and environmental restoraion 
eforts in the regions where we operate.

Governance remained to be a criical pillar of 
our sustainability agenda in 2022. We coninued 
to support robust governance pracices 
at all levels of our organizaion, including 
transparent reporing, sound risk management 
and unyielding adherence to ethical conduct 
principles. With our eforts striving to create an 
inclusive, equitable and respecful workplace, 
we have managed to strengthen our diversity, 
equality and inclusion endeavors by promoing a 
culture of integrity and accountability.

The renewable energy industry, with a growing 
awareness of the urgent need to transiion to 
a more sustainable and low-carbon-emiing 
energy system, has witnessed signiicant 
developments in this area in 2022. Looking at 
the industry players in the world, it would be 
accurate to say that the issue of compliance 

with the standards relevant to ESG was 
addressed as a priority by all the companies. 

2022 – 2023 SUSTAINABILITY VISION

https://www.doganholding.com.tr/en
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Environmental Risk Management: In 2022, the 

renewable energy industry, by concentraing its 

focus on reducing greenhouse gas emissions and 

minimizing its environmental impact, coninued 

to regard environmental risk domains as part of 

risk management and acted with this perspecive. 

Intending to increase the eiciency and sustainability 

of renewable energy projects, the industry has 

invested in advanced technology and innovaive 

pracices, by opimizing its producion processes, 

contribuing to biodiversity remediaion aciviies, 

and reducing the amount of water consumed in its 

operaions. 

Climate Acion: In 2022, renewable energy companies 

set ambiious carbon reducion targets in line with 

the Paris Agreement goals and shared with the 

public diverse sustainability strategies and objecives 

intended to reduce their carbon footprints. Among 

these strategies and objecives, renewable energy 

projects with high environmental beneits and 

innovaive soluions such as green hydrogen and 

carbon capture technologies coveing to accelerate the 

de-carbonizaion of the energy industry stood out.

Social Sustainability: Social sustainability started 

to come to the fore more frequently in 2022 as 

renewable energy companies directed their focus 

on the social impact of their aciviies and on social 

engagement. Many companies have placed emphasis 

on stakeholder engagement pracices with the 

intenion to assess the social impact of their renewable 

energy investments and to regularly seek the 

community’s feedback on the investment or acivity in 

quesion. Companies have also undertaken numerous 

incenives to create more local jobs, support economic 

development, and promote inclusion and diversity in 

the work environment in 2022. 

Corporate Governance and Transparency: In 2022, 

we stood witness to a year in which many companies 

funcioning in the renewable energy industry 

published sustainability reports, and more remarkably 

a signiicant number of companies tried to increase 

their transparency by switching to an integrated 

reporing system. Companies coninued to improve 

on issues such as robust ESG reporing, diversity 

among the board members, and assessment of the 

board’s sustainability performance. Emphasis was 

placed on eforts to increase their transparency and 

accountability as well as releasing informaion about 

their sustainability goals, progress, and how they were 

managed to their key stakeholders, along with their 

investors, customers, and the public. 

ESG Integraion and Invesing on the Impact: 
Including the enthusiasm shown to renewable energy 

companies which have robust ESG pracices in place, 

the increased interest devoted by the investors to 

companies that delivered measurable sustainability 

performance in line with their impact has been what 

stood out the most. And hence, acceleraing their 

aciviies in this direcion, the companies concentrated 

their focus on performances that would atract the 

atenion of investors and funds directly interested in 

sustainability, and aligned their corporate strategies 

with the expectaions of sustainability standards. 

Ulimately in 2022, we stood witness to signiicant 

sustainability-related developments and innovaions 

in the renewable energy industry. While promoing 

innovaion, collaboraion, and investments directed 

to improve their impact on the one hand, renewable 

energy companies demonstrated a keen commitment 

to environmental risk management, climate acion, 

community engagement, corporate governance, and 

transparency on the other. 

Laws and Regulaions: Governments around the world 

coninued to enact and rapidly implement laws and 

regulaions intended to promote sustainability in the 

renewable energy industry. In general, these laws and 

regulaions were perinent to regulaing renewable 

energy objecives, feed-in tarifs, renewable energy 

generaion standards, carbon pricing mechanisms, 

and seing environmental impact assessments 

for renewable energy projects. Governments 

also coninued to legislate regulaions to ensure 

responsible management and disposal of renewable 

energy waste, including those generated by solar 

panels and wind turbine components, to minimize 

their environmental impact.

Voluntary Standards and Codes: The Internaional 

Renewable Energy Agency (IRENA), the Global 

Wind Energy Council (GWEC), and the Solar Energy 

Industries Associaion (SEIA) have concentrated 

their focus on developing voluntary standards and 

codes to steer the renewable energy industry toward 

sustainable pracices. These voluntary standards cover 

a range of areas, including environmental stewardship, 

social responsibility, health, safety, and stakeholder 

engagement, and provide a framework for renewable 

energy companies to follow their guidelines and 

demonstrate their commitment to sustainability.
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Ceriicaions: In 2022, we have seen that 

compliance with sustainability standards and 

acquiring the necessary ceriicaions have been 

gaining more importance progressively in the 

renewable energy industry. We can say that 

ceriicates such as ISO 14001 (Environmental 

Management System) and ISO 50001 (Energy 

Management System) have become almost 

mandatory and have been eagerly adopted by 

renewable energy companies as management system 

components that can be integrated into their risk 

management. In addiion, labels such as Green-e 

and RECS (Renewable Energy Ceriicaion System) 

to cerify the quality of the renewable energy of 

electricity generated from renewable sources also 

atracted more atenion in terms of being tools 

facilitaing transparency and reliability.

Emerging Trends and Expectaions in 
the Renewable Energy Industry: What 
is about to Happen in Sustainability?                                              

The renewable energy industry is expected to 

coninue its rapid growth in 2023, driven by 

increased global awareness regarding the urgent 

need to transiion to a low-carbon economy and 

miigate the efects of climate change. 

Accelerated Deployment of Renewable Energy 
Technologies: Renewable energy technologies such 

as solar, wind and energy storage are expected to 

coninue their rapid deployment in 2023. Advances 

in technology, dropping costs and supporive 

policies are likely to spur increased renewable 

energy capacity growth and related investments 

globally. Thus, the intenion is achieving a signiicant 

increase in renewable energy generaion, reducing 

dependence on fossil fuels and realizing a substanial 

decrease in greenhouse gas emissions.

Focus on Energy Storage and Grid Integraion: In 

2023, energy storage is expected to play a criical 

role in enabling the integraion of renewable energy 

into the grid. As renewable energy generaion and 

grid entries increase, energy storage technologies 

such as bateries, hydroelectric power, and hydrogen 

storage will gain momentum to store excess 

renewable energy generated, providing a reliable and 

stable power supply. The modernizaion of grids will 

also become increasingly consequenial to adapt to 

the volaile nature of renewable energy sources and 

to opimize energy management and distribuion. 

Circular Economy and Eicient Use of Resources: 
It seems that in 2023, as in other sectors, issues 

such as the implementaion of circular economy 

principles in the renewable energy industry and 

the use of resources will be prioriized more so 

than the amount of energy generated. Renewable 

energy companies are expected to place emphasis 

on waste management and resource use, such as 

recycling, reuse, and responsible disposal processes. 

In addiion to the materials used in renewable energy 

generaion, minimizing waste and increasing eicient 

resource use throughout the life cycle of producion 

processes will gain preeminence strategically. 

Improved Social Development and Community 

Engagement: Stakeholder engagement and 

community engagement are expected to be 

criical factors in the sustainability eforts of the 

renewable energy industry in 2023. Renewable 

energy companies are expected to strengthen their 

eforts to engage with the local community and 

other stakeholders to address the social impact 

of their operaions and ensure that renewable 

energy projects are implemented in a way that 

respects human rights, cultural heritage, and local 

livelihoods. These iniiaives are likely to include job 

creaion to strengthen social approval, responding 

to the entrepreneurial demands of the community 

living in the operaing regions, skills development, 

and support programs intended for solving social 

problems.

Policies and Programs that Prevent Discriminaion 
and Promote Equality and Inclusion: Renewable 

energy companies will also atach priority to 

Diversity, Equality, and Inclusion (DEI) iniiaives 

to promote more inclusive and equitable work 

environments in 2023 and ensure that the 

underrepresented groups in the workplace are 

provided with employment, allowed to take part in 

leadership and decision-making posiions, and given 

equal opportuniies by the industry. 

Supporing Policies: Renewable energy companies 

are expected to engage in lobbying aciviies to 

produce supporive policies, especially concerning 

government incenives. Among these policies, it 

seems likely that the top priority topics will be carbon 

pricing mechanisms, and energy investments at the 

naional and internaional levels. 
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GALATA WIND 2022 
HIGHLIGHTS 1

1,187.27 
Million TL

108.20  
Million TL

Invested 
45 

Million USD 
EBRD 

Loan Signed 

First green
 public 

ofering 
in Turkey in 2021 

100%
Renewable Energy 

Usage in Operaions 1

9.4 
in Corporate 
Governance 

Compliance Raing

64.5
Million TL

Local Purchase

7
Female Manager & 

Director

1  Internal usage is 98%

Turnover of 

Scored

BIST
Sustainability 

Index

We are in the 
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MESSAGE FROM THE CHAIRPERSON 
Dear Stakeholders,

I have the pleasure of presening to our valued 

stakeholders the irst sustainability report of Galata 

Wind Enerji A.Ş., which emphasizes our approach to 

sustainability and the progress we have made toward our 

goal of becoming one of Turkey’s leading renewable energy 

companies.  

As Galata Wind, along with addressing the challenges 

of the climate change encountered globally, we are fully 

aware of the criical role we play in the transiion to a more 

sustainable future. In our Company, sustainability is not 

regarded only as a requirement to be fulilled speciic to 

our industry, but it is deemed as an integral component 

embedded into our corporate strategy and foundaional 

codes. As with our pursuit to meet the expectaions of our 

stakeholders, we consider exering a posiive inluence 

on the environment, society, and economy is among our 

fundamental responsibiliies. All the commitments we 

assume in terms of sustainability not only include core 

values such as integrity, innovaiveness, and excellence but 

also ind their resolute place in every stage of our aciviies 

in our life cycle. 

In the year we let behind, sustainability became a part 

of our process management by comprising an important 

milestone in our corporate journey, in addiion to being 

the principal theme of our founding purpose and business 

endeavors. As it were with the reinstatement of the 

Sustainability Commitee under the Board of Directors, 

 the iniiaion of the work of the Sustainability Council 

and the compleion of key stakeholder and priority 

focus area studies were also signiicant developments 

in determining our roadmap clearly. At the same 

ime, we coninued to expand our renewable energy 

generaion capacity with new investments. By 

increasing our total renewable energy generaion 

by 6.6% against the previous year, we prevented the 

emission of approximately 450,000 tons of CO2 to the 

atmosphere. 

Not only generaing renewable energy, but invesing 

in energy-eicient technologies with the intenion 

of opimizing the energy we use in our generaion 

processes, and focusing on smart grid soluions 

remained to be among our prioriies in 2022. A 

large porion of our eforts on energy eiciency has 

progressed in line with the topics of measurement, 

evaluaion, and target-seing. By reducing the energy, 

we consume in our operaions, we will coninue to 

increase our eiciency in 2023 as well. 

As Galata Wind, we are quite aware that our 

commitment to generaing renewable energy alone is 

not enough to fulill our environmental responsibility, 

and hence we act with the understanding that raising 

awareness on issues such as protecing the ecological 

environment, drawing atenion to the causes of the 

climate crisis, and the importance of maintaining 

biodiversity, lie within the sphere of our corporate 

responsibility.

In the year we let 
behind, sustainability 
became a part of our 
process management 
by comprising an 
important milestone in 
our corporate journey, 
in addiion to being the 
principal theme of our 
founding purpose and 
business endeavors. 

”

”
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In 2022, we implemented quite a compelling 

environmental management system to be able 

to oversee all the posiive or negaive impacts 

of our operaions on the environment. We have 

been acively involved in several environmental 

protecion programs, including aforestaion and 

biodiversity conservaion iniiaives, in the regions 

where our power plants are located. 

     With the awareness 

that   the cornerstone of 

sustainability is stakeholder 

engagement, we completed 

our key stakeholder study in 

2022. We regularly quesion 
the expectaions of all our 
key stakeholders and come 

together with them on acive 
dialogue plaforms. We made 
social engagement programs 

sustainable through Posiive 
Energy Ambassadors project 

– our volunteering plaform, 
and atained a total of 674 
volunteering hours in 2022. 

We will also coninue to collaborate with 

our stakeholders, build partnerships and 

advocate for policy changes that support 

the growth of the renewable energy 

sector and address climate change.

We thank you for the support and trust 

you have placed on us in our sustainability 

journey. Galata Wind will coninue to 

invest in a sustainable future, and we will 

make our dreams of leaving a cleaner 

planet to future generaions come true. 

We are commited to creaing long-term 

value for our stakeholders. Together we 

can create a posiive transformaion and 

build a more sustainable, prosperous 

future.

Respecfully yours,

Çağlar Göğüş                                                                

Chairperson

Galata Wind situates its employees at 

the exact center of its sustainability-

related aciviies and considers invesing 

in their health and safety, social welfare, 

training, and personal development as 

an investment topic with top priority. We 

will coninue to invest in our pursuit that 

maintains the diversity of our employees, 

in employment policies that are inclusive 

to all social and cultural colors, in our 

human resources and ethical principles 

management approach that disallow 

discriminaion uncondiionally, as well as 

persevering to improve our commitments 

in these areas, with each passing day. 

As we move forward conidently towards 

the future, we are determined to stand 

behind every sustainability commitment 

we have made to date. We will coninue 

to seek innovaive soluions to accelerate 

the transiion to a low carbon economy.  

We will further integrate sustainability 

into our business strategies, operaions 

and decision-making processes, and 

we will announce our ambiious goals 

to our stakeholders each year through 

sustainability reports to drive coninuous 

improvement. 

”

”
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MESSAGE FROM THE CEO
Dear Stakeholders,

During the period when the efects of the pandemic that 

lasted for more than two years lingered both on the world 

and the Turkish economy, we, as Galata Wind, developed 

our sustainability strategy in line with the prioriies of 

the industry we operate in. By assuming the necessary 

responsibiliies for the health and well-being of our 

employees and making our generaion processes more 

eicient, we coninued to grow. 

In 2022, our country went through a period in which it 

concentrated its focus on seeking soluions to recover from 

the economic botleneck it underwent. In the meanime, 

we, as Galata Wind, coninued our investments to be 

a part of the soluion. In this context, Galata Wind has 

persisted to approach sustainability, which has been a part 

of its mission since its establishment, and to place the 

social, environmental, and economic expectaions of its 

stakeholders at the core of its goals and business strategies. 

Apart from being the main theme of our industry, due 

to the impact of Galata Wind’s operaions on climate 

change and Net-Zero targets, this issue has indisputably 

ranked irst among the issues that we impact both socially, 

environmentally, and inancially. For this reason, we 

focused on improving all of our environmental impact 

arising from our corporate aciviies for the transiion to 

Net-Zero, along with our sustainability strategy. 

At the same ime, we are required to highlight 

the key role we play in supporing the de-

carbonizaion of society in the country in which 

we operate as well. In this connecion, I am 

happy to share that Galata Wind is a signatory to 

the United Naions Global Compact as of 2022. 

The 27th Conference of the Paries to the 

United Naions Framework Convenion on 

Climate Change (COP 27) was held in Sharm 

El Sheikh, Egypt between 6-18 November, and 

we, as Galata Wind, said “Everything Changes 

If the Narraive Changes” in Blue Zone pavilion 

of Turkey. In line with Aricle 17 of the United 

Naions Sustainable Development Goals, we 

emphasized the importance of the business 

world and non-governmental organizaions 

meeing at the same point and taking joint 

acions in the ight against the climate crisis, as 

in all issues in the ield of sustainability. Together 

with Yuvam Dünya Derneği, we once again 

brought up the kind of mark we want to leave in 

the future and the responsibiliies that fall upon 

us for this. 

While determining our sustainability strategy in 

2022, we also had the opportunity to review all 

naional and internaional megatrends and our 

targets for the transiion to Net-Zero unil 2050. 

In this connecion,                 
I am happy to share that 

Galata Wind is a signatory 

to the United Naions 
Global Compact as              

of 2022. 

”

”
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In our irst sustainability report, you will be able to 

review how we manage the issues that have become 

the prioriies of Galata Wind, both in terms of its impact 

and in line with its stakeholder expectaions, and our 

improvement targets. In addiion, with our climate 

change policy and related performances, we tried to 

explain that we quickly consider the inancial results of 

sustainability and that we approach our material issues 

with a dual materiality perspecive in line with these 

results. 

Looking ahead, we recognize that the world is facing 

unprecedented challenges, including climate change, 

social inequality, and governance issues. However, we 

are determined in our commitment to sustainability, 

and in the years to come, we will persist to convey to 

you this posiive change that we strive to create. We will 

also coninue to invest in renewable energy projects, 

increase our operaional eiciency, and cooperate with 

our stakeholders to address social and environmental 

issues.

We would like to express our sincere thanks to our 

employees, customers, shareholders, and all other 

stakeholders who have not refrained to bestow 

their support and extend their cooperaion in our 

sustainability journey. We pledge to coninue our eforts 

with great enthusiasm to add new achievements to the 

ones that we have realized in 2022 and of which we 

are proud of the results. We are eagerly determined to 

rebuild our future with clean and sustainable resources 

and leave a much beter world for future generaions 

working together with you. 

With my most sincere and warmest regards,

Burak Kuyan                                                                              

İcra Kurulu Başkanı

Together with restoring the sustainability 

commitee to funcion directly under the Board 

of Directors, we also established the Investment 

Commitee to insitute the evaluaion of 

sustainability principles in our investments to 

become a part of our corporate processes. 

Intending Galata Wind to realize a sustainability 

performance comparable to its counterparts’ 

performances in the world, we started strategy-

seing and management aciviies endorsed by 

global standards. As a irst step, we ideniied our 

key stakeholders and studied their expectaions 

concerning sustainability. Together with the newly 

established Sustainability Council, we held our 

priority workshop also in 2022. 

Another one of the signiicant developments of 

the past year was the signing of the 45 million 

USD loan agreement with the European Bank 

for Reconstrucion and Development (EBRD). 

Immediately ater that, we applied for a pre-

license to establish a storage power generaion 

facility with a total capacity of 550 MW. In 2022, 

the investment for the Taşpınar Hybrid Solar 

Power Plant (SPP) was started as well. Throughout 

the year, within the scope of renewable energy 

generaion, we coninued to work on increasing 

the capaciies of our power plants in 2023 and 

beyond – the power plant through which we 

achieved a total CO2 reducion of 446,879 tons. 

     Our commitment to good 
governance remained to be our 
top priority in 2022 as well. We 
supported the highest atainable 
corporate governance standards 
by providing transparency, 
accountability, and integrity in 
our decision-making processes. 
We regularly inquired about 
the concerns and expectaions 
of our stakeholders and turned 
their feedback to account by 
integraing them into all our 
decision-making processes. 
In the Corporate Governance 
Compliance Raing, which we 
were rated for the irst ime in 
2022, our raing was determined 
as 9.4 out of 10 and we were 
started to be included in the 
Corporate Governance Index.  

”

”
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SUSTAINABILITY 
AT GALATA WIND

Galata Wind acts with 

the convicion that 
applying a holisic 
sustainability approach 

will also contribute to 

global sustainability 

goals.  

While performing with the goal of long-term success in sustainability, Galata Wind observes the following 

steps whereby implemening its sustainability strategy in line with this approach:

Goals that are 

congruous with 

company's mission and 

vision and address all 

aspects of sustainability

GOALS

Set speciically for 
each material issue, 

measurable and 

achievable goals 

are required to 

meet all stakeholder 

expectaions.

Measurement systems 

that contain current 

situaion assessment

MEASUREMENT

It should include 

measurement and 

evaluaion of areas 
for improvement, 

and KPIs should be 

determined in line 

with the impact of 

the company.

The link between 

environmental, 

social, and economic 

sustainability

STRATEGY

The strategy should 

outline the acions 
needed to achieve 

the sustainability 

goals, including 

speciic goals and 
imelines. 

Programs that would 

meet stakeholder 

expectaions in all 
operaional processes

BRINGING INTO ACTION

Staring with 
recognizing climate 

change as a key 

stakeholder, it should 

incorporate wide 

ranging sustainability 

pracices into the 
enire impact – 
pracices which 

extend from 

reducing Company's 

environmental impact 

to respecing human 
rights. 

Coninuously evolving 
and improving new 

programs and targets 

related to sustainability

CONTINUITY

Includes learning 

from past 

experiences, 

establishing dialogue 

with stakeholders, 

following new 

technologies and 

best pracices, and 
adaping to changing 

sustainability 

prioriies.

”

”
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As Galata Wind, we are aware that our aciviies have 
a signiicant impact on the environment and society. 
We deem sustainable development as a criical 
component of our business strategy. Approaching 
sustainability as a strategic process management is 
among our most fundamental goals in improving our 
sustainability performance. 

Management: Our sustainability management 
structure is based on the principles of accountability, 
transparency, and stakeholder engagement. The 
Sustainability Commitee, which consists of members 
of the board of directors and funcions directly under 
the Board, was established in 2022 to oversee and 
lead the sustainability strategy of the Company. 
The Commitee is responsible for determining 
sustainability targets, monitoring progress, ensuring 
compliance with laws and regulaions, as well as 
voluntary codes and standards, related to ESG 
convenions. A Working Group, serving under the 
Commitee is tasked with the realizaion of the 
performances. In addiion, Galata Wind works with 
an independent sustainability management 
consultant who also supports the Sustainability 
Commitee in this regard. 

Stakeholder Engagement:  Galata Wind’s 

sustainability management strategy has been 
formulated in line with the material issues created 
with a focus on stakeholder engagement. The 
stakeholder engagement approach, based on 
inquiring about the social, environmental, and 
economic expectaions of key stakeholders and 
being able to respond in accordance with these 
expectaions, is also monitored by the Working Group 
which reports the performances to the Sustainability 
Commitee regularly. Stakeholder dialogue plaforms 
and the sustainability website where communicaion 
is maintained, as well as the reports produced on 
the subject, ensure the transparency principle of 
Stakeholder Engagement management.   

Sustainability Commitee: Established in 2022 to funcion 
directly under the Board of Directors, the Sustainability 
Commitee monitors and oversees the handling and 
management of sustainability issues at the Company’s highest 
decision-making capacity. The goal of the Sustainability 
Commitee is to assist and support the Board of Directors 
in the decisions to be taken related to sustainability while 
it fulills its governance and oversight responsibiliies. The 
Commitee undertakes the task of guiding the Board of 
Directors on other concerns related to environmental, 
social, corporate governance, and human capital issues 
(“ESG issues”). The Commitee follows global developments 
related to sustainability and/or general changes in ESG issues, 
monitors key issues, topics, and details that directly concern 
the Company, and informs and steers the Board of Directors 
accordingly. The Commitee advises the Board on what can 
be done to support the Company’s further progress in terms 
of ESG issues. It also monitors the measures or iniiaives 
taken to prevent, miigate and manage risks related to maters 
concerning ESG. It draws atenion to issues that may have a 
signiicant adverse impact on the Company or have a negaive 
impact on stakeholders and directs these issues to the relevant 
units. It follows the necessary precauions to be taken and 
systems to be established. The Sustainability Working Group, 
which is consisted of managers and employees from all units 
of the Company, including Human Resources, Finance, and 
Environmental, Social, Governance and Quality departments, 

provides informaion directly to the Sustainability Commitee.

Investment Commitee:  Galata Wind Board of Directors 
has established the Investment Commitee in line with its 
vision; to ensure the sustainability of the investments made 
by the Company; to forewarn the investment risks so that 
they are assessed objecively by the upper management, and 
the results are delivered to the Board of Directors promptly; 
to make sure the resources are used eiciently; and to 
observe the strategic investments are in compliance with the 
environmental, social and governance goals of the Company. 
This Commitee is tasked with integraing the decisions taken 
on sustainability strategies with the Company’s vision for 
investment and growth. The objecive of the Commitee is to 
ensure, when making the investment decisions at Galata Wind, 
that the processes are managed correctly and in accordance 
with the Company’s strategies, that investment policies are 
determined correspondingly, that investment decisions are 
taken in anicipaion of the Company’s ESG risks, that the 
necessary risk analysis are presented to the Board of Directors, 
and that the investments made are followed in terms of 
these concerns. The Commitee is not only responsible for 
presening its views on investments to the Board, but it is also 
expected to evaluate the views of other Board Commitees 
(Corporate Governance, Sustainability, Human Resources, 
Early Detecion of Risk, etc.) and submit them to the Board 
along with its recommendaions.  

GALATA WIND ENERJİ A.Ş.
BOARD OF DIRECTORS

SUSTAINABILITY

COMMITTEE 

CORPORATE

GOVERNANCE 

INVESTMENT

COMMITTEE

SUSTAINABILITY

WORKING GROUP

INVESTOR

RELATIONS UNIT

SUSTAINABILITY MANAGEMENT

COMMITTEE
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As Galata Wind, our sustainability vision is to be a 
leading supplier of renewable energy soluions which 
strives to create a sustainable future for everyone. 
We believe that the business of generaing renewable 
energy plays an especially vital role in solving the 
environmental and social challenges that our planet 

came face to face with. With this belief in mind, we 
have developed a sustainability strategy that steers 
our eforts to reduce our environmental impact, 
promote social development, and create long-term 
value for all our stakeholders. Our strategy is managed 
within the framework of ive main headings:

GALATA WIND
SUSTAINABILITY STRATEGY
With its collecive porfolio consising only 
of wind and solar energy, Galata Wind, 
the irst green iniial public ofering of 
Turkey, acts in the energy industry with the 
strategy of standing as a leader and role 
model company on sustainability.

RENEWABLE ENERGY 
GENERATION     

As Galata Wind, we care        
about  the world we live in, 
invest in the right projects 
that add value to all our 

stakeholders, and act with 
a focus on sustainability, 

the environment, and 
social paricipaion in our 

management and operaional 
processes.

SUSTAINABLE
PROCESSES   

We base all our processes 
on internaional 

sustainability principles 

and update our goals 
according to our prioriies.

SUSTAINABLE
FINANCE

We meet our commitments 
by using sustainable 

inancial resources, we 
make our investments by 
reviewing our processes, 

monitoring our goals, 
and using our resources 
properly and eiciently.

DECARBONİZATION

                                                
We reduce approximately 

400.000 tons of carbon 
emissions annually 

by generaing 100% 
environmentally friendly 

electrical energy from 
renewable sources. Our 

goal is to double installed 
renewable power by 2025 

and reduce carbon emissions 

from our operaions to zero.

SOCIAL LICENSE              
TO OPERATE

We act with the approval 
and trust of all our 

stakeholders, staring 
with our employees, 
and we understand 

the importance of our 

sustansibility goals.Because 
we consider the ecological 

environment to be also 
our key stakeholder, 

we address our 
environmental prioriies in 
a comprehensive manner.
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For sustainability to become an integral component of 
the way of doing business, it is necessary to consider 
ESG issues as a part of risk management and to 
organize the enire business model in a way that meets 
internaional sustainability expectaions. In line with the 
studies iniiated in 2022, all our policies and procedures 
are being reviewed. From supply chain management to 
human resources management, from quality assurance 
processes to stakeholder engagement plaforms, all 
administraive and operaional policies and procedures 
will be reorganized in this respect in 2023 and required 
updates will be duly completed. By the nature of the 
industry in which the Company operates, there is a high 
level of obligaion to comply with legislaive regulaions. 

Notwithstanding this, Galata Wind considers the 
integrated management system as a material priority 
in all its operaional processes. The Company holds 
ISO 9001, 14001, 45001, 10002, 50001, and 27001 
ceriicaions at its headquarters as well as its power 
plants.

Galata Wind also places the United Naions 
Sustainable Development Goals to the foundaion of 
its sustainability approach. In line with the Company’s 
material issues, the list of UN Sustainable Development 
Goals is published on its website. Galata Wind is 
a signatory to the United Naions Global Compact 
(UNGC) as well. 

Material issues which steer Galata Wind’s sustainability 
strategies and policies, and which will consitute the 
content of its future reports, were determined in a study 
conducted in 2022. Prior to this study, which was carried 
out in line with our Company’s social, environmental, 
economic, ethical, and corporate governance impacts 
and stakeholder expectaions, key stakeholders were 
ideniied using the system proposed by AA1000SES. The 
scope of the material issues ideniied was kept as wide 
as possible and the maters and challenges that concern 
all operaional centers of Galata Wind were thoroughly 
scruinized. For the subjects that were emphasized in 
the material issues workshop atended by managers and 
employees from all units and locaions of Galata Wind, 
the following resources were turned to account:

• Industry Reports

• ESG Prioriies of Peers
• Expectaions conveyed to the Company by stakeholders 
on various plaforms (Surveys, meeings, presentaions, 

communicaion tools, etc.)
• Relevant ESG Sipulaions of Laws and Regulaions
• CMB and BIST Expectaions
• Anicipaions of Analysts and Raing Agencies
• Internaional Standards and Voluntary Codes
• UN Sustainable Development Goals
• UN Guiding Principles on Business and Human Rights
• Doğan Holding Material Issues

Since the day it started to handle sustainability-related 

processes with a strategic sustainability management 
approach, Galata Wind has been insistent an all its 
aciviies to meet the expectaions of global standards. 
The underlying element of these standards is not only to 
manage the social, environmental, economic, and ethical 
impacts arising from the aciviies of the companies but 
to learn the primary concerns and expectaions of the 
stakeholders in these areas and to create a transparent 

and sustainable company model in line with these 
expectaions. In this context, Galata Wind has

The Company’s sustainability policies can be accessed from 
Policies and Sustainability sub-headings to be found under 
the Corporate Governance secion. 

SUSTAINABILITY POLICIES

IMPACT AND MATERIAL TOPICS
determined its material issues with a study 
conducted in 2022 and has started its eforts with 
the intent to intensify its stakeholder engagement 
strategies, determine its strategies and policies, and 
organize the contents of the reports to be published 
in global standards on sustainability, in line with 
these issues.  

Due to the changing global standards, economic and 
social condiions, as well as the market dynamics 
difereniaions encountered in the industry in which 
Galata Wind operates, the material issues study is 
regularly reviewed and may be reworked as needed.        
The Material Issues Matrix below includes the results 
of the evaluaions made in line with the social, 
environmental, economic, and ethical prioriies and 
expectaions of its key stakeholders in the industry in 
which Galata Wind operates, as well as the outcomes 
of the assessments carried out in accordance with 
the strategic prioriies of the Company.
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Galata Wind Materiality Areas

ANTI-CORRUPTION

TRANSITION TO 100%
RENEWABLE ENERGY

RIGHTS OF DISADVANTAGED
GROUPS INTEGRATED AND RELIABLE 

ENERGY SYSTEMS
(HYBRID/STORAGE)

INNOVATION
AND DIGITAL
TRANSFORMATION

RESOURCE
USAGE

LOCAL 
EMPLOYMENT LOCAL COMMUNITY AND 

INFRASTRUCTURE INVESTMENT

EMPLOYEE DEVELOPMENT
AND EDUCATION

PUBLIC INCENTIVES
AND REGULATION

OCCUPATIONAL HEALTH
                      AND SAFETY

BIODIVERSITY AND ECOSY

DIVERSITY, EQUALITY,
INCLUSIVITY

HUMAN RIGHT

     BUSINESS ETHIC
AND COMPLIANCE

EMPLOYEE 
TURNOVER
INTERMEDIATE
ELEMENT

CORPORATE
GOVERNANCE AND
TRANSPARENCY

CYBER SECURITY
INFORMATION 
SECURITY

SUPPLY CHAIN 
MANAGEMENT

CARBON REDUCTION

CLIMATE CHANGE

SUSTAINABLE 
FINANCE

MATERIAL FOR GALATA WIND

M
AT

ER
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L 
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R 
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E 
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ER

S

                WASTE 
MANAGEMENT
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Impact Management                                                 
Impact is managed at Galata Wind 

through the Company’s material issues 

in accordance with global codes and 

standards. As a company operaing 

in the renewable energy industry, we 

atach importance that our eforts to 

minimize our negaive impacts on the 

environment, society and economy and 

to maximize our posiive impacts to 

our stakeholders are conveyed clearly 

within the scope of our sustainability 

report. We recognize the importance 

of managing our impact and are 

commited to coninually improving 

our performance.   

Environmental Impact                                                       

Galata Wind, as a company commited 

to growth by invesing only in 

renewable energy, acts with strategies 

focused on coninuously increasing its 

posiive impact on the environment. 

By increasing our generaion capacity 

by 6.6% in 2022, we succeeded in 

reducing our carbon emissions by 

7.1%. In addiion, we take all necessary 

measures to protect water resources 

and biodiversity through implemening 

sustainable land use pracices. 

Social Impact                                                       

The needs and concerns of the people 

living in the regions where we operate 

are of great importance to us. For 

this purpose, we implement various 

stakeholder engagement pracices to 

be able to comprehend and posiively 

manage our social impact. In 2022, we 

obtained 33% of our new recruits from 

the regions where we operate. The 

total amount of our local purchases 

has reached 64.5 M TL. In addiion, we 

support training programs on renewable 

energy technologies to equip the sector 

with the necessary knowledge and 

skills.  

Economic Impact                                                      

Galata Wind supports economic 

development by creaing local 

employment in the renewable energy 

industry and working with local 

suppliers, in addiion to the income 

tax of 104,847,089.14 TL paid in 2022. 

We manage our economic impact in a 

sustainable manner with fair working 

environment pracices we established in 

accordance with laws and regulaions, 

and with ethical resource use, which we 

atach great importance to.  
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During the public ofering process, Galata Wind has commited 
to increase the raio of women in managerial posiions to over 
30% within two years and to have at least one female member on 
the Board of Directors. To date, it has fulilled its commitment to 
have at least one female member in the Board of Directors. Galata 
Wind is fully dedicated to fulilling the commitments it has made 
in the light of its belief that women should be empowered in its 
industry.

Galata Wind will coninue its investments to generate afordable 
and clean energy with the new investments it plans, and it will 
contribute to the renewable energy generaion industry with more 
innovaive processes by improving its exising investments. The 
Taşpınar WPP Project, which was commissioned at full capacity in 
March 2021, is a WPP with state-of-the-art equipment and the irst 
turbines produced in Turkey having a blade length of 75 meters. 
Within the scope of Taşpınar WPP project, a hybrid solar power 
plant is also planned whereby aiming to take a leading role in the 
sector in this regard. 

Galata Wind will always give priority to local people from nearby 
villages to be employed in its power plants. This is a deinite 
company policy. Furthermore, the Company plans to expand 
its current Intern Training Program by cooperaing with the 
universiies in the region to be able to employ young engineers   
and technicians from the regions where its power plants are 
located and by organizing career days, panels, etc., to atract 
young talents to become the employees of the future. In addiion, 
Galata Wind believes that the energy industry of Turkey needs 
more young women holding engineering degrees and that when 
given the opportunity, these women would show their talents 
more so on the ield. For this reason, Galata Wind will coninue 
its quest for employing women to eligible posiions, at every 
opportunity possible.

Gender Equality 

Afordable and Clean Energy

Descent Work and Economic Growth

Sustainability Impact UN SDG Supporing Strategies and Programs Goals

Galata Wind currently has more than 50 employees, of whom 25% are 
women. However, this raio climbs up to 52%, when the employees at the 
power plant locaions are excluded. At Galata Wind’s headquarters, the 
raio of women in managerial posiions is 24%. Galata Wind’s employment 
policies and pracices encourage female employees to rise in their careers 
and to paricipate in decision-making processes, without being subjected 
to double standards. Therefore, our policies and pracices are following UN 
SDG target No. 5.5 which states “women’s full and efecive paricipaion and 
equal opportuniies for leadership at all levels of decision-making in poliical, 
economic, and public life should be ensured”.

Galata Wind, with its renewable energy installed power totaling 269 MW, 
generates electrical energy with the intent to provide clean, modern, and 
sustainable energy services to society, and aims to expand its porfolio only 
with renewable technologies. In addiion, it closely monitors technological 
developments and integrates innovaions into its systems.  

In 2022, Galata Wind generated 793,291 MWh of clean electricity, 100% of 
which is renewable energy.  

Galata Wind’s employment policy is compaible with the UN SDG target 
No. 8.5, which emphasizes “by 2030, full and producive employment and 
decent work for all women and men, including for young people and persons 
with disabiliies, and equal pay for work of equal value should be achieved”. 
Technical operators, engineers, and/or blue-collar workers at all operaional 
power plants of Galata Wind are people employed from nearby villages 
currently.

In addiion, Galata Wind values new graduates and speciically recruits them 
as part of the Intern Training Program, where they start working within the 
Company even before they graduate. One of our female employees who is 
currently working as an electrical engineer at our Taşpınar WPP, was iniially 
recruited as an intern to work at the wind farm construcion site in her senior 
year, and later, she was employed at the same wind farm right ater she 
graduated. Furthermore, two newly graduate engineers, one male, and one 
female, were employed in the General Directorate in 2022 as well. 

UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS  (UN SDG)
In line with the 2030 Sustainable Development Goals established by the United Naions in September 2015, all governments around the world, as well as private and public 
industry, pledged their commitments to prepare acion plans to eradicate poverty in all its forms, ight against inequaliies and combat climate change, whereby promoing 
economic development, improving social welfare and protecing the environment. 

These 17 goals, named as Sustainable Development Goals by the UN (UN SDG), were taken into consideraion while preparing Galata Wind’s sustainability strategy and 
determining material issues, like other standards and codes, and were evaluated together with our goals in accordance with our prioriies. 
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Galata Wind aims to double its current capacity by the 

end of 2025. In this context, in line with its sustainability 

strategy, beneiing from sustainable inancing 
opportuniies and becoming a pivotal stakeholder of the 
endeavors intended for transferring the provided resources 
to renewable energy, are considered among its material 

issues. (2025 Target: 550 MW Installed Power)

Galata Wind will never compromise on the principle of 
“equal pay for equal work”, and will coninue to consider 
performance evaluaion criteria and market trends when 
deciding on the salaries and side beneits of its employees.   

Raionalizing ineicient fossil-fuel subsidies with negaive 
environmental impact is included in the UN SDG target 
No.12.c. Galata Wind, whose founding purpose is to 
generate enirely renewable energy, has commited to 
not ever engage in energy generaion aciviies using 
fossil fuels. In this direcion, by increasing the capacity 
of its own power plants, acquiring a number of WPP and 

SPPs operaing in the country, partaking in the Renewable 
Energy Source Fields (YEKA) tenders to be opened by the 
government, applying to generaion-integrated energy 
storage capaciies, and purchasing small and medium-
sized power plants abroad, or by developing projects on 
those areas in menion, Galata Wind aspires to increase 
its porfolio to 550 MW up unil 2025 with investments to 
be made only on renewable energy. By adding renewable 

power plants with purchase guarantees and long-term 
bilateral agreements to its porfolio, the ulimate goal of 
the Company is to create opportuniies for its investors 
which extend a predictable proit margin and steady cash 
low that are derived from environmentally friendly, clean, 
and sustainable endeavors.

Industry, Innovaion, and 
Infrastructure

Reduced Inequaliies

Responsible Consumpion and Generaion

Sustainability Impact UN SDG Supporing Strategies and Programs Goals

Galata Wind’s business model is compaible with the UN SDG 
target No. 9.4, expressed as “all countries by taking acion in 
accordance with their respecive capabiliies, should upgrade 
their infrastructure and retroit their industries to make them 
sustainable, with increased resource use eiciency and greater 
adopion of clean and environmentally sound technologies and 
industrial processes unil 2030”. At the same ime, our Company, 
which generates renewable energy by employing clean generaion 
and environmentally sound technologies, is acknowledged as 
Turkey’s irst green iniial public ofering. 

Galata Wind publicly discloses its Remuneraion Policy on its 
website, which clearly states that it has adopted the principle 

of “equal pay for equal work”. It, therefore, acts fully in parallel 
with UN SDG target No. 10.4, which emphasizes “to adopt 
policies, especially iscal, wage and social protecion policies, and 
progressively achieve greater equality”.

Galata Wind generates renewable energy in line with UN SDG target 
No 12.2 which sipulates to “achieve the sustainable management and 
eicient use of natural resources by 2030”. Having started with wind 
power plants in Bandırma and Mersin in 2012, Galata Wind coninues its 
aciviies by generaing 100% renewable energy with its Gold Standard and 
VCS-ceriied wind and solar power plants that have a total installed power 
of 269 MW as of the end of 2022 and with its annual electricity generaion 
capacity of approximately 800 GWh. We also contribute to the sustainable 

development of our country with our energy generaion aciviies that 
prevent the release of 400,000 tons of carbon emissions per year. 

In addiion, in line with UN SDG target No. 12.6, Galata Wind has started 
working to publish its sustainability report covering its 2022 sustainability 
performance. In this context, a Sustainability Commitee funcioning 
under the Board of Directors was established and disclosed to the public. 
The Sustainability Subcommitee, on the other hand, carried out a key 
stakeholder ideniicaion study in line with the AA1000SES standard. The 
Material Focus Areas Study, which will be carried out in accordance with 
the materiality principle, will also be performed as per the AA1000SES 
standard, and the Sustainability Report which will be prepared in 
accordance with the AA1000AP principles and the GRI Standard will be 
disclosed to the public in the irst quarter of 2023. In this context, past 
informaion is available on the Company’s annual report and on its website. 

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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Galata Wind’s ield of acivity is energy generaion from 
renewable energy sources, which have a direct posiive 
impact on climate change. For this reason, all investments to 
be made will have a posiive impact on climate change both 
in terms of contribuing to the sustainable development of 
our country, and raising awareness about climate change as 
well as increasing the share of renewable energy generaion.  
As part of the Company’s growth strategy, Galata Wind 
will coninue to focus on fulilling the commitments made 
during the IPO. Capacity increases and opportuniies for 
new investments are among the focal points of Galata 
Wind for the next three years. With this projecion, Galata 
Wind aims to almost double its installed power to reach 
550 MW. The Company’s moivaion for 2022 is irstly to 
grow organically by experiencing a full year of generaion 
in Taşpınar WPP, the efects of which were irst seen only 
ater the irst quarter of 2021. Secondly, concentraing its 
focus on installing Hybrid SPPs, Galata Wind coninues its 
project development processes to add to its exising power 
plant porfolio an addiional Hybrid solar power plant with 
a capacity of 42.5 MW. In 2023, it plans to focus on capacity 
increase projects in its exising power plants. Capacity 
increases are investments that can contribute expediiously to 
both the naional economy and the Company’s growth vision, 
as their infrastructure is ready. 13 MW addiional capacity 
increase investment for Taşpınar WPP has been inalized. 
Work is ongoing for potenial addiional capacity at Şah and 
Mersin WPPs. In addiion to investments in its own power 
plants, Galata Wind closely follows acquisiion opportuniies 
in Turkey and abroad. Alapınar, with a capacity potenial 
of 13.6 MW, has acquired its WPP license. In addiion, the 
Company is paricularly interested in power plants in Turkey 
that have been included in YEKDEM (Renewable Energy 
Support Scheme of Turkey) in the last two years. Abroad, the 
Company is interested in ready-to-construct projects with 
long-term power purchase agreements (PPA) in Europe, 
depending on the country’s policy, or wind and solar projects 
to be developed from the ground up. Within its long-term 
investment vision, realizing a project in the USA is set as a 
goal as well. Day ater day, new YEKAs (Sustainable Energy 
Resource Fields) for wind and solar energy are announced in 
our country. In fact, new tender models and legislaion are 
expected to be announced soon. Galata Wind will be present 
in all these opportuniies to the extent that they conform to 
its investment perspecive and best serve the interests of its 
stakeholders.  

Climate Acion

Sustainability Impact UN SDG Supporing Strategies and Programs Goals

Galata Wind coninues its aciviies in line with UN SDG target No 
13.3 which sipulates to “improve educaion, awareness raising, 
and human and insituional capacity on climate change miigaion, 
adaptaion, impact reducion, and early warning”. Raionalizing 
fossil fuel-based energy generaion by 2030 is among the most 
important goals on climate change. Galata Wind considers 
contribuing to climate acion as a material issue, not only within 
the scope of its ield of acivity but also in all its processes by 
integraing ISO 14001 Environmental Management System and 
ISO 50001 Energy Management System into the life cycle of its 
operaions at every stage of its aciviies. Having started its strategic 
sustainability management studies with the intent to issue its 
irst-ever sustainability report prepared in internaional standards 
in 2023, the Company will publish its report in line with the 
AA1000AP principles and KPIs recommended by SASB (Sustainability 
Accouning Standards Board). 
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Galata Wind will coninue to be a member of leading 
industry associaions. Because, following all developments 
in the industry, and even contribuing to them is a 
corporate goal. The Company is working to further 
increase the number of its collaboraions. To emphasize 
the importance of renewable energy in the ight against 
climate change more strongly, it aspires to establish 
collaboraions on all possible plaforms. The Company has 
the goal of coninuing its relaionship and cooperaion with 
government insituions by expanding it to cover a wider 
base. Galata Wind, in line with UN SDG target No. 17.17, 
adopts the vision of “encouraging and promoing efecive 
public, public-private, and civil society partnerships, 
building on the experience and resourcing strategies of 
partnerships”.  

Partnerships for the Goals

Sustainability Impact UN SDG Supporing Strategies and Programs Goals

Galata Wind is a member of associaions that have a say in 
the industry in which it operates. Through these associaions, 
it can express its opinion on the changes and improvements 
encountered in the sector and hence, be a pioneer. In addiion, by 
coming together with other industry stakeholders on a common 
plaform and holding meeings, it seizes the opportunity to share 
knowledge and experience. As a member of associaions such as 
TÜREB (Turkish Wind Energy Associaion), EÜD (Energy Producers’ 
Associaion), GÜYAD (Energy Investors’ Associaion), GÜNDER 
(Internaional Solar Energy Society, Turkey Secion), ETD (Energy 
Traders Associaion), DEK (World Energy Council) etc., it follows 
the developments in wind and solar energy ield in Turkey and in 
the world irsthand. Galata Wind is a UNGC member and signatory. 
Through its TKYD (Corporate Governance Associaion of Turkey) and   
TUYİD (Turkish Investor Relaions Society) memberships, it 
demonstrates its commitment to corporate governance principles, 
and aims to elevate its relaions with its investors to higher levels. 
With the collaboraions has established, it takes considerable steps, 
especially for the sake of providing beneits to its stakeholders. 
In partnership with universiies such as Sabancı and Bahçeşehir, 
it ofers training programs to contribute to the personal and 
professional development of all its employees. Through Aydın 
Doğan Foundaion, it supports the educaion of female students 
in paricular. Galata Wind works incessantly in close contact with 
the Ministries on account of complying with all regulaions in the 
regions where its power plants operate. Paricipaing especially 
in the Working Groups appointed by the Ministry of Environment 
conducts studies on climate change and gives opinions on climate 
law. In 2022, Galata Wind organized a joint panel with Yuvam Dünya 
Derneği to draw atenion to Climate Jusice at COP27, bringing the 
business world, academia, and civil society wings together.
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The impact of sustainability on the Company’s business coninuity also creates various risks and opportuniies in its impact. Developing precauionary mechanisms by discerning 
the risks that threaten the sustainability of our Company, and managing and monitoring the targets related to the acions taken form the basis of our management approach to this 
process. In line with its material issues, Galata Wind strives to create opportuniies for the development of the local community in the regions where it operates, while meeing the 
expectaions of its stakeholders as well as maintaining its sustainable growth.

EIA Processes

Sustainability 
Management 
and Investment 
Commitee 
Aciviies

Sustainability 
Strategy

Material Issues

Environmental 
Management 
System (ISO 
14001)

Waste Management

Life Cycle Analysis

Circular Economy 
Policies

Sustainability 
Strategy

Supply Chain 
Management

ISO 14001 
Environmental 
Management 
System

New Investments
Growth strategies

The target of 
transiion to 100% 
renewable energy 
in all processes by 
2050

Awareness Aciviies
Collaboraions

Biodiversity and 
Ecosystem

Waste Management

Carbon Reducion

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

The efects of renewable energy generaion on 
biodiversity and ecosystem can be considered 
in two ways. While climate change is among 
the most important factors in the reducion 
of biodiversity, the loss of biodiversity also 
has a negaive impact on the climate crisis. By 
2050, one of the most efecive ways to reduce 
the devastaing efects of climate change and 
reduce human factor carbon emissions to net 

zero is to increase renewable energy generaion. 

Waste from the development and use of 
renewable energy infrastructure is resource-rich 
and includes rare earth elements as well as other 
valuable materials such as steel, copper and 
glass. According to the European Environment 
Agency, 95% of these materials are recyclable. 

The electricity industry is considered the irst to 
be decarbonized compared to other industries. 
Heaing and buildings in the future, with opions 
that connect the sectors where the share of 
transportaion and industry sectors will increase, 
make de-carbonizaion of the electricity industry 
more urgent. Therefore, the growth of the 
renewable energy industry seems to be a priority 
for De-carbonizaion. 

Combinaions of renewable energy, 
mostly from wind and solar, have the 
potenial to replace fossil fuels and 
provide three-quarters of the energy 
we need for electriicaion. For this 
reason, Galata Wind has commited 
not to ever invest in fossil resources. 

Galata Wind has been generaing 
renewable energy with the latest 
technology products since 2012. Waste 
Management Systems are also managed 
in accordance with this technological 
infrastructure. Apart from these, its 
targets for life cycle and circular economy 
strategies and acion plans will be 
determined and announced in 2023. The 
systemaic management of processes and 
the audiing of the waste management 
structure within the scope of ISO 14001 
audits are ensured regularly. 

Sustainable Finance

Green Bonds

Cooperaion with EBRD

Carbon Credit Products

Opportunity Seizing Acions

Renewable energy generaion has implicaions for 
biodiversity throughout its enire life cycle. From 
the construcion of solar panels to the deacivaion 
of wind turbines, many risks that might impact 
biodiversity can be menioned. Although most of 
these efects are considered to be posiive, evaluaing 
the environmental analysis of generaion sites and 
their negaive impact on the ecosystem correctly and 
taking the necessary precauions, are important. 

When it comes to the life cycle of renewable 
energy, there is a need for a planned and 
systemaic management process on how to 
dispose of wastes. While renewable energy 
generaion such as solar and wind is cleaner 
than fossil fuels in terms of waste, it may also 
require the use of resources that can pollute 

the environment and afect human health, and 
requires a strategic process management in 
waste management. 

Recent developments regarding climate change 
and rising carbon dioxide (CO2) emissions 
worldwide indicate that, despite the increasing 
share of renewable energy in primary energy 
supply, all countries should signiicantly increase 
their eforts to decarbonize the energy industry 
in the future. 

Environmental

RISKS AND OPPORTUNITIES
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Growth and 
investment-
oriented 

strategies in 
renewable energy 
generaion

De-carbonizaion 
Targets

Sustainability 

Strategy and 
Collaboraions 

Climate Change

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

About 80 percent of the global populaion lives in 
countries that are direct importers of fossil fuels -- 

that means about 6 billion people coming from other 
countries who are dependent on fossil fuels, making 
them vulnerable to geopoliical shocks and crises.

On the other hand, renewable energy sources 
are available in all countries and their potenial is 
not yet fully uilized. The Internaional Renewable 
Energy Agency (IRENA) esimates that 90 percent of 
the world’s electricity may and should come from 
renewable energy by 2050.

Renewable energy sources ofer a way out of 
dependency on imports by allowing countries to 
diversify their economies and shield them from the 
unpredictable price luctuaions of fossil fuels, while 
promoing inclusive economic growth, new jobs and 
poverty reducion.

New Investments

Carbon Market

Cooperaion with EBRD

Green Bonds

Sustainability Goals

Opportunity Seizing Acions

Energy consumpion is at the core as part of 
both the problem and the soluion to climate 
change. The energy generated from fossil fuels 
for heaing and electrical power is considered 
the largest source of emissions today (accouning 
for more than 75 percent of global greenhouse 
gas emissions and about 90 percent of all CO2 
emissions) Addiionally, the difereniaion of 
climaic factors gives rise to natural resources 
such as solar and wind energy to vary seasonally, 
and it also causes generaion targets to pose a 
risk to natural resources due to the changing 
power factors as the climate changes. 

Integrated 
Management 
Systems

Sustainability 

Goals

Eiciency Studies

Educaion and 
Awareness 
Aciviies

Investment Plans

Resource Uilizaion Ensuring the eicient use of natural resources 
is a factor that increases the opimizaion of 
processes, eicient resource management and 
awareness. In addiion, the eicient use of 
resources enables Galata Wind to strategically 
manage areas such as reuse and recycling as well. 

Increasing the use of renewable 
energy to 100% by 2050 for all 
operaional processes

Waste Management

Recycling and Reuse Strategies

As much as natural resources, increasing the 
use of renewable resources is also among the 
prioriies of sustainability. Not only the reducion 
of carbon emissions, but also the eicient use of 
all natural resources is a material priority issue 

to ensure the protecion of the dwindling natural 
resources of the planet we live in. 

Environmental
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Studies on the 

Calculaion of the 
Carbon Footprint 

Sustainability 

Strategies and 
Policies

Goals To Reduce 
Resource Usage

Environmental 
Management 
System

Energy 
Management 
System

100% Transiion to 
Renewable Energy 
Target

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

De-carbonizaion is essenial to achieve a climate-
safe future. In addiion to helping them move 
away from fossil fuels, which are an important 
source of emissions, gravitaing towards renewable 
energy due to the changing energy supply gives 
the companies a compeiive edge. Furthermore, 
by reducing their risks arising from fossil fuel 
use, it enables them to reduce their fuel supply 
and costs, to increase their share values, and by 
meeing the expectaions of shareholders and 
investors concerning sustainability, to enhance their 
reputaion posiively. 

Transiion to sustainability 
management with sustainability 
strategies and policies, goals and 
commitments

Cooperaion with EBRD

Green Bonds

Opportunity Seizing Acions

Seing concrete targets for the transiion to 
renewable energy enables organizaions to 
manage their operaions with sustainable 
processes in the medium and long term, and 
to reveal their expectaions and commitments 
in accordance with global or naional climate 
targets. However, there are many factors 
such as the prevalence of energy generated 
from fossil fuels, and generaion costs, etc., 
that require extending the transiion to 100% 
renewable energy over the long term. In addiion, 
technological progress in the renewable energy 
industry is slower compared to other industries.

Occupaional 
Health and Safety 

Policies

ISO 45001

Training Programs

Occupaional Health 
and Safety

The renewable energy industry is preparing to 
leave behind generaing energy using oil, coal 
and natural gas in the coming years. As the 
generaion and use of solar, wind and hydro 
power increases, the industry will coninue to 
grow, providing more jobs for people around the 
world. Therefore, it is essenial to create a safety 
culture to be able to create healthy and happy 

work environments for our employees. All kinds 
of developments, training and learning areas 
related to Occupaional Health and Safety have a 
posiive impact on the loyalty of the employees 
to the Company. Addiionally, it also represents a 
inancial value owing to its posiive impact on the 
business coninuity of the Company. 

Employee Saisfacion Surveys

Stakeholder Engagement 
Dialogue Plaforms

Supply Chain Improvement 
Programs

The dangers faced by those working in the 
renewable energy industry are problems, 
oten experienced by people working in similar 
businesses universally. Notwithstanding this, 
clean energy alternaives such as wind have 
certain risks that increase safety risks for 

operators and technicians. Therefore, the 
renewable energy industry is not immune to 
occupaional health and safety threats either.

Çevresel Öncelikler

Social
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Ethical Codes and 
Principles

Design of Ethics 
Processes

Ethics Policies

Compliance 
Policies and 
Processes

Internal Audit 
Processes

Business Ethics and 

Compliance

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

This material issue, which includes the policies and 
procedures of companies to meet the expectaions 
of their stakeholders by complying with all ethical 
rules, also brings about advantages such as keeping 
the Company away from many legal complicaions, 
by ensuring transparency, accountability, audit and 
progress, compliance with laws and regulaions. 
Galata Wind carries on its aciviies by applying in its 
business processes, all ethical codes and principles 
of Doğan Holding, of which it has been a subsidiary 
since its establishment. 

Compliance with Laws and 
Regulaions

Employee Saisfacion

Customer Loyalty

Reviewing Ethical Processes and 
Readjusing Policies

Ethics and Compliance Trainings

Sustainability Indices

Opportunity Seizing Acions

In the global energy industry, responsibiliies that 
companies are expected to assume to improve 
their compliance, transparency and integrity 
levels are becoming more important steadfastly. 
Strict regulaions and expectaions regarding 
legal, environmental and social compliance 
occupy a vital place the energy industry’s agenda. 
Raional management of compliance risks drives 
accountability and creates business value. For this 
reason, the industry in which we operate needs to 
establish efecive policies regarding business ethics 
and compliance and embed ethical behaviors into 
daily pracices that shape the way we do business. 

Ethical Codes and 
Principles

Human Rights 
Policy

Human Resources 
Policy

Occupaional 
Health and Safety 
Policy

Investment 
Commitee

Audit Processes

Human Rights As an indispensable consituent, human rights are 
efectually considered in all business processes 
of our Company. We are determined to coninue 
pursuing this strategy with policies and procedures 
that do not allow any business relaionship or 
pracice that would undermine the trust of our 
stakeholders. With new disposiions that meet 
stakeholder expectaions and increase our 
responsiveness, we will remain to be an acive 
player in the progress of human rights issue, which 
has become criical for our industry. 

By reviewing ethical processes, 
iniiaing due diligence, which 
would also include UN Guiding 
Principles on Business and Human 

Rights convenions.

Monitoring human rights 
indicators, in all processes 
concerning business relaions 
with third paries

As a company operaing in the renewable energy 
industry, our aim is to grow by maintaining a business 
relaionship based on the trust of our stakeholders 
with business partners who respect human rights and 
assume responsibility for their enitlement. For this 
reason, we pursue our eforts to include diversity in 
all our strategic decisions, to cooperate with the local 
community to ensure a fair transiion to green energy, 
and to play an acive role in eforts to build a livable 
world for future generaions. As in every industry, 
staring from our employees, we review our processes 
to prevent all kinds of pracices against human rights 
in the regions where we carry out our operaions, and 
we make our business plans with this perspecive. 

Social

Aciviies to Increase 
Employee Saisfacion

Occupaional Health 
and Safety

Human Resources 

Pracices

University 
Collaboraions

Employee Turnover 
and Intermediate 
Staf

Loyalty of trained employees to the Company being 
high is a well-recognized parameter that creates a 
posiive impact on both inancial and non-inancial 
indicators of the Company. In addiion, coninuing 
cooperaion with universiies and direcing the 
potenial employee proile in the industry to 
our Company are among the factors that create 
opportuniies as regards to human resources. 

Reviewing and updaing the 
Employees and Workpace Policies

Human Rights Policy

Educaion and Learning Programs

Vocaional High School Collaboraions

Concerning this issue, our strategic prioriies 
include increasing the loyalty of the workforce 
qualiied in the renewable energy industry to 
our Company, and contribuing to the proile 
of trained employees through monitoring their 
development and performance. Training technical 
intermediate staf, which are among the most 
important prioriies of our industry, providing 
them with internaional-standard training, and 
supporing their development at a level to meet 
the needs of the ever-evolving industry are 
included in our strategic acion plans. 
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Measurement 
and Evaluaion 
Systems

Human Resources 

Policy

Cooperaion with 
EBRD

Diversity, Equality, 
and Inclusivity

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

While embedding the principles of diversity, equality 
and inclusion fully in our Company and making 
coninuous strides forward in this respect mean 
meeing all expectaions of our enire stakeholders, 
it also contributes to the posiive change in the 
culture and development of the Company. As a 
signatory of the United Naions Global Compact, 
our Company also has an obligaion to fulill its 
commitment in this regard. 

Targets to Increase the Number of 
Women Employees and Managers

Sustainability Strategy

Human Rights Policy

Ethics Code Studies

Opportunity Seizing Acions

Diversity, equality and inclusivity, which are the 
basic principles of human rights, are among the 
material issues of not only Galata Wind but also 
Doğan Holding, of which we are a subsidiary, and 
are among the expectaions of our stakeholders 
from our Company. In this direcion, subjects 
such as making necessary business plans by 
foreseeing our risks, increasing the raio of 
female employees and managers, supporing the 
professional development of female employees, 
who are very few in our sector, are among the 
material issues of Galata Wind. 

Ani-Bribery and 
Ani-Corrupion 
Policy

Ethics Code 
Studies

Compliance 

Trainings

Ethics Codes and 
Principles

Combat Against 
Corrupion

Implementaion of advanced monitoring and 
control mechanisms and policies supported by all 

stakeholders in the ight against corrupion helps 
the Company to reduce its compliance risks, to 
ensure stakeholder conidence, to difereniate 
among its peers, and to facilitate access to 
inance by meeing the criteria required by 
inancial support incenives. 

Sustainable Finance

Reviewing and Updaing Ethics 
Policies

Iniiaion of Ethics Code Studies

The risk of combaing bribery and corrupion is a 
signiicant risk in the renewable energy industry, 
as it is in every industry. The risk addressed in this 
context should be taken into account in ethics 

processes, compliance mechanisms and supply 
chain management, and should be made a part 
of risk management and audit processes. 

Social

Aciviies and 
targets that 
increase employee 

saisfacion.

Human resources 

policies with 
employees on its 

focus 

Employee 
Development and 
Training

The increase in the loyalty of educated and qualiied 
employees is known as a parameter efecive in 
reducing employee turnover, creaing a percepion of 
the Company as a great place to work before potenial 
employees, and curbing the Company’s training costs. 
To be able to seize these opportuniies, the strategic 
expectaions of global standards anicipate the 
Company to support the training and development 
of current employees with new policies by arranging 
them as regards to the industry’s demand, and to 
frequently refer to employee opinions which comprise 
invaluable feedback on those issues. 

Aciviies to Improve the 
Suggesion System

Employee Engagement

Employee Saisfacion Survey

Performance Management

Employees and Workplace 
Policies

As it became more evident in all economies with 
the long-drawn out pandemic and the switch to the 
remote working model, the issue of being appealing 
to the skilled labor and increasing their loyalty to 
companies fall within the signiicant risk concerns. 
The issue of employee development and training, 
therefore, becomes a paricularly important issue for 
industries such as renewable energy, where certain 
technical experise and experience are regarded as 
crucial. The global installed capacity of the industry 
generaing energy from solar and wind power is 
expected to quadruple from 2021 to 2030. This huge 
increase also reveals that signiicant challenges will 
be encountered in meeing the need for qualiied 
employees and that companies to implement 
prevenive mechanisms quickly will be an inevitability. 
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Impact Analysis

Comprehensive 
Impact Assessment 
Studies

Compliance with 
Internaional 
Standards and Codes

Stakeholder 
Engagement 
Strategies

Awareness Aciviies

Cooperaion 
with Local 
Administraions

Local Community 
and Infrastructure 
Investments

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

In addiion to formulaing evaluaion criteria 
in accordance with global standards through 
comprehensive planning of the impact analysis of 
the renewable energy industry, by implemening 
stakeholder engagement strategies, companies 
are able to turn their foreseeable risks into 

opportuniies, and by making infrastructure 
investments that ensure all paries to win, and 
by receiving the support of the local community 
companies can manage to carry out these 
projects in quesion. 

Sustainability Policies

Cooperaion with EBRD

Sustainability Indices

Investor Expectaions

Opportunity Seizing Acions

Renewable energy companies can provide 
addiional value in regions where they operate 
and create opportuniies for the Company by 
beter managing the risks and opportuniies 
arising from a wide range of stakeholder 
expectaions and embracing sustainable 
pracices. As such, impact assessment studies are 
of great importance. 

Social

Collaboraions

Environmental 
Impact 

Assessment 
Studies

Support for Public 

Policies

Internaional 
Collaboraions

Sustainable 

Finance Tools

Green Bonds

Rights of 
Disadvantaged 
Groups

Providing equitable access to clean and 
renewable energy will be a signiicant 
development acion in economic and inancial 
terms as well. For this necessity to be rapidly 
realized, it is crucial to produce long-term, 
reliable and sustainable soluions, to encourage 
investments, and to enact the essenial laws 
and regulaions that will enable the transiion 
from fossil fuels to renewable energy sources. 
The most fundamental way to ensure the 
disadvantaged socieies, which is the group most 
prone to the adverse impacts of climate change, 
to have easy and afordable access to clean and 
renewable energy, is to support clean energy 
generaion. 

Sustainability Policies

Investment Commitee Aciviies

Cooperaion with EBRD

Stakeholder Engagement 
Strategies

Fair distribuion of renewable energy and 
ensuring that people from all parts of the society 
have access to this resource at afordable prices 
do not only concern human rights, but it is also 
directly related to disadvantaged socieies that 
are explicitly afected by climate change. As it is 
among the most important goals of Sustainable 
Development, this factor should be considered 
and managed as a poignant risk factor for all 
energy companies operaing in rural areas. 
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Digital 
Transformaion 
Strategies and 
Policies

Process Analysis

Lean Applicaions

Suggesion 
Systems

Innovaion 
and Digital 
Transformaion

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

Planning the digital processes of all operaional 
and strategic goals, incorporaing them into 
producivity studies, encouraging innovaive 
thinking of employees, and creaing lexible 
structures that can adapt to technological 
developments are among the main consituents 
that make companies sustainable. Companies 
that have the ability to adapt quickly to 
developments in this ield are both atracive 
to investors and quickly difereniate from their 
peers and gain compeiive advantage. 

Digital Transformaion Projects

Digiizaion of Data Collecion 
Processes

Sustainability Strategies and Policies

Educaion and Learning Processes

Opportunity Seizing Acions

Being one of the industries of the digital 
transformaion era, the renewable energy 
industry is obligated to be one of the actors of this 
transformaion and change. In the dynamically 
growing solar and wind energy industries, there are 
key challenges that require being a part of the digital 
transformaion, such as storing energy and ensuring 
the security of the supply chain. In the 21st century, 
which is called the new energy economy, it has 
become a crucial condiion to use digital technology 
in solving problems and to put innovaion in the 
main axis of Company strategies.  

Economic and Governance

Corporate 
Governance 
Commitee

Sustainability 
Commitee

Sustainability 
Strategies

Reporing 
Aciviies

Sustainability 
Raings

Corporate 
Governance and 
Transparency

Corporate governance and transparency are 
considered as a material issue by all investors as 
they ofer risk management and value creaion 
opportuniies for all stakeholders. The eforts of 
internaional standards and inanciers devoted to 
improve corporate governance and transparency 
encourages private industry investments, 
especially in emerging markets. Investors place 
greater trust in companies that have proven to 
manage their environmental and social risks and 
focus on coninually improving their sustainability 
performance. 

Sustainability Strategies

Studies on including non-inancial 
risks in Risk Management models

Stakeholder Engagement 
Strategies

Sustainability Report Publishing 
Goal

Index Aciviies

The renewable energy industry plays a criical 
role in global eforts to combat climate change. 
However, the challenges encountered in the 
ield of governance and the lack of transparency 
are among the signiicant factors that hinder 
the growth of the industry. As sustainability has 
become an increasingly sought-ater issue by 
the inance, and as transparency with concrete 
targets has found a posiion in economies as 
a inancial value, corporate governance and 
transparency in the renewable energy industry 
are amidst pivotal stakeholder expectaions. 

Measurement and 
Evaluaion Aciviies

Ethics Code Studies

Policies and 
Procedures

Procurement Policy

Sustainable Supply 
Chain Management 
Strategies

Supply Chain 
Management

It is clear that the sustainability of companies 

cannot be achieved only by implemening 
their own strategies and policies. Reducing 
sustainability risks in every link of the value chain 
ensures the business coninuity of the Company, 
while meeing an important stakeholder 
expectaion. 

Sustainability Strategy

Compliance Studies

Stakeholder Engagement

Risk Management

Managing the Supply Chain on the basis of 
sustainability criteria and compleing the 
processes with audits that include these criteria 
are among the material sustainability issues. 
In line with the new laws enacted in Europe, 
the relecions of new developments that 
acknowledge the situaion assessment in the 
supply chain as a legal obligaion will quickly 
show their efect in many industries, including 
the energy industry, and will be among investor 
expectaions. 
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Risk Management 
Studies

Digital 
Transformaion 
Projects

Cyber Security and 
Data Protecion

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

Generaing more electricity from renewable 
energy sources worldwide is causing 
renewable energy sources to be seen more 
and more as criical infrastructure assets. 
To miigate these risks, companies in the 
renewable energy industry need to develop 
a clear understanding of cybersecurity 
vulnerabiliies, plan the necessary steps 
to minimize risks, and develop their 
cybersecurity approach in line with their 
cybersecurity approach in line with the cyber 
threat landscape.

Sustainability Strategy

Sustainability Policy and Acion Plans

Opportunity Seizing Acions

The renewable energy industry is becoming 
more essenial as countries try to move away 
from using fossil fuels. However, this rapid 
growth of the industry must be managed with 
cyber security and informaion security in 
mind, otherwise, from power plants to smart 
meters, all kinds of security vulnerabiliies in 
the life cycle of the industry, carry the danger 
of posing greater risks. 

Economic and Governance

Risk Management 
Studies

Collaboraions

Integrated and 
Reliable Energy 
Systems

Integrated and reliable energy systems contain 
elements that will create opportuniies in the future 
of the renewable energy industry. However, in this 
process, the design, operaion and planning of the 
systems should be analyzed by anicipaing the 
mulilateral beneits, and the risks of these complex 
structures should be minimized. 

Operaional Strategies

Preliminary Evaluaions and 
Survey Studies

We are aware that the goal of being carbon 
neutral puts the reliability of integrated energy 
systems into distress. That is the reason why IES 
projects to have comprehensive risk assessment 
is among the main expectaions of investors. 

Public Sector 
Collaboraions

Compliance 
Processes

Compliance with 
Internaional 
Standards and 
Voluntary Codes

Sustainability 
Strategies

Governmental 
Incenives and 
Regulaions

Strategies when planned and commitments when 
pledged by taking global standards and codes as 
a guide pave the way for internaional incenives 
and enable companies to achieve their growth 
targets in a shorter ime. 

Cooperaion with EBRD

Green Bonds

As the regulaions and incenives related to 
renewable energy in developing countries lag behind 
of those available in developed countries, the 
industry players in Turkey are faced with potenial 
risk factors. However, anicipaions from publicly 
traded companies being high and their performance 
expectaions being beyond what laws and regulaions 
sipulate compels the companies to keep a broader 
vision and follow global developments meiculously 
and promptly. 

Human Resources 
Policy

Employees and 
Workplace Policy

Sustainability 
Strategy

Collaboraions

Local Employment We are aware that contribuing to local 
employment means being a part of the economic 
development, albeit indirectly. Notwithstanding 
this, local employment is considered as a topic 
that yields an important and posiive contribuion 
to “social approval” in the regions where we 
operate. 

Development of Training and 
Learning Tools

Stakeholder Dialogue Plaforms 
and Feedback Mechanisms

Collaboraions with Local 
Authoriies and Universiies

Expected to grow rapidly in the coming years in 
terms of both investment and employment, the 
renewable energy industry should coordinate 
with relevant stakeholders to ind a soluion to 
the employment gap. By 2030, 14 million new 
employment opportuniies are foreseen in the energy 
industry.  The renewable energy industry should 
make preparaions in this regard, and establish new 
collaboraions in creaing new soluions to contribute 
to local employment in the regions where it operates. 
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Sustainability 

Management

Sustainability 

Commitee

Investment 

Commitee

Sustainability 

Strategy and 

Policies

Material Issues 

Study

Sustainable Finance

Material Issues Risks Opportuniies
Risk Reducion 
and Miigaion 
Measures

Renewable energy companies, which can 

integrate sustainability management processes 

into the Company’s management mechanisms, 

seize the chance to access sustainable inance 
resources. Necessary arrangements and 

structural changes should be made in this 

direcion. 

Sustainability Strategy

Sustainability Goals

Green Bonds 

Cooperaion with EBRD

Opportunity Seizing Acions

So-called green energy, the renewable energy 

generaion is directly related to the United 
Naions Sustainable Development Goals. In 
addiion, the use of fossil fuels is not only an 
environmental predicament, but also stands 

against socieies and economies as an economic 
problem. For the renewable energy generaion 
to be incenivized by public insituions and the 
developments that will meet the expectaions of 
internaional investors to be integrated into the 
industry, creaing the necessary structures has 
vital materiality. 

Economic and Governance

MEMBERSHIPS AND COLLABORATIONS
Memberships

TÜREB – Turkish Wind Energy Associaion 

EÜD – Energy Producers’ Associaion 

GÜYAD – Energy Investors’ Associaion 

GÜNDER – Internaional Solar Energy Society, Turkey Secion 

ETD – Energy Traders Associaion 

TKYD – Corporate Governance Associaion of Turkey  

TUYİD – Turkish Investor Relaions Society

DEK – World Energy Council 

DEİK – Foreign Economic Relaions Board 

UNGC – UN Global Compact

Collaboraions
Aydın Doğan Foundaion 

Yuvam Dünya Derneği 

SKD – Business Council for Sustainable Development Turkey 

T.R. Ministry of Energy and Natural Resources 

T.R. Ministry of Environment, Urbanizaion and Climate Change 

T.R. Ministry of Agriculture and Forestry, General Directorate of Nature 

Conservaion and Naional Parks 

Sabancı University 

Bahçeşehir University
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In line with its sustainability strategy, Galata Wind takes decisions that would beneit the Company as well as all its stakeholders and upon evaluaing the 
feedback it receives from its stakeholders, carries out aciviies that improve its performance. Maintained within the “ask, learn, respond” cycle, Galata Wind’s 
stakeholder engagement strategy is built on a structure that is recepive to coninuous learning, monitors development areas, and integrates the preliminary 
assessments of stakeholders afected by the decisions taken into its decision-making processes. Key stakeholders of Galata Wind were determined in 2022 using 
the methodology proposed by the AA1000SES standard.  

STAKEHOLDER ENGAGEMENT

EMPLOYEES

SHAREHOLDERS 
AND INVESTORS

OPINION LEADERS

SUPPLIERS

CUSTOMERS

GOVERNMENTAL 
INSTITUTIONS

INTERNATIONAL 
ORGANIZATIONS

NGOs

LOCAL 
COMMUNITY

INDUSTRY 
ESTABLISHMENTS
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Dialogue Plaforms with Our Key Stakeholders 

STAKEHOLDER GROUP DIALOG PLATFORMS            FREQUENCY

Shareholders and 
Investors

Opinion Leaders

Suppliers

Employees

Customers

Government Insituions

Government Insituions

Industry Associaions

Non-Governmental 
Organizaions

Yerel Toplum

General Assembly Meeings, Informaive Presentaions, Investor Meeings, Analyst Presentaions, E-mails, Bulleins, the Annual 
Report, and other relevant feedback mechanisms

Meeings, Seminars, Collaboraions, and Social Media Channels

Informaion Meeings

Human Resources Pracices, Surveys, Events and Meeings, Social Media Channels, Internal Communicaion Meeings, Volunteering 
Programs, E-Mail and Informaion Meeings, Occupaional Health and Safety Meeings, Training and Personal Development Programs

Meeings, Informaion Emails, Feedback Mechanisms, Social Media Channels

Industry-speciic Round Table Meeings in Public Policies, and Feedback Mechanisms

Raing Aciviies, Meeings, Social Media Channels, Collaboraions

Meeings, Social Media Channels, Collaboraions and Memberships

Collaboraions, Social Media Channels, Volunteering Programs

Impact Assessment Meeings, Feedback Mechanisms, Local Government Collaboraions, Informaion Meeings

Regularly

Regularly

At least once annually

Regularly

Regularly

Regularly

Regularly

Regularly

Regularly

Regularly and When Needed
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RENEWABLE ENERGY INVESTMENTS 
AND RISK MANAGEMENT

Galata Wind’s responsible 
investment policy is 
an important part of 
its commitment to 
sustainability. Our 
Company works to build 
a more sustainable 
future by prioriizing 
environmental 
responsibility and 
social development 
and by promoing good 
governance in all its 
aciviies.  

Renewable energy companies play a crucial role 
in the transiion to a low carbon economy by 
ofering a sustainable alternaive to fossil fuels. As 
consumers become more aware of the environmental 
impact of the products they use in their daily lives, 
companies are realizing the need to adopt responsible 
investment policies that align with their core values 
and sustainability goals. As Galata Wind, we have 
established a responsible investment policy to make our 
investment decisions without compromising on being a 
sustainable company in line with our Company’s vision. 
Our policy is based on three basic principles. 

Investments with Environmental Responsibility: As a 
renewable energy company, we recognize the criical 
importance of protecing the environment. Galata 
Wind’s sustainable investment policy is designed 
for investments that have a posiive impact on the 
environment and contribute to reducing the carbon 
footprint. Wind and sun being the irst and foremost, 
Galata Wind invests in projects that generate energy 
from clean sources only. Our Company also aims to 
minimize its environmental impact by implemening 
sustainable pracices in its operaions and supply chain. 

Investments Contribuing to Social Development:  
Galata Wind is determined to draw atenion to 
social development with its investment policy and 
to underline the importance of supporing social 

development in all investments. Our Company 
pays special atenion to the projects it directs its 
investments to be also beneicial the people of 
the region and encourage economic and social 
development, and considers “social approval” as 
the most important part of its investment plans. In 
addiion, Galata Wind makes the necessary plans in 
every phase of the invested projects to be able to 
ensure that the interests of the society are taken into 

account throughout the life cycle of its aciviies and 
uses stakeholder dialogue plaforms accordingly. 

Investments with Corporate Governance Approach:  

Galata Wind believes that one of the most important 
factors in realizing its sustainable investment target 
is corporate governance. Therefore, the Company’s 
investment policy is designed to promote transparency, 
accountability and ethical behavior in all its investment 
decisions.

Galata Wind’s responsible investment policy is an 
important part of its commitment to sustainability. 
Our Company works to build a more sustainable future 
by prioriizing environmental responsibility and social 
development and by promoing good governance in all 
its aciviies. We irmly believe that as more companies 
adopt responsible investment policies in our country, the 
transiion to a low carbon economy will accelerate and 
we will be one step closer to a more sustainable future. 

”

”
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The Company’s investment commitee is responsible 
for overseeing the investment process and ensuring 
that all investments are consistent with the Company’s 
values and sustainability goals. The Commitee also 
ensures that investments are made in compliance with 
all applicable laws and regulaions in force.

INVESTMENT COMMITTEE AND SUSTAINABILITY 

Galata Wind Board of Directors 
has formed the Investment 
Commitee with the vision 
of ensuring the sustainability 
of the investments made by 
the Company, evaluaing the 
investment risks at a high 
level objecively by predicing 
and delivering the results to 
the Board of Directors in a 
imely manner, eicient use 
of resources and ensuring 
strategic investments to 
be compliance with its 
environmental, social and 
governance objecives as well 
as considering the results of 
the decisions taken regarding 
its sustainability strategies.   

The purpose of the Commitee is to ensure that 

Galata Wind manages the processes correctly and in 

accordance with the Company strategies while making 

investment decisions, to determine investment 

policies, to take the investments by foreseeing the ESG 

risks of the Company, to present the necessary risk 

analyzes to the Board of Directors and to monitor the 

investments. In addiion to presening the opinions 

of the commitee on investments to the Board of 

Directors, the Commitee is also obliged to evaluate 

and present the opinions of other Board Commitees 

(Corporate Governance, Sustainability, Human 

Resources, and Early Detecion of Risk) that may afect 

investment decisions, and to make suggesions.       

Investments on Renewable Energy                     
Galata Wind’s energy generaion from WPPs 

in 2022 increased by 7.4% compared to 2021, 

reaching 741,347 MWh. Generaion from SPPs was 

recorded to be approximately 51,944 MWh. Our 

expectaions were realized for Taşpınar WPP to spend 

a full generaion year operaionally and in terms of 

investment, and eventually Taşpınar WPP generated 

183,440 MWh of electricity in 2022 (2021: 146.700 

MWh). 

Our second goal was to start the aciviies for the 

installaion of a Hybrid SPP. Progress has been made 

in this project in 2022, and a total of 108.8 million 

TL has been invested, including the advances paid to 

the project. The Hybrid SPP project, which is planned 

to be operaional in the 3rd quarter of 2023, will be 

parially commissioned with approximately 17 MW of 

power.

Galata Wind, which closely monitors the acquisiion 

opportuniies that arise in the country and abroad 

within the scope of its growth strategy, signed the 

contract for the acquisiion of the shares of the 

company that holds the license of the 13.6 MW 

capacity Alapınar Wind Power Plant in Muğla province 

on September 23, 2022, whereby compleing all 

necessary share purchase transacions. In the 

meanime, the Company has concentrated its focus on 

capacity increase opportuniies at its exising power 

plants as well. Accordingly, the conformity approval 

was obtained from EMRA for 13 MW capacity increase 

for Taşpınar WPP on 01.09.2022. With this decision, 

two new turbines as mechanical (MWm) and electrical 

(MWe) power will be added to Taşpınar WPP, which 

already has 14 turbines currently. Work coninues with 

the aim of commissioning the turbines in quesion 

unil the end of 2023. 

The Company signed a loan agreement with the 

European Bank for Reconstrucion and Development 

(EBRD) in 2022. The agreement grants a loan of          

45 million USD with a maturity unil 2029; the loan, 

which will be disbursed in line with the Company’s 

growth vision, will be put account to inance the 

planned capacity increases in wind farms currently in 

operaion. 

”

”



03

INTRODUCTION

SUSTAINABILITY 

AT GALATA WIND

RENEWABLE ENERGY 

INVESTMENTS

ENVIRONMENTAL AND CLIMATE 

CHANGE PERFORMANCE

OUR EMPLOYEES

GOVERNANCE

Galata Wind

2022

Sustainability 

Report

KEY PERFORMANCE INDICATORS

GRI CONTENT INDEX

UNGC INDEX

SASB INDEX

SUSTAINABILITY COMPLIANCE 

REPORT INDEX

40

RISK MANAGEMENT
Corporate risk management at Galata Wind is insituted to 
monitor inancial, operaional, strategic, informaion technologies, 
sustainability, occupaional health and safety, and compliance 
risks. These risks are managed and monitored by the relevant 
execuives of the Company. Within the scope of Galata Wind’s ISO 
Integrated Management System, the risks related to the general 
business structure and processes are ideniied, evaluated and 
prioriized. The probabiliies of the occurrence of these risks and 
the degree of control efeciveness are determined. Maters 
such as whether the risks were intenional and realized, potenial 
incidents, trends or similar factors are taken into account. Various 
methods are employed in the management and processing of 
risks.   

Early Detecion of Risk Commitee 
The Early Detecion of Risk Commitee was established with the 
Board of Directors decision dated 09.08.2021, in accordance with 
Aricle 378 of the Turkish Commercial Code and CMB’s Corporate 
Governance Communiqué (II-17.1). The Commitee will remain 
in oice unil the Ordinary General Assembly Meeing, where 

the consolidated inancial statements for 2022 will be discussed. 
The composiion of the commitee is as stated in the Corporate 
Governance secion. 

Aciviies of the Commitee: Funcioning directly under the 
Board of Directors, the Early Detecion of Risk Commitee is 
established with the purpose to early idenify operaional, 
strategic and inancial as well as sustainability and compliance-
related risks that may endanger the existence, development, and 
coninuity of Galata Wind. In addiion, it takes and implements 
the necessary measures against the ideniied risks, develops 
the necessary policies for the realizaion of risk management 
processes, and manages and reports risks in accordance with the 
Company’s risk proile. The Commitee is responsible for designing 
efecive internal control systems to determine, implement and 
comply with risk management policies, implementaion methods 
and systems based on Company’s risk management strategies. 
The Commitee may request informaion, opinions and reports 
from the relevant departments when it deems necessary to be 
able to perform its risk monitoring funcion efecively. 

Risk Factors
Galata Wind’s risk perspecive is efecively managed 
as it complies with various rules and regulaions. 
Risks are constantly reviewed and re-evaluated 
according to the ield of acivity, scale and business 
structure. Some key risk factors are speciied below. 
As the business develops, the Company’s risks will 
increase and therefore will not be limited to those 
set forth herein. Galata Wind is supported by Doğan 
Holding Risk Management Group, where inan-

cial and non-inancial risks are assessed jointly. In 
addiion to this, in 2022, the Company has ideniied 
its prioriies regarding sustainability in accordance 
with internaional methodologies, and published 
the risks and opportuniies related to these material 
focus areas on its website along with their relevant 
acion plans. Within the scope of its risk manage-

ment model, Galata Wind will coninue to expand its 
eforts to address non-inancial risks in 2023.

Strategic Risk Management Plan (2022-2023)

To specify short-medium 
and long-term goals 

Financial Planning and 
Capital Invesing 

Foreseeing inancial risks and 
making operaional plans that 
support strategies

Implementaion of risk 
management plans 

FINANCIAL

OPERATIONS

STRATEGY
Enables the development of a risk perspecive, the provision of insight and the 
integraion of these risks into the risk management model.

Makes it possible to provide the informaion needed for efecive risk                    
management and inancial planning.

Provides process support for the development of operaional risk management 
planning and measurement.

Provides integraion into leadership and strategic decisions.

Coninuous Improvement, Assessment, Measurement and Review of Risk
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Financial Risks
Galata Wind is exposed to various inancial risks due to its 

aciviies. These risks are market risk (including exchange 

rate risk, fair value risk, price risk, and interest rate risk), 

credit risk, and liquidity risk. The Company’s overall risk 

management program aims to minimize the risks which arise 

from the volaility in the inancial markets, and which might 

have potenial adverse efects on the Company’s inancial 

performance. Derivaive inancial instruments are taken 

advantage of to a limited extent to hedge against various risks. 

Exchange Rate Risk

Galata Wind acively monitors the exchange rate risk 

coningent upon the commercial transacions of the 

Company. There is exchange rate risk arising from exchange 

rate luctuaions when the principal amounts of loans that 

have been signed in foreign monetary units are converted 

into local currency. These risks are monitored by analyzing 

the foreign exchange posiion and derivaive instruments, 

and are kept limited. In addiion, since all collecions in TL 

are converted into foreign currency daily, a natural hedging 

mechanism is employed with the intent to reduce the 

exchange rate risk.

Interest Rate Risk

Galata Wind has inancial liabiliies that expose the Company 

to interest rate risk. Current inancial liabiliies consist of 

ixed and loaing rate borrowings, which are at a very low 

level compared to the market. Galata Wind also reduces the 

interest rate risk with interest rate swaps and ixed income 

inancial instruments. 

Credit Risk

The ownership of inancial assets bears the risk 

of the counterparty not fulilling the terms of 

the contract. Galata Wind hedges these risks 

by limiing the average risk for each contracted 

counterparty (excluding related paries) and in 

necessary cases, by requesing a collateral. 

Liquidity Risk

While monitoring the inancial posiion of 

Galata Wind, all inancial sensiiviies are 

meiculously observed. Company’s prudent 

liquidity risk management involves securing 

suicient amounts of cash, providing funds with 

appropriate credit faciliies, and possessing the 

ability to close out short posiions. Therefore, 

to be able to balance the Company’s cash 

low, current cash reserves or cash inlows 

are monitored to match the Company’s cash 

ouflows in a imely manner. Due to the dynamic 

nature of the business environment in which it 

operates, Galata Wind seeks to provide lexibility 

in funding by keeping credit lines available. 

Liquidity risk associated with inancing connotes 

the condiion where the inancing obligaion 

cannot be fulilled at a reasonable cost due to 

the imbalances in cash inlows and ouflows and 

cash low inconsistencies regarding the maturity 

dates. Galata Wind closely monitors the maturity 

breakdown of the Company’s derivaive and non-

derivaive inancial liabiliies. 

Capital Risk Management 
Galata Wind’s objecives when managing 

its capital are to generate returns for its 

shareholders, to provide beneits to other 

shareholders, and to ensure the coninuity 

of the existence of the Company to be able 

to maintain its opimal capital structure 

which aims to reduce the cost of capital. To 

maintain or reorganize its capital structure, 

the Company may change the number of 

dividends paid to shareholders, return capital 

to shareholders, issue new shares, and sell 

assets to reduce its debt. 

The Company monitors its capital adequacy 

and risks by using the net debt/total capital 

raio. Net debt is calculated by deducing 

cash and cash equivalents, period proit tax 

liabiliies, deferred tax liabiliies as well as 

liabiliies arising from derivaive inancial 

instruments from total debt amount. Total 

capital is the total equity of the parent 

shown in the consolidated statement of 

inancial posiion.
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NON-FINANCIAL RISKS MANAGEMENT
Non-inancial risk management or Sustainable Risk 
Management approach is deined as an approach that 
reveals the willingness and ability of companies to cope 
with social and environmental problems or to be a part of 
the soluion, and the management of related processes. 

Corporate risk management at Galata Wind is carried out 
with a certain control and management approach, which 
is considered within the scope of corporate governance 
principles and values. In our Company, in addiion to 
the Early Detecion of Risk Commitee funcioning 
under the Board of Directors, the risk management 
aciviies are monitored by the Corporate Governance 
and Sustainability Commitees as well, and are managed 
interdependently with Doğan Holding Internal Audit Unit, 
in line with internaionally accepted methods (COSO 
2017 and ISO 31000:2018). 

Internal Audit and Internal Control 
Aciviies 
Although Galata Wind does not have an internal 
audit department yet, risk-based assessments as well 
as systems and processes are reviewed by a person 
employed at Doğan Holding’s Internal Audit Department 
who is specially assigned to Galata Wind, to ensure 
the integrity and consistency, prompt availability, and 
protecion of informaion. Audits are carried out with 
the intent to inspect the reliability of the inancial 
reporing system, the conformity of the Company’s 
aciviies in investment and operaing processes with 
legislaive and internal regulaions, the efeciveness and 
eiciency of its business afairs, and the security and 
reliability of its informaion systems. For this purpose, 
internal audits were performed in accordance with the 
Company’s quality management system and relevant 
ISO standards, in 2022, and furthermore, power plants 

were also audited. Since the Company does not have its 
own internal audit department, an employee responsible 
for audit-related afairs is assigned in accordance with 
the legislaion and internaional standards, who reports 
directly to the Audit Commitee. With the consideraion 
that internal control aciviies are an ongoing process, 
there are various measures available for the instant 
evaluaion and examinaion of the system. While the 
system of internal controls carried out by managers and 
employees consitutes the main line of defense, the CFO 
on the other hand, creates a second line of defense by 
working directly at the operaional level.

Operaional Risks 
Compliance Risks                                                                             

Galata Wind operates in a highly regulated industry. 
The authority to regulate and supervise maters related 
to the Company’s main areas of acivity belongs to 
EMRA (Energy Market Regulatory Authority). In this 
context, the Company is obligated to comply with all 
amendments to be made in the legislaion by EMRA. 
The Company carries out all its aciviies in accordance 
with the Electricity Market Law No. 6446, the Law No. 
5346 on the Use of Renewable Energy Resources for 
the Purpose of Electricity Generaion, and the relevant 
secondary legislaion. Galata Wind is also obligated to 
comply with the regulaions, circulars, direcives and 
opinions that may be published by Transmission System 

Operator TEİAŞ and Distribuion System Operators 
YEDAŞ and ARAS EDAŞ to operate its power plants. 
Apart from this, Galata Wind considers the compliance 
mechanism from muliple perspecives and monitors the 
sustainability standards, codes and maters related to 
global developments in the world and regularly reviews 
its processes to comply with all of them.

Legal Risks                                                                                   
As part of the Company’s ordinary aciviies, legal 
proceedings may be iniiated against Galata Wind and the 
Company may be subjected to arbitraion decisions. The 
Company’s customers, suppliers and/or employees may 
be paries to legal proceedings that may be iniiated by 
third paries. The Company may be subject to diferent 
lawsuits related to overime wages, compensaion claims 
and/or Company aciviies that may be brought against 
the Company by employees who voluntarily resign from 
their job or whose employment contract is terminated 
by the Company. In addiion, the decisions to be taken by 
EMRA may also afect the aciviies of the Company, and 
the Company may be obliged to ile a lawsuit against the 
decisions taken by EMRA or by other regulatory bodies, and 
it is possible for these lawsuits to result against the Company.

Informaion Technologies Risks                                                      
The efecive and uninterrupted operaion of Galata 
Wind’s informaion technology infrastructure is of vital 
importance for the Company’s aciviies. The Company’s 
power plants are largely automated. There may be 
malfuncions and interrupions in systems and networks. 
Interrupions in the Company’s data processing systems 
may cause complicaions in the Company’s generaion 
capacity as well as in its administraive, industrial, 
commercial and inancial control systems. For this reason, 
the internet, system and network infrastructures of the 
power plants have been backed up. Physical records 
are taken periodically and kept. There are coninuous 
monitoring mechanisms and acion plans implemented 
within the scope of ISO 27001:2013 Informaion Security 
Management System. All Galata Wind employees 
completed their Informaion Security online training            
in 2022. 
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Cyber-Atack Risks                                                                                   
As a growing global risk, Galata Wind may be exposed 
to cyber-atacks and Company aciviies may be 
interrupted. The Company may not be able to 
fulill its conideniality obligaions and contractual 
obligaions such as the protecion of personal data 
due to interrupions in its aciviies because of cyber-
atacks, which may result in legal and contractual 
sancions to be imposed against the Company. . 
Within the scope of the Presidenial Circular dated 
06.07.2019 and numbered 2019/12, the “Informaion 
and Communicaion Security Guide”, which includes 
the informaion and communicaion security measures 
to be taken by the operators providing criical 
infrastructure services, including the public insituions 
and the energy industry, was approved and published 
on 24.07.2020. Within the scope of the same Circular, 
the “Informaion and Communicaion Security Audit 
Guide” was published in October 2021 announcing 
the protocols that the above-menioned operators 
providing criical infrastructure services must comply 
with and implement. Galata Wind has successfully 
passed the audits in 2022 by aligning its enire 
cyber security infrastructure with this guide. These 
inspecions will be repeated every year. In addiion, 
within the scope of the Naional Cyber Incidents 
Response (USOM) regulaion, the Cyber Incidents 
Response Team (SOME) was established within the 
Company in 2019. Galata Wind periodically undergoes 
penetraion tests through accredited companies, 
constantly monitors, analyzes and (if necessary) limits 
all network communicaions, and intervenes through 
SOME.

Qualiied Employee Risks                                                                            
Galata Wind’s business performance depends on its 
experienced management team and other qualiied 
employees. The eiciency and performance of the 
Company’s power plants are directly related to the 
qualiied and suicient experience of employees 

holding technical and administraive posiions. 
Especially those employed in power plants categorized 
as extremely dangerous, the technical team working 
in rouine operaions and, more importantly, those 
responding to emergencies to have suicient skills, 
experience and experise, is a vital requisite. For this 
reason, the employment of experienced employees is 
extremely important for the uninterrupted execuion 
of the Company’s aciviies. The industry is very 
compeiive in terms of the engineers, technicians, 
administraive oicers and managerial staf whom the 
Company needs to carry out its aciviies.

Sub-Contractor Risks                                                                 

Galata Wind employs subcontractors/service providers 
to have services such as security and maintenance of 
power plants to be rendered. The Company is jointly 
and severally liable in accordance with the Labor Law 
for the subcontractors’ employees not complying with 
the Occupaional Health and Safety (OHS) legislaion 
and the subcontractors’ failure to pay their employees’ 
salaries, SSI premiums or labor earnings. In addiion, 
the Company, together with its subcontractors, is 
jointly and severally liable for any damages and losses 
that may be inlicted by the subcontractors in relaion 
to the work they perform on behalf of the Company. To 
minimize this risk, the Company signs an OHS Leter of 
Commitment with all its subcontractors.              

Occupaional Health and Safety (OHS) Risks                                                                             
The Company’s power generaion plants fall within 
the “extremely dangerous” category in terms of 
OHS. As a consequence, accidents are likely to 
occur, or dangerous situaions maybe encountered 
during operaions that would cause disrupions 
in generaion. In addiion to incidents such as 
explosions in switchyards/transformer ields, ires in 
control buildings, wind turbines and/or solar panels, 
occupaional accidents such as electric shock are also 
among the risks endured. With the acknowledgement 

that the most fundamental and valuable component 
of an establishment is its employees and other 

interested paries, Galata Wind takes these risks very 
seriously, and organizes training programs to create and 
maintain OHS awareness among its employees. There 
are programs in place that will minimize accidents, 
occupaional diseases and damages, create a safe 
and healthy working environment and maintain their 
coninuity. These risks are separately classiied and 
monitored within the scope of ISO 45001:2018 ceriied 
OHS Management System. Galata Wind also employs 
an OHS Specialist in-residence who inspects the power 
plants quarterly and reports its indings to the CEO. 
Emergency Acion Plans and Risk Assessment Reports 
prepared throughout the year are constantly audited 
and updated by both the Joint Health and Safety 
Units (JHSU) responsible for the power plants and by 
independent consultant irms.

Climate Risks                                                                                 

Renewable energy generaion is intently impacted by 
the climate risk. Wind is formed as a direct result of the 
sun’s rays hiing the earth’s surface. Global warming 
changes the intensity and angle of the sun’s rays, thus 
indirectly impacing the wind formaions. Galata Wind 
considers global warming as the most major climate 
risk. The Company’s assets may sufer damages from 
sudden wind changes in the form of hurricanes and/
or whirlwinds, as well as from temperature changes 
in the form of icing and/or hailstorms, which are the 
immediate cause of global warming. Indirectly, unstable 
and volaile wind condiions and erraic sun rays may 
afect the electricity generaion of the Company’s 
assets locally. These risks are evaluated inancially 
by considering both possible income losses and 
new investment and operaing costs that may incur. 
Incidentally, our power plants are fully insured against 
all damages inlicted by natural disasters. Galata Wind 
has drawn up its Climate Change Policy in 2022 and 
published it on its website. 

https://www.galatawindenerji.com/media/asdowjst/climate-action-policy.pdf
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SUSTAINABLE FINANCE
Sustainable inance policies in the 

renewable energy industry have become 

progressively more important as a large part 

of the investments in our industry around 

the world begin to align with the United 

Naions Sustainable Development Goals. 

Sustainable inance refers to the process of 

taking environmental, social and governance 

(ESG) aspects into account when making 

investment decisions, and has become 

an inluenial inancial instrument that 

facilitates making longer-term investments 

in sustainable economic aciviies and 

projects. ESG issues broadly encompass 

environmental topics, miigaion of the 

efects of climate change, but also more 

generally implicate the conservaion of the 

ecological environment, i.e. biodiversity, 

polluion prevenion and circular economy. 

Social topics on the other hand, refer to 

issues concerning inequality, inclusion, labor 

relaions, investment in human capital and 

society, as well as human rights disputes. 

Whereas, Corporate Governance embraces 

incorporaing social and environmental 

aspects into all Company decision-

making processes, including management 

structures, employee relaions and 

execuive remuneraion.

In the context of European Union policies, 

sustainable inance is perceived as a 

type of inance that reduces pressures 

on the environment and considers social 

and governance issues while supporing 

economic growth. Sustainable inance 

includes transparency when it comes 

to risks related to ESG factors that may 

have an impact on the inancial system, 

and miigaion of such risks through the 

governance aciviies of inancial and 

insituional actors.

Galata Wind considers direcing its 

investments by making use of sustainable 

inance opportuniies in the renewable 

energy industry as a strategic investment 

parameter. The 45 million USD sustainable 

inance loan agreement signed with the 

European Bank for Reconstrucion and 

Development (EBRD) in 2022 has also 

been an illustrious staring point for our 

development goals in this breadth. 

The EBRD is a mulilateral development 

bank that promotes sustainable and 

inclusive economic growth in countries 

transiioning to market economies. The 

Bank ofers loans, equity investments and 

other inancial products to private and 

public industry clienteles in these countries. 

The EBRD has a strong focus on sustainable 

inance and works with insituions to 

develop strategies and policies that support 

environmental and social sustainability.

SOCIAL 
COMPLIANCE

ENVIRONMENTAL 
COMPLIANCE

COMPLIANCE WITH THE LAW 
AND REGULATIONS

CERTIFICATIONS AND 
STANDARDS

 All naional and 
internaionalenvironmental 

standards and codes

Compliance with all 
laws and regulaions

 Monitoring regulaions

ISO Ceriicaions

Raings

Sustainability Indices Key stakeholder 
expectaions

Stakeholder Engagement 
Dialogue Plaforms

Compliance Management
Both in terms of its management processes and operaional risks, Galata Wind 
considers compliance-related maters as a material issue, and takes pride in applying 
the highest ethical and legal standards in all its aciviies. As a renewable energy 
company, we are determined to comply with environmental regulaions, voluntary 
codes, human rights and sustainability standards that support our vision for a 
cleaner and greener future, and we respect the expectaions of our stakeholders. 

In line with the double materiality approach, we are well-equipped to implement 
all necessary policies to manage the negaive impact of our aciviies on climate 
change. We accept the climate crisis as one of our key stakeholders and commit to 
go the full distance in doing our share to manage this crisis. 
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ENVIRONMENTAL AND 
CLIMATE CHANGE PERFORMANCE

As Galata Wind, we are 
aware that renewable 
energy generaion 
plays a criical role in 
reducing the impact of 
climate change. For this 
reason, we concentrate 
our focus not only on 
growth in renewable 
energy generaion, 
but also on reducing 
our consumpion in 
all our processes, and 
being a part of the 
transformaion with 
green investments. 

Carbon Footprint Reducion Iniiaives    
We have set ambiious targets to reduce our greenhouse 
gas emissions and we are constantly looking for new 
ways to achieve these targets. We intend to develop our 
carbon reducion aciviies under the following headings:

• Invesing in renewable energy projects: Invesing 
in solar and wind power projects that lessen our 
dependence on fossil fuels and reduce our carbon 

emissions.

• Energy eicient buildings and operaions: Using 
LED lighing, eicient HVAC systems and smart building 
technologies are included, taking energy eiciency 
measures in our oices and faciliies.

• Green mobility: Developing new policies to encourage 
the use of low-emission modes of transport, including 
hybrid/electric vehicles and public transport.

Sustainable Resource Management                   

We are commited to minimizing our impact on the 
environment and promoing sustainable resource 
management. Our iniiaives in this area are planned to 
be implemented under the following headings: 

• Zero Waste Policies and Recycling: We work to reduce 
our waste generaion and implement recycling programs 
in our operaions to reduce our environmental impact 
and support a circular economy.

”

”

• Reducing Water Consumpion:  We take 
water-saving measures at all operaional 
centers where we funcion to reduce our water 
consumpion and minimize our impact on local 
water resources.

• Conservaion of Biodiversity:  We are 
commited to preserving biodiversity and work 
to minimize our impact on ecosystems in the 
regions where we operate.

Environmental Compliance

As Galata Wind, we are commited to 
complying with all relevant environmental 
laws and regulaions, and we work closely with 
industry experts to ensure that we meet the 
highest environmental standards. We regularly 
monitor our operaions to idenify areas 
where we can improve our environmental 
performance and work to reduce our 
environmental impact.

At Galata Wind, we devoted ourselves to 
responsible environmental management 
and sustainable business pracices. We will 
coninue to invest in renewable energy 
projects, implement sustainable resource 
management and reduce our carbon emissions 
to protect the planet for future generaions.
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COO PERSPECTIVE: FOCUSING ON SUSTAINABILITY 
WHILE CONDUCTING OUR BUSINESS

• Adaping to technological developments and 
undergoing digital transformaion fall within the 
cornerstones of sustainability in the renewable energy 
industry, as in all industries. What do you think could 
be the next technological development that would 
have a major impact on the industry? Is Galata Wind 
prepared for this?

The IEA forecasts a 3% annual increase in electricity demand 

globally between 2023 and 2025. More than 70% of this 

increase has its source in densely populated countries 

such as China, Southeast Asia and India. There is another 

noteworthy asserion in the report; “By 2025, for the irst 
ime in history, half of the world’s electricity consumpion 
will be realized in Asia and a third in China… The amount of 

electricity added to these consumpions each year for the 
next three years will be roughly equivalent to this. The point 

in quesion is a level of consumpion equivalent to that in 
the UK and Germany combined,” the report says. Along with 

this increase, which is more than likely to happen, 4 million 

more workers will be needed to install (75%) solar, wind and 

heat pump systems, and to generate (25%) energy from 

them. 

Probably, the most exciing energy trends in 2023 will be the 
increased integraion of AI and Big Data in energy industry 
and the development of green hydrogen energy. Big Data 
and Ariicial Intelligence could potenially revoluionize 
every aspect of energy eiciency, as in other industries. AI 
algorithms may create an “intelligent coordinaion layer” 
that connects localized power generaion to the consumer 

base by accurately predicing energy demands. This is one of 
the most anicipated technological developments forecasted 
to emerge in our industry. 

When we discuss technological developments, inevitably, 

security becomes a material issue. Cybersecurity is a criical 
issue for renewable energy operators. Most of the systems 

currently in use in the world were built by prioriizing 
eiciency over security. While we rapidly transiion to new 
systems, ensuring the full protecion of our exising systems 
is among our major material issues. In addiion, we act 
with the aspiraion of being a leading company both with 
our investments in technological developments as well 

as our ongoing collaboraions we established in this ield. 
Following the investment, we made in digital transformaion 
totaling 1.1 million TL in 2022, we budgeted an addiional 
investment amount of 300 thousand USD for 2023. 

The challenges of achieving a complete transiion to 
sustainable energy sources globally are enormous. As 

Galata Wind, our vision is to help create a beter world with 
clean and sustainable energy sources we provide. Galata 

Wind takes the circular economy into account not only in 

respect to its line of business, but also in respect to its enire 
operaions, and integrates sustainability principles into all 
aspects of its operaion and generaion processes.

We closely follow all the developments taking place in the 

industry. Our aim is to improve our processes by following 

the innovaions in the renewable energy industry, and to 
ofer new products and services to all our stakeholders as a 
visionary company in this regard. 

• There is a speculaion in Deloite’s 2023 industry 
report: “Renewable energy costs will coninue to 
rise temporarily in 2023 due to the ongoing supply 
chain disputes. However, wind and solar will remain 
perhaps the cheapest source of energy, as the cost of 
fuel required for convenional power generaion is 
increasing faster than the costs of renewable energy.” 
Do you agree with this outlook? What do you think will 
be the situaion in Turkey in terms of costs?

For renewable energy sources, high costs are expected 

to carry over to 2023. The impact of high costs varies 

depending on the luctuaing course that material costs 
and demand meander through. Increasing generaion 
costs along with hiked up energy prices further fueled the 

high inlaion experienced worldwide. The interest rate 
hikes, and iscal austerity policies implemented in this 
direcion put a lot of pressure especially on developing 
economies. All indicators show that the increasing 

importance of energy will coninue to grow, market 
condiions will become progressively more challenging, 
and a period full of uncertainies will await us.

The developments encountered in 2022 clearly exposed 

the importance of renewable energy sources to the 

whole world. Turkey’s high potenial in terms of its 
wind and solar resources makes renewable energy an 

atracive investment area that would help reduce its 
foreign dependency. In some industries, the share of 

energy in producion costs has more than doubled, 
puing companies that failed to opimize this cost, at 
the risk of losing their compeiive edge. As a company 
that generates all its energy only from renewable 

resources, we have the conidence that we can transform 
both environmental and economic risks into value by 

implemening a right strategy and well-designed steps. 
With its low debt raio and strong capital structure, 
Galata Wind has the capacity to make investments that 

yield high proitability and predictable cash lows at lower 
costs and run them with a high operaional eiciency. 

Ali Gürpınar, Deputy General Manager Responsible for 
Operaions and Business Development:
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• It is evident that you have a growth-oriented strategy. 
Which issues does Galata Wind consider as material when 

implemening this aggressive growth strategy?

As a Company, our goal is to create sustainable value for our 
stakeholders, with our competent employees, by generaing 
electrical energy only from renewable resources, within the 
framework of our eco sensiive, reliable and transparent 
management principles which respect social convenions. 
Our growth strategy has been created in line with this goal. 
Roughly, we may list the potenial growth areas we focus 
on as capacity increases, projects we developed in the 
renewable energy and company acquisiions, and ongoing 
sustainability aciviies, operaional sustainability, that are 
assumed by every unit and every building block of the 
Company. 

Within the scope of Galata Wind’s 2025 growth strategy, 
investments are expected to gain momentum in 2023-2024. 
The Company will coninue to closely monitor acquisiion 
opportuniies both locally and abroad. Interested in ready-
to-construct projects with long-term power purchase 
agreements (PPA) abroad or wind and solar projects to be 
developed from the ground up, Galata Wind intends to 
achieve its 2023 goals by gaining strength with capacity 
increases it will carry through in its exising power plants 
whose infrastructures are already established and with 
investments it will make which would contribute switly to 
both the country’s economy and the Company’s growth 
vision. 

In 2022, we signed a loan agreement with the European 
Bank for Reconstrucion and Development (EBRD) to be 
disbursed in capacity increase endeavors. It should be 
underlined that this inancing was especially provided 
to Galata Wind due to its green and sustainable energy 
investment vision, and, of course, the developments 
planned in the enire management structure of the 
Company involving sustainability.  Generaing green energy 
is not the only factor that enables us to atain green credit; 
in fact, it is not possible to be a sustainable company just 

because we generate renewable energy. Galata Wind is a 
company that improves itself coninually with new and up-
to-date targets it sets forth in every aspect of sustainability. 
In every operaion carried out throughout its enire business 
life cycle, Galata Wind has been a structure that strives to 
improve itself in every aspect that encompass the ability to 
manage and anicipate social, environmental, and economic 
risks, staring with insituing a good company culture, and 
for this very reason, has been a company that immerses 
itself to growth within the context of these aspects. 

• Renewable energy industry is a young industry in 
Turkey. What is your approach concerning qualiied 
personnel need? Do you cooperate with universiies in 
this regard?

I must stress that, at Galata Wind, new graduates are very 
valuable to us. We speciically recruit them as part of our 
Intern Training Program, where they start working within 
the Company even before they graduate. One of our 
female employees who is currently working as an electrical 
engineer at our Taşpınar WPP, was iniially recruited as an 
intern to work at the wind farm construcion site in her 
senior year, and later, she was employed at the same wind 
farm right ater she graduated. Furthermore, two newly 
graduate engineers, one male, and one female, were 
employed in the General Directorate in 2022 as well.

Galata Wind will always give priority to local people living 
in nearby villages when recruiing employees to work at its 
power plants. This is a deinite company policy. In addiion, 
the Company plans to expand its current Intern Training 
Program by cooperaing with local universiies to be able 
to employ young engineers and technicians from the 
regions where its power plants are located, and to atract 
young talents to become the employees of the future by 
organizing career days, panels, etc. In addiion, Galata Wind 
believes that the energy industry of Turkey needs more 
young women holding engineering degrees, and that when 
given the opportunity, these women would show their 
talents more so on the ield. 

• Since sustainability at the same ime is a risk 
management funcion, what do you think is the greatest 
operaional risk concern in the near and medium term? 
How do you intend to manage this risk?

As Galata Wind, we consider operaional risks under 9 topics. 
Compliance Risks, Legal Risks, Informaion Technologies Risks, 
Cyber-Atack Risks, Qualiied Employee Risks, Sub-contractor 
Risks, OHS Risks, and of course the Climate Risk. 

There are measures we have developed and implemented 
addressing the concerns of these 9 topics speciically. We 
consider these risk topics from muliple perspecives, and 
by following global developments in the world related 
to sustainability standards and codes, we anicipate and 
manage our risks in an integrated manner. But the overriding 
theme is the necessity to raise awareness regarding the 
importance of historical data in examining the impact of risks 
on renewable energy investments. Although this awareness 
is raising progressively in the industry, unfortunately there 
is sill no project-oriented increase within sight. Because 
renewable energy investments are always under the threat 
of being exposed to risks originaing from natural disasters 
and climaic condiions, it is criically important to set up risk 
management pracices correctly to be able to prevent risks, 
to ensure that the risks are covered by insurance, to idenify 
conceivable losses, and to reduce potenial risks. 

At every stage of the design, construcion and operaion of 
renewable energy faciliies, a forward-looking and analyical 
risk management approach based on historical data must 
be exercised. Ensuring the risks are managed by anicipaing 
them in advance would contribute to the development of 
soluions that will enable these risks to be ideniied and 
managed efecively and eiciently, and that will minimize 
their devastaing efects. In summary, it is possible to say that 
data and analyics form the backbone of risk management in 
the renewable energy industry and that the industry derives 
its strength from risk management. We, as Galata Wind, are 
striving to take a foresighted stance aligned with the industry. 
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CLIMATE CHANGE STRATEGY
Conducing its business afairs with the awareness 
that the climate crisis caused by climate 

change poses a social and economic threat 
that has implicaions not only for developing or 
underdeveloped economies, but also for socieies 
living in all parts of the world, Galata Wind operates 
in the renewable energy industry, which is the 
main crusader of the ight against the climate crisis, 
and acts with the commitment to generate only 
renewable energy. 

With the exising renewable energy sources in our 
product porfolio, leading the transiion to a low-
carbon emiing business model is among the major 
goals of Galata Wind. 

Along with invesing in a clean and safe 
environment for the sake of future generaions, 
Galata Wind is commited to switching to 100% 
renewable energy throughout its enire life cycle by 
2030. 

Developed in line with its sustainability strategy, 
Galata Wind’s Climate Change policy has been 
geared to comply with the principles of Doğan 
Group of Companies, of which it is a part, 
which promote using resources sustainably 
and establishing a culture of respect for the 
environment; at the same ime, the policy is a 
response to Doğan Holding’s expectaions which 
anicipates combat against climate change to 
intensify. 

As Galata Wind, we are moving forward with the 
aspiraion to reduce the environmental impact 
originaing from the aciviies of our Company, 
to defend biodiversity, to support sustainable 
development, and to share informaion by querying 
the expectaions of each stakeholder group 
regarding sustainability.

With a total installed capacity of 269 MW at 

present, Galata Wind’s goal is to increase this 
capacity to 550 MW by 2025 as Turkey’s leading 
clean electricity provider by using renewable 
energy resources appropriately and by adoping an 
environmentally friendly, reliable and sustainable 
business model that lessens our country’s 
dependence on foreign energy. 

With respect to the above-menioned factors, 
Galata Wind’s climate change policy and its 
corresponding objecives include the following 
principles:

• While meeing future generaions’ request for 
an afordable and clean energy (SDG 7), at the 
same ime, we take steps to combat environmental 
impacts caused by climate change (SDG 13) 
and support the United Naions Sustainable 
Development Goals. 

• We are reducing our Scope 1 emissions to reach 
the Net-Zero target in all our operaions and 
aciviies by 2030. 

• We monitor the global emissions market and the 
ESG-supporing sustainable inance sector, which 
enable us to access the necessary funds to further 

invest in clean energy both in Turkey and abroad, 
and consider our investors as our most valued 
business partners. 

• We act with the awareness that one of the most 
important parameters of the ight against climate 
change is transparency, and by reporing all our 
sustainability performances comprehensively, 
including our environmental data, we undertake to 
share them with our stakeholders through regular 
and easily accessible channels. 

• To be able to create social value and combat 
against climate change, we support all industrial 
associaions, partnerships, insituions and 

organizaions that we share common goals 
with, and we consistently evaluate establishing 
cooperaion opportuniies with them. (SDG 17)

Reporing Data on Climate Change
Galata Wind plans to beneit from the principles 
of the Climate-Related Financial Disclosure Task 
Force (TCFD) to voluntarily disclose its data on the 
inancial impact of climate risks and to share them 
transparently with its stakeholders in its sustainability 
report. With respect to disclosing its climate-
related data, our Company will further consider 
the best pracices in our industry in the world and 
the direcives of TFCD outlining the Guidelines on 
Corporate Disclosure of Climate-Related Informaion. 
The 2022 Sustainability Report is the irst report 
of Galata Wind. Within the scope of the report, all 
strategies and policies set by the Company will be 
re-evaluated, appropriate KPIs will be reviewed in 
line with the Company’s material issues, and the 
new goals will be published in the 2023 sustainability 
report accordingly. 

RENEWABLE 
ENERGY

Safe and 
Clean 

Energy

Social and 
Economic 

Development

Access to 
Energy Sources

(Social Jusice)

Reducing the 
Impact of Climate     

Change
(The Impact on the 

Environment and Public 
Health)

Galata Wind Climate Change Policy
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Climate Change Risk 

Renewable energy generaion is intently 

impacted by the climate risk. Wind is formed 

as a direct result of the sun’s rays hiing the 

earth’s surface. Global warming changes the 

intensity and angle of the sun’s rays, thus 

indirectly impacing the wind formaions. 

Galata Wind considers global warming as 

the most major climate risk. The Company’s 

assets may sufer damages from sudden 

wind changes in the form of hurricanes and/

or whirlwinds, as well as from temperature 

changes in the form of icing and/or hailstorms, 

which are the immediate cause of global 

warming. Indirectly, unstable and volaile wind 

condiions and erraic sun rays may afect the 

electricity generaion of the Company’s assets 

locally. These risks are assessed inancially by 

considering both possible income losses and 

new investment and operaing costs that may 

incur. Climate change inancial risk is calculated 

over the diference between the generaion 

averages of the recent years in respect to the 

year with the lowest generaion. Incidentally, 

our power plants are fully insured against all 

damages inlicted by natural disasters.    

Climate Change Risk Management

Corporate risk management at Galata Wind 

is insituted to monitor inancial, operaional, 

strategic, informaion technologies, 

sustainability, occupaional health and safety, 

and compliance risks. These risks are managed 

and monitored by the relevant execuives 

of the Company. Within the scope of Galata 

Wind’s ISO Integrated Management System, 

the risks related to the general business 

structure and processes are ideniied, 

evaluated and prioriized. The probabiliies of 

the occurrence of these risks and the degree of 

control efeciveness are determined. Maters 

such as whether the risks were intenional and 

realized, potenial incidents, trends or similar 

factors are considered. Various methods are 

employed in the management and processing 

of risks.

You can ind detailed informaion about the 

Early Detecion of Risk Commitee in the risk 

management secion of our report.

KEY KPIS   COMMENTS      2021      2022

Carbon Intensity

Energy Intensity 

Green Electricity ²

Waste Intensity

Reducing carbon intensity (Scope 1+2)
tCO2e/installed power MW

Reducing energy intensity GJ/ installed power MW

Enire electricity consumed in all operaions to become 
renewable energy (%)

Reducing the rate of waste generaion t/installed power MW

2.71

9,963.25

8.4

0.000037

2.57

10,616.53

9.6

0.0052

2  The electricity consumpion in the HQ is parially compensated by roof-top solar PVs. Internal electricity consumpion in the power plants is excluded
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ENERGY MANAGEMENT
As Galata Wind, a part of our sustainability strategy 
is to carry out our business aciviies with an 
eicient and responsible energy management. As a 
renewable energy company, Galata Wind is aware of 
the importance of maximizing its energy eiciency 
and minimizing the environmental impact of our 
operaions. 

Energy Eiciency
We prioriize energy eiciency in all our operaions, 
trying to minimize energy consumpion and 
opimize our renewable energy generaion. To 
achieve this goal, we have taken the following 
measure:

Energy Audits: We regularly conduct 
comprehensive energy audits to idenify areas 
for improvement and potenial energy savings 
opportuniies. These audits help us understand 
our energy use paterns, idenify ineiciencies and 
develop strategies to reduce consumpion. In this 
context, in 2022, one audit was carried out at each 
of our sites. 

Energy Monitoring and Management Systems:  
Our power plants are equipped with advanced 
energy monitoring systems that enable us to closely 
monitor and manage energy consumpion. Real-
ime data analysis helps us idenify anomalies, 
implement correcive acions promptly, and 
opimize energy use. Our Company holds ISO 50001: 
2018 Energy Management System ceriicate. 

Equipment Renewal and Maintenance:  To be 

able to carry out energy eicient operaions, we 
regularly invest in the refurbishment of our exising 
infrastructure and renewal of the equipment we 

use, whereby transiioning to up-to-date and 

eicient equipment. In our faciliies, we give 

preference to purveying energy-saving technologies 

such as high-eiciency engines, LED lighing and 

smart controls to minimize energy consumpion 

and increase our eiciency. Furthermore, we atach 

importance to renewing the equipment installed in 

the system rooms also in this framework, and the 

replaced devices to be consuming less energy when 

operaing.

Opimizaion of Operaions: We regularly review 

our operaional processes to determine their 

energy performance and reduce the energy 

consumed during our aciviies. With operaional 

opimizaion iniiaives, we intend to reduce energy 

losses, increase overall eiciency and minimize our 

environmental footprint. We follow the below steps 

when reviewing our energy consumpion. 

• We analyze energy use and consumpion by 

studying the data obtained from measurements 

and other means (Deining current types of energy, 

evaluaing past and current energy use/uses and 

consumpions). 

• We idenify Signiicant Energy Users (SEUs) based 

on analyics. . 

• We determine the current energy performance 

of each SEU and idenify the people working under 

their control who afect or change SEUs.

• We idenify and prioriize opportuniies to 

improve energy performance.

• We are working to predict future energy use(s) 

and energy consumpion.

Renewable Energy Generaion
As a renewable energy company, our primary focus is to 
generate clean and sustainable energy. By diversifying our 
porfolio, we provide a lexible and reliable energy supply 
while reducing the dependency on fossil fuels. 

Solar Energy:  Galata Wind generates energy with Gold 

Standard and VCS-VERRA ceriied solar power plants 

equipped with advanced photovoltaic technology. 

These investments aim to meet the energy needs of the 

community in the regions where we operate by providing 

clean electricity, thus reducing carbon emissions by 

lessening dependency on tradiional power sources. 

Wind Energy:  We work to ensure the clean energy we 

generate from Gold Standard ceriied wind power plants 

is readily accessible, and make investments accordingly. 

Our wind farms are equipped with state-of-the-art wind 

turbines to harness the power of the wind and convert it 

into electricity. These projects contribute to sustainable 

energy generaion by replacing fossil fuel-based energy 

generaion and reducing greenhouse gas emissions.

Hybrid Power Plants: Allowing electrical energy to be 

generated from more than one source in a single facility, 

hybrid power plants enable generaion faciliies to operate 

more eiciently and for a longer period and expedite 

larger quaniies of electricity generaion within the limits 

permited by its installed power. Hybrid power plants make 

coninual power generaion possible either by generaing 

from solar energy when the wind speed is insuicient or 

from wind energy when it is overcast or dark, and hence, 

they help minimizing the efects of exising climaic 

condiions and increasing the operaing hours of the 

power plant. 
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Power Storage:  As the new regulaion which entered into 
force in 2022, permits installing storage power generaion 
faciliies and adding storage faciliies to exising power 
plants, a new potenial investment area has emerged for 
Galata Wind. Upon mobilizing rapidly to seize the investment 
opportuniies in this regard, applicaions were placed to 
install 10 wind and one solar energy storage power plant 
in 11 diferent provinces which would have a total installed 
capacity of 550 MW when inalized. By the ime of this 
report, 350 MW of this capacity has been granted to the 
company. Falling within the long-term goals of the Company, 
these investments totaling 750 million USD, are planned to 
be realized in 2026 and beyond.

Network Integraion and Distribuion:  We acively 
cooperate with grid operators and distribuion companies 
to ensure the seamless integraion of renewable energy 
into the exising electricity network. With efecive network 
integraion strategies and modern SCADA systems, we 
support the stability and reliability of the grid while 
maximizing the use of renewable energy sources.

CIRCULAR ECONOMY AND WASTE 
MANAGEMENT
As Galata Wind, we address savings-oriented operaional 

and administraive processes with priority. For this 

reason, economic models that encourage maximizing 

resource eiciency and sustainable development are 

implemented in a manner most convenient for our 

Company. The circular economy for Galata Wind means 

a closed cycle, away from tradiional approaches, where 

resources are used over a long period of ime as long as 

possible with eiciency control mechanisms in place, and 

where at the end of their life cycles recovery soluions 

are sought or they are made available to be reused. 

Galata Wind Circular Economy Principles also include 

waste management principles that can be applied in the 

most vigorous way possible in the renewable energy 

industry:

1. Life Cycle Management: Implemening regular 

maintenance, upgrade and replacement strategies to 

maximize the life of equipment used in renewable energy 

infrastructure such as wind turbines and solar panels. 

This approach keeps equipment operaional longer, 

reducing the need for new installaions and conserving 

resources.

2. Recycling and Re-use: Renewable energy technologies 

should be considered for appropriate reuse and recycling 

at the end of their useful life. For example, old solar panels 

can be recycled by taking their valuable components apart 

to be used in the producion of new panels. 

793,291
MWh

TOTAL ELECTRICITY 
PRODUCED

 FROM RENEWABLE 
RESOURCES

 2022

51,944
MWh

SPP 
PRODUCTION 741,347

MWh
WPP 

PRODUCTION

3. Eicient Energy Storage: Eicient energy 

storage is crucial for renewable energy systems 

as it allows intermitent energy sources such as 

wind and solar to be beter integrated into systems 

and used eiciently. In the circular economy 

approach, recycling and remanufacturing should be 

encouraged for managing the disposal processes 

of batery and storage systems properly and 

minimizing their environmental impacts. 

4. Cooperaion-based Models: Circular economy 

strategies encourage soluion generaion by 

bringing energy generaing companies together with 

diferent stakeholder groups such as consumers 

and companies that provide waste management 

services. The projects that will be created by 

cooperaing with innovaive business models would 

not only beneit all paries but also support the 

circular economy. 

5. Upcycling: Before the equipment and materials 

whose useful life have expired and are not suitable 

for reuse are subjected to removal and disposal 

processes, applicaions that can recover them to be 

used for diferent purposes should be encouraged. 

For example, applicaions that enable iber glass and 

composite materials found in wind turbine blades to 

be used in the construcion and mariime industries 

are atracing serious atenion today. 
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Waste Management
Along with meeing its commitments to generate power from 
renewable resources, Galata Wind considers the eicient use of 
resources by fulilling its environmental responsibility throughout 
all its operaions as a material issue. All policies and strategies 
related to waste management are conducted with the approach of 
minimizing the environmental impact of the Company, as well as 
promoing recycling and responsible disposal. 

Our Company implements an efecive waste management by 
concentraing its focus on the development areas it has commited 
regarding sustainability. We intend to implement the principles 
of circular economy with the approach of reducing waste, and 
promoing reuse, recycling, and responsible disposal. We carry out 
waste management pracices under the following four headings: 

WATER MANAGEMENT
Today, regardless of their geographies, the most 
criical natural resource for all countries, socieies and 
ecosystems is water. As a renewable energy company, 
Galata Wind is aware of the importance of sustainable 
water management in minimizing its environmental 
impact and ensuring responsible use of water resources. 
Galata Wind’s water management strategy concentrates 
its focus on the cost-efecive and eicient consumpion 
of water at every stage of our operaions.

Resource Depleion Risks Management:
• Assessing water scarcity-related risks that may 
arise due to the decrease in the water we use in our 
operaions, changes in its quality, or sipulaions of 
legal requirements, and monitoring these assessments 
regularly by the Commitee.
• Collecing water consumpion data, conducing water-
related risk assessments, and developing stakeholder 
dialogue plaforms to understand water needs and 
restricions in the regions where our power plants are 
located.

Cost-Efecive and Eicient Water Consumpion:
• Taking measures to minimize water consumpion 
in all our faciliies, administraive buildings and all our 
processes. Using pressure-reduced taps and high-
eiciency ixtures. 
• Taking necessary precauions especially in buildings, 
units or processes where water consumpion is found to 
be excessive, and avering this consumpion trend.
• Giving precedence to technologies that encourage 
less water usage in new investments to minimize water 
consumpion.
• Providing employees with awareness-raising training 
courses to promote water eiciency mindfulness.

Wastewater Management:
• Invesing in efecive wastewater management 
systems to treat or recycle wastewater generated by our 
operaions.
• Being atenive to treatment and proper disposal 

methods to protect water quality and prevent polluion.
• Evaluaing cooperaion possibiliies with iniiaives 
aiming to support programs that promote collecing and 
reusing rainwater for landscape irrigaion purposes, and 
projects that contribute to improving the ecosystem.

Monitoring and Reporing:
• Determinaion of key performance indicators related 
to water consumpion, wastewater generaion and 
eicient use of water and monitoring these data 
regularly. 
• Regular reporing of data on water consumpion. 
Obtaining ISO 14046 standard ceriicate by 2025.
• Reducing water consumpion, raising awareness 
through regular brieings on the impact of depleion of 
water resources, including drought, on biodiversity and 
human rights, and establishing collaboraions.

Collaboraions and Stakeholder Engagement:
• With the aim of being a part of the soluion to the 
issue of depleion of water resources, acing on joint 
plaforms with non-governmental organizaions, new 
iniiaives carrying out projects on water recovery, and 
other relevant stakeholders.
• Including but not limited to the regions in which we 
operate only, supporing all kinds of training programs 
that would create social awareness regarding the 
eicient use of water resources.
• With the aim of highlighing best pracices, 
contribuing to research, and drawing atenion to 
the promoion of responsible water consumpion in 
our industry, being a proponent of industry-speciic 
conferences, forums and iniiaives.

With its water management policy, Galata Wind aims 
to draw atenion to the responsible use of water 
resources, to minimize its ecological footprint, and to 
contribute to the sustainable management of water 
resources. With this policy, our Company corroborates 
its commitment to conduct responsible and sustainable 

business that accepts environmental management as a 
material issue. 

RESPONSIBLE WASTE 
DISPOSAL

 Compliance with the law and 
regulaions

 Establishing awareness for 
organic wastes

 Compaible and supervised 
collaboraions

RECYCLING AND 
RESOURCE UTILIZATION

 Employee awareness and 
recyling bins

 Collaboraions for the 
recovery of recyclable 

materials

 Reuse strategies

CONTINUOUS 
IMPROVEMENT AND 

MONITORING
 Regular measurement and 

monitoring of waste quaniies, 
recycling rates and disposal 

methods

 Disclosing reducion goals

 Employee engagement and 
suggesion systems

REDUCING WASTE 
GENERATION

 Employee awareness and 
training programs,

Measurements

 Reducing paper use and 
digitalizaion

Limiing the procurement of 
packaged and waste-generaing 

products and services

TRAINING AND COMMUNICATION TRANSPARENCY AND ACCOUNTABILITY
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OUR EMPLOYEES 

EMPLOYEES AND WORKPLACE POLICIES
Being a part of Doğan Group, Galata Wind has adopted the 
Group’s human resources culture and policy. Galata Wind’s 
sustainable human resources approach aims to bring quality 
and qualiied human resources that are respecful to the 
environment and nature, with high social awareness, to 
our Company. We aspire to implement innovaive Human 
Resources pracices that ensure correct career planning 
in a system where success is rewarded, with strategies 
focused on training and development, and to always ofer 
the best to its employees. Galata Wind provides an efecive 
communicaion environment where its employees can 
use their creaivity and express their ideas, also observes 
the work-private life balance and follows a paricipatory 
management policy that combines diferent perspecives 
and knowledge. The Human Resources Policy is available on 
our Company’s website. 

Recruitment and Employer Brand  
As of the end of 2022, Galata Wind has 51 employees. 
Galata Wind successfully completed the recruitment and 
orientaion/adaptaion processes of new staf created in line 
with the needs in 2022. Within the scope of employer brand 
aciviies, great importance was atached to university 
relaions in 2022, and the Company paricipated in the ITU 
Spring Fesival and Bosporus University Energy Summit. In 
2023, it is planned to ensure the coninuity of university 
collaboraions and similar aciviies and to develop them. 

Galata Wind values new graduates and speciically recruits 
them as part of the Intern Training Program, where they 
start working within the Company even before they 
graduate. One of our female employees who is currently 
working as an electrical engineer at our Taşpınar WPP, was 
iniially recruited as an intern to work at the wind farm 
construcion site in her senior year, and later, she was 
employed at the same wind farm right ater she graduated. 
Furthermore, two newly graduate engineers, one male, and 
one female, were employed in the General Directorate in 
2022 as well. 

In addiion, within the scope of the trainee program, one 
female and one male law student worked full ime and 
successfully completed their legal internship. In 2022, 
summer internship opportuniies were provided to a total 
of 6 engineering faculty students. Three of these students 
are male and three are female.

Performance Management 
and Feedback Process                                                                    
Fair evaluaion of the work done, a regularly working 
feedback mechanism, fair relecion and appreciaion of 
the evaluaion results to the employees in terms of both 
material and career and development opportuniies are the 
maters given importance within the scope of Galata Wind’s 
Human Resources Policies. 

Galata Wind’s main goal 
in Human Resources 
management is to be 
a company that its 
employees are happy 
and proud to be a part of. 
With the awareness that 
sustainable growth is only 
possible with employee 
loyalty, our Company aims 
to grow with colleagues 
who are fast-acing, 
proacive, and have 
responsibility and strategic 
thinking skills.  

”

”

https://www.galatawindenerji.com/media/2yhmf2oo/dogan_holding_human_resources_policy-1.pdf
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Training and Personal 
Development Programs                                                               
In the training needs analysis conducted in 2022, 2021 
performance outputs, employee and manager feedback 
and technical needs were taken into consideraion. 
Accordingly, online and face-to-face trainings were 
planned and conducted throughout the year catering 
to the professional and personal development needs of 
the employees.

In line with the talent management outputs 
implemented in 2021, leadership trainings are 
planned for n-1 and n-2 level employees in 2022. 
Leadership trainings are designed separately for the 
General Manager, n-1 and n-2 levels, considering 
the development areas determined by the Talent 
Management Commitee; Paricipaion in trainings 
for the General Manager and n-1 level is provided by 
agreement with Sabancı University, and for n-2 level, by 
agreement with BMI (Business Management Insitute). 
A total of 8 managers graduated from leadership 
schools in 2022. For the employees in the young 
talent pool, a Leadership School was designed and 
corresponding trainings were planned with the HOH 
training company.

Ater the Talent Commitee meeing of 2022, with the 
relevant educaional insituions, training programs 
related to development areas will be updated, and 
leadership training programs will coninue to be given 
in 2023 with new paricipants.

Paricipaion was also high in foreign language 
educaion programs which were started to be given 
in 2022. Employees atended online English training 
seminars throughout the year in line with the 

agreement made with Open English, one of the new 
generaion learning plaforms. English training seminars 
will coninue in 2023 with the Cambly plaform. Three 
managers of Galata Wind obtained ICF ceriicates ater 
receiving ICF training in 2021 and started in-house 
coaching sessions in 2022. In this context, a total of ive 
employees pursue their development journey with the 
in-house coaching program they paricipate. 

Having implemented a Reverse Mentoring Program 
with the intent to enable diferent generaions within 
the organizaion to beter understand each other’s 
expectaions and act more harmoniously, Galata 
Wind appointed mentors born in the 90s and later to 
X-generaion managers in 2022 whereby coninuing 
to support their development journeys. In addiion to 
all these training aciviies, legally required training 
programs such as Occupaional Health and Safety, 
First Aid, Fire, Informaion Security, and Energy 
Management, which must be taken both at the power 
plants and at the headquarters, coninued to be given. 
Technical training programs, on the other hand, include 
training seminars such as Corporate Sustainability, 
Ethics, and Reputaion atended by all employees, as 
well as individual training sessions aimed at improving 
the competencies of employees. Tables with relevant 
data on training programs are given in detail in the Key 
Performance Indicators secion of our report. 

Our Company provides its employees with Integrated 
Management Systems, Informaion Security Awareness, 
Energy Saving and Eicient Use, Environmental Safety 
and Waste Management, Internal Audit, Customer 
Saisfacion, etc., in each periodic ISO audit period. It 
also provides internal training. No training was provided 
in this context in the 2022 interim audit period.

The Performance Management System coninued 

in 2022 which included all employees. In March 

2022, the individual targets of all head oice and 

switchboard staf were determined at all levels and 

transferred to the digital system, and in December 

2022, target realizaion and competency evaluaion 

process was completed in the digital environment. In 

addiion, with the approach that a feedback culture 

based on posiive, transparent, open and construcive 

communicaion is very important in creaing a learning 

and developing organizaion, a 180-degree feedback 

system was introduced in 2022, which enables 

the employee to give feedback to their managers 

regarding some of their competencies. Accordingly, 

the employees have evaluated their manager with a 

quesionnaire covering the leader competence model 

during the target realizaion period, and the results of 

the survey were anonymously conveyed by the HR unit 

to the managers who had a team of more than three 

people working directly under them. The survey results 

will also be used in leadership development programs 

in 2023. All staf whose performance is evaluated take 

part in the rewarding process and achievements are 

rewarded. According to the performance evaluaion 

results of the relevant year, the year-end bonuses 

of Galata Wind employees and the employees who 

will be promoted for the next year are determined. 

Furthermore, training programs are being designed 

for employees according to the development areas 

determined.  



03

INTRODUCTION

SUSTAINABILITY 

AT GALATA WIND

RENEWABLE ENERGY 

INVESTMENTS

ENVIRONMENTAL AND CLIMATE 

CHANGE PERFORMANCE

OUR EMPLOYEES

GOVERNANCE

Galata Wind

2022

Sustainability 

Report

KEY PERFORMANCE INDICATORS

GRI CONTENT INDEX

UNGC INDEX

SASB INDEX

SUSTAINABILITY COMPLIANCE 

REPORT INDEX

55

Talent Management and Succession 
System 

The 9-box system, which was carried out in 2021 

and put into pracice for the n-1 level, was also 

implemented for the n-2 level in 2022. A survey 

was conducted within the scope of the criical role 

determinaion and succession system in 2021. 

Eforts to idenify young talents coninued through 

potenial evaluaion surveys.

As of August, all n-1 and n-2 level managers gave 

a 39-quesion competency quesionnaire to their 

employees with the superintendence of the HR 

Department. By means of this survey, in which 

the potenials of the employees were evaluated, 

the performance outputs of 2021 and the grades 

of n-1 and n-2 level employees were determined. 

With the calibraion and talent management 

meeings held with the senior management, the 

development areas of the relevant employees 

were determined and, as in 2022, plans were 

made to contribute to the leadership programs 

also in 2023.

Work-Life Balance                                      

Between January and March of 2022, the 

“Flexible Working Hours” and one day of the week 

“Home/Remote Working” methods, which were 

piloted independently of the pandemic, were 

put into pracice permanently in March 2022, 

consistent with the results of the survey in which 

the opinions of the employees were taken, and 

relevant procedural work was completed. As per 

the Flexible Work Hours method, employees are 

now able to set their working hours as 08:00-

17:00; 08:30-17:30; 09:00-18:00; or 09:30-18:30 

on any day they desire. Wednesdays, on the other 

hand, were speciied as working-from-home days. 

In 2022, procedures and pracices for special 

days and bereavement leaves were improved and 

shared with employees. 

Making its employees feel the solidarity culture 

in every aspect of their lives, Galata Wind ofers 

a “Welcome to the World Baby” package to its 

employees who have given birth and a “Pregnancy 

& Birth Support Coaching” opportunity for female 

employees during their pregnancy. Likewise, 

with the wedding git and addiional marriage 

leave provided, the Company wishes “Lifelong 

Happiness” to its newlywed employees. On their 

birthdays, employees are presented with a git 

of book vouchers, a “Birthday Leave” ime of, 

and a “Happy Birthday” package. In the case of a 

irst-degree family member passing, funeral grants 

and bereavement leaves are given, conveying the 

message “We Feel and Share Your Grief”. Galata 

Wind leaves procedures have been updated to 

serve its work-life balance policy and specially 

to support female employees. In this context, as 

of 2022, “Birthday Leave” and “Special Occasion 

Leave” procedures were put into pracice, apart 

from the legal annual leaves. Special Occasion 

Leave is the right to take paid leave with the 

iniiaive and approval of the manager on special 

occasions such as leaves requested to tend to 

the emergencies of irst-degree dependents 

of the employees, leaves requested to atend 

the irst day of school and report card days of 

their children, leaves requested by the female 

employees who sufer from discomfort and pain 

on their special days, etc.
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DIVERSITY, EQUALITY AND INCLUSIVITY (DEI)
Accountability                                                                                                    
The element that consitutes the most important part of our Diversity, Equality, and 
Inclusion policy is to maximize our accountability, also under these headings. We hold 
ourselves accountable for promoing and maintaining diversity, equality, and inclusion 
in all of our operaions, policies, and decision-making processes. For this reason, we 
aim to regularly evaluate our progress on these topics, collect data and idenify our 
diversity indicators to set meaningful targets while idenifying areas for improvement.

We support all our employees to report any discriminaion, harassment or mobbing 
case through our whistleblowing hotline. We promptly invesigate such noiicaions 
in accordance with our ethical processes, and take measures to address these 
violaions and prevent their recurrence.

Encouragement and Engagement                                                            
Galata Wind promotes diversity, equality and inclusion not only within the Company 
but also throughout our Company’s supply chain. For this purpose, informaion is 
provided to raise awareness at the dialogue plaforms we hold with all our external 
stakeholders. Studies on the integraion of policies into purchasing processes have 
been iniiated, and concrete targets will be determined by the end of 2023. 

As Galata Wind, we will coninue to support and cooperate with all iniiaives to 
create a more inclusive renewable energy industry in Turkey that is compaible with 
our values.

Employee Proile and Women’s Empowerment                                      
We know coninuing on the road with the well-equipped employees in their ields 
is the most efecive condiion for creaing coninuous value. As Galata Wind, we 
not only appreciate extensive experise and experience, but also value and support 
the dynamism and enthusiasm of young people who have a desire to learn. Our 
Company believes that educaion is one of the most important keys to success, and 
therefore we encourage our employees to coninue their higher educaion without 
interfering with their working hours. 

The principle of empowering women is considered a material issue as per the basic 
human resources approaches of Galata Wind. While our Company encourages its 
female employees to take more iniiaive, on the other hand, it aspires to increase 
female employment in our industry in every ield from engineering to management. 
During its public ofering, Galata Wind made a commitment to increase the rate of 
female execuives among its central execuive staf to over 30% within two years 
and to have at least one female execuive in the Board of Directors, fulilling both 
commitments in 2022. 

DIVERSITY

• We are determined to create 
and maintain a diversiied 
workforce that relects all 

traits of the society we live in 
in the industry in which we 
operate. We strive to create 

a work environment that 
atracts individuals with diverse 
backgrounds, including but not 
limited to those with diferent 
races, ethnicity, gender, age, 
sexual orientaions, religions, 

disabiliies, and socio-economic 
statuses, and to create a 

workforce that embodies these 
colors.

• We encourage diversity in 
leadership posiions, ensuring 

that our decision-making 
processes include a wide variety 
of perspecives and experiences.

• We promote inclusion at all 
stages of employment, including 

job descripions, recruitment 
strategies and pracices, to 

remove biases or barriers that 
may hinder diversity.

EQUALITY

• We are commited to 
providing equal opportuniies 

for career advancement, 
advancement and remuneraion 

regardless of the individual’s 
background or personal 

characterisics.

• We strive to create a working 
environment that recognizes 
and adapts to the diferent 

needs and responsibiliies of our 
employees and supports work-

life balance.

• By displaying a fair approach 
in all pracices, policies and 
procedures regarding our 

employees, we aim to establish 
systems that can ensure this in 

our Company.

INCLUSIVITY

• We foster an inclusive culture 
where we manage to make 
every employee feel valued, 
respected and possessed the 

apitude to contribute to our 
company with their unique 
talents and perspecives.

• We encourage an 
environment of open 

communicaion, acive listening 
and construcive feedback to 

ensure that all voices are heard 
and considered.

• We are commited to 
providing educaion and training 

programs on diversity and 
inclusion to all employees to 

increase awareness, sensiivity 
and cultural competence.

We foster an inclusive culture 
where we manage to make 

As Galata Wind, we strive to create a diversiied, equitable, and inclusive workplace that 
encourages innovaion, cooperaion, and sustainable growth. We recognize the value that 
diferent perspecives, backgrounds, and experiences would bring to our Company and to the 
renewable energy sector as a whole. This Diversity, Equality, and Inclusivity Policy outlines our 
strong commitment to promoing a culture of fairness, respect, and equal opportunity for all 
our employees and for all other our concerned key stakeholders.

Diversity, Equality, Inclusivity Policy
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OCCUPATIONAL HEALTH AND SAFETY (OHS)
Occupaional Health and Safety Policy                
Galata Wind has held the ISO 45001:2018 

Occupaional Health and Safety (OHS) ceriicate, 

which covers all its power plants and head oice 

since 2015. The ceriicate was renewed in 2020, 

extending the ceriicate period unil 2023. Always 

prioriizing the health and safety of its employees, 

Galata Wind shares the responsibility of ensuring 

employee health and safety in the workplace with 

all its employees, from the lowest to the highest 

posiions. 

All our employees show the maximum efort to 

comply with health and safety policies to ensure 

the utmost safety in the workplace. Galata 

Wind adopts the principle that it is the common 

responsibility of all employees to comply with laws 

and regulaions and improvement pracices in this 

ield, as in all other maters. 

Employees are obliged to immediately share 

unsafe situaions at work with their managers. 

Encouraging its employees to take responsibility for 

the safety of their own workplaces, our Company 

periodically performs risk analyzes and takes 

measures to minimize the risks ideniied in line 

with these studies. The main purpose of Galata 

Wind’s OHS management is to prevent risks and 

to make the working environment and condiions 

safe by detecing the factors that may cause work 

accidents and occupaional diseases in advance. To 

provide a safe work environment for its employees, 

to raise awareness and cogniion of OHS issues 

among its employees, the Company organizes 

OHS training seminars at regular intervals, which 

are mandatory for all employees to paricipate. 

Relevant training aciviies are reviewed at regular 

intervals with the intent to idenify new and 

current problems that may occur ahead of ime. 

Since Galata Wind’s power plants fall within the 

“Extremely Hazardous Area” classiicaion, the 

Company pays much more meiculous atenion 

to meeing the OHS condiions in its power plant 

ields. In addiion to legal training programs, 

Operaions Managers also provide internal training 

to employees at regular intervals. Galata Wind, 

which carries out OHS applicaions through 

JHSU (Joint Health and Safety Unit) companies, 

started to rouinely audit its power plants every 

month by employing an OHS ceriied employee 

within its own body in 2022. The company 

invested approximately 634.1 thousand TL in OHS 

developments in 2022, and allocated a budget of 

10.9 million TL for this area for 2023.

Occupaional Health and 
Safety Training Program                                                         
Galata Wind ataches great importance to OHS 

training for its employees. The company considers 

providing these training programs and supervising 

the procedures as both a legal responsibility and 

an operaional material issue. In 2022, trainings 

that were delayed or could not be given due to the 

pandemic were also completed. OHS programs 

include training on basic occupaional health, 

basic occupaional safety, irst aid, ire safety, 

ire-evacuaion drills, search and rescue, working 

at height, use of personal protecive equipment, 

automated external deibrillator (AED) use, 

occupaional accidents, employee representaives, 

legal rights and regulaions, occupaional diseases, 

technical engineering, and occupaional risks.

Apart from its own employees, Galata Wind 

obliges its subcontractors to implement the same 

standards to ensure the paricipaion of their 

employees in OHS training seminars. Since OHS 

trainings are valid for 2 years for subcontractors, 

training programs to them are given in rotaion.

Community Engagement Policy                  
Galata Wind’s community engagement policy 

includes being directly a part of social development 

through clean energy generaion and providing 

future generaions the chance to live in a healthier 

environment. For our Company, community 

engagement, in line with our impact, means 

meeing the expectaions of the society in which 

we live and operate, being able to respond to their 

concerns, increasing its transparency day by day in 

the light of these expectaions, and to understand 

the concerns of the society by employing 

coninuous feedback mechanisms. Accordingly, the 

Company’s social approval approach and material 

issues are explained in detail in the relevant 

secions of our report. 
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COMMUNITY VOLUNTEERING PROGRAMS 
Galata Wind believes that a robust and contemporary society 
will come into existence by raising modern generaions that 
respect universal values and contribute to the soluion of 
social and economic problems. In this sense, Galata Wind 
carries out various social awareness programs through its 
volunteering employees with the intent to raise awareness 
in society and to meet the expectaions of society from the 
Company in line with the material issues. Galata Wind’s 
community engagement programs are predicated upon the 
following principles: 

• Implemening environmental soluions by inding 
development areas that will minimize the environmental 
impacts that may arise from its aciviies. 

• Leading, evaluaing cooperaion opportuniies in, or 
supporing programs that would solve the economic and social 
problems of the society, and raise awareness on issues related 
to future development. 

• Contribuing to public or private industry programs that 
would increase the environmental awareness of the society by 
establishing collaboraions to carry out such programs. 

• Emphasizing human rights and equality; trying to insill in the 
society the awareness that there should be no discriminaion 
regarding a person’s language, race, color, gender, poliical 
opinion, belief, religion, sect, age, physical disability and similar 
traits. 

Galata Wind also encourages corporate volunteering programs 
with the intent to raise social awareness among the employees 
of the organizaions, to be sensiive to the problems of the 
society living in the regions where it operates, and to be a part 
of the soluion of social problems with employees who have a 
developed sense of social responsibility. 

Posiive Energy Ambassadors
Posiioning its sustainability vision at the core of its enire ield 
of acivity, Galata Wind’s most criical material issues include 
raising awareness on the topics of “energy eiciency, savings, 
and climate change” both internally and externally. In this 
issue, which is among the indicators of sustainability codes 
and standards, and which directly touches its impact, the 

company considers prejudicing stakeholder expectaions to 
its own favor and direcing them to the right path among its 
vital goals. Established for this purpose, the “Posiive Energy 
Ambassadors” volunteering plaform plans and carries out 
the aciviies necessary for employees to become volunteers 
with high social awareness, who like to contribute to the 
society they live in with their personal skills and abiliies, and 
experience the saisfacion of working in a company with 
developed sustainability competence.

Posiive Energy Ambassadors support Galata Wind to increase 
its community engagement performance by carrying out social 
awareness-centered aciviies in four areas: equal opportunity 
in educaion, gender equality, protecion of the ecological 
environment, and animal rights. These topics were determined 
by evaluaing the material focus areas of Galata Wind, the 
opinions and suggesions of its employees, and its strategic 
prioriies, as well as the preferenial expectaions of the society 
in the region where we operate.

Posiive Energy Ambassadors were enitled to receive the 
“Value Creaing Social and Environmental Sustainability Project 
of the Year” award at the 2022 Doğan Value Awards ceremony 
for their work carried out with the vision of sustainability.

The coninuity of the volunteering programs implemented 
in 2022 will be ensured in 2023 in line with the Company’s 
corporate sustainability vision. Both by increasing the number 
of Posiive Energy Ambassadors and increasing the hours 
devoted to corporate volunteering aciviies, contribuing to 
the community engagement performance of Galata Wind 
is intended. In this direcion, a plan is draught that proposes 
plaform volunteers to receive “corporate volunteering” 
training in 2023, and volunteering procedures to be prepared 
which would ascribe the plaform to have an insituional 
structure.

Social License to Operate 

Doing its utmost in the regions where its power plants are 
located to meet the sensiivity of the people on environmental 
issues and their needs in social life, Galata Wind carries out 
aciviies to inform the public about the environment and 
energy. Furthermore, our Company sets up a “Grievance 

Book” in the village headman’s oices near its power plants. 
Through these books, which are audited periodically by 
independent audiing irms, it tracks the feedback of the 
people regarding the environment or other social issues.

As part of its environment protecion aciviies, Galata Wind 
has paricipated in tree-planing campaigns in diferent 
districts of the Balıkesir province, through which it has planted 
approximately 2500 trees to date. The Company also supplies 
vehicles, employees, and various devices to Bursa Naional 
Parks and Wildlife Protecion Directorate. During the winter 
months, Galata Wind places bird feeders for the wild birds 
and leaves out food at suitable points for the roe deer to 
feed. As Şah WPP falls within a forestry area which is a wildlife 
protecion zone, the Company shows maximum care to not to 
disturb the nearby environment. A secion of the Şah WPP lies 
within the Bursa-Karacabey Ovakorusu Wildlife Reserve. For 
this reason, Galata Wind acts with great cauion and carries 
out its aciviies without inlicing any harm to the wild boar, 
deer, fox, and bear species inhabiing the region. 

The salaries of ive employees working in the Ovakorusu Bear 
Sanctuary and Rehabilitaion Center, which is in the region and 
has no other example in Turkey, are covered by Galata Wind. 
Established on an area of approximately 11,960 square yards, 
the shelter provides a safe living environment for 81 bears and 
other wild animals in condiions close to their natural habitats. 
In addiion to the surgical intervenions necessary for the 
sterilizaion and treatment of bears, studies to increase their 
quality of life are also carried out in the shelter. In addiion to 
all these, Galata Wind also provided support to a study on the 
sustainability of wildlife by preparing a documentary as per the 
protocol signed with the Ministry.

Striving to improve the environmental condiions of the 
regions in which it operates, Galata Wind carries out periodic 
birdwatching and ornithology aciviies in accordance with 
IFC’s Environmental and Social Performance Standards 
(Internaional Finance Corporaion’s Guidance Notes: 
Performance Standards on Environmental and Social 
Sustainability) at Mersin WPP and Taşpınar WPP, which are 
close to the migraion routes of birds, and reports the indings 
to the relevant insituions.
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GOVERNANCE

As a renewable energy 
company, Galata Wind 
proceeds on its way with 
proacive approaches in 
all aspects of sustainability 
for a greener future. 
Transparency and 
accountability are the 
most vital principles 
among them. Our 
corporate governance 
approach, developed 
and implemented in this 
context, aims to ensure 
responsible decision-
making processes, efecive 
oversight mechanisms 
and integraion of 
sustainability-related 
pracices into all our 
operaions and risk 
management approach.  

CORPORATE GOVERNANCE STRATEGY
The following secions summarize the key components 

of our corporate governance approach as part of our 

sustainability strategy. 

Responsibility of the Board of Directors 
and Sustainability Commitee
Galata Wind Board of Directors is ulimately responsible 

for overseeing all our strategies and iniiaives regarding 

sustainability and ensuring that they are integrated 

into our overall business strategy. In addiion, the 

Sustainability Commitee, which was established in 2022 

directly under the Board of Directors, is authorized to 

monitor our Company’s sustainability performance, 

set targets and support progress towards achieving 

these targets, considering environmental, social and 

governance (ESG) risks and opportuniies. Detailed 

informaion about the Sustainability Commitee is 

explained in length in the Sustainability Management 

secion of the report.    

Leadership of the Senior Management 
Galata Wind ataches paricular importance to the 

leadership of the senior management in line with its 

sustainability management and corporate governance 

strategies. Our enire execuive team, including our 

Board of Directors members, assume vital responsibiliies 

while seing our sustainability agenda and realizing 

our goals. Responsible for integraing sustainability 

issues and ESG topics, key performance indicators, 

strategic planning, operaional decision-making, and 

resource allocaion, our management team ensures that 

appropriate policies, systems, and processes are in place 

to support sustainability iniiaives, monitor performance 

and address issues that may arise.

Corporate Governance and 
Stakeholder Engagement                                                     
Stakeholder Engagement forms the cornerstone of 

our sustainability and corporate governance strategy 

and is managed from a separate strategic perspecive. 

We implement a proacive communicaion policy to 

understand the perspecives of our key stakeholders 

and incorporate their feedback into our decision-making 

processes. A workshop was held in 2022 using the 

AA1000 Stakeholder Engagement Standard methodology 

to idenify our key stakeholders, analyze their concerns 

and expectaions, and decide on our sustainability 

roadmap and acion plan. Our key stakeholders and 

material focus areas ideniied according to the outcome 

of this workshop are explained in detail in the “Area and 

Prioriies” and “Stakeholder Engagement” chapters of 

our report. 

”

”
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Compliance and Ethics                    

As Galata Wind, we act by recognizing the 

highest level of compliance and ethics 

understanding as a material issue in all our 

operaional and administraive processes. 

Our governance strategy emphasizes the 

importance of adhering to applicable laws 

and regulaions and industry standards 

related to sustainability. In addiion, we 

strive to fully comply with global voluntary 

standards and codes in the ield of corporate 

governance and sustainability. As Galata Wind, 

we have established robust internal control 

systems, policies, and procedures concerning 

compliance and ethics issues, as we have done 

for other sustainability maters, to ensure that 

all our employees and our stakeholders, who 

directly afect our business in our value chain, 

act fairly, honestly, and respecfully to the 

environment and society.

Risk Management
Idenifying and managing sustainability-

related risks is also a pivotal component of 

our governance strategy. As Galata Wind, 

we conduct comprehensive risk assessments 

to understand the potenial environmental, 

social and governance risks associated with 

our operaions and supply chain. We take 

measures to efecively reduce and manage 

these risks, while ensuring the long-term 

sustainability and resilience of our business, 

we address risk management with a full 

process management approach under the 

headings of inancial and non-inancial risks.

Performance Measurement 

and Reporing                                           
Transparency and accountability are at the 

core of our governance strategy. We have 

determined our material issues and key 

performance indicators in internaional 

standards with the intent to set our 

sustainability goals and monitor our progress 

in achieving them. With regular monitoring, 

measurement, and reporing systems, we 

evaluate our performance, idenify areas for 

improvement, and through our sustainability 

report published annually, we explain to our 

stakeholders how we have progressed. We 

adhere to recognized reporing frameworks 

and standards such as the Global Reporing 

Iniiaive (GRI), and SASB to ensure 

the accuracy and comparability of our 

sustainability-related disclosures.           

Coninuous Development                     
We are aware that sustainability is an ongoing 

journey, and we are commited to coninuously 

improving our performance. Our governance 

strategy includes our regular review, 

evaluaion and update targets to ensure our 

sustainability iniiaives are appropriate and 

efecive. As Galata Wind, we acively research 

best pracices with an innovaion perspecive, 

collaborate with our stakeholders and regularly 

invest to be able to drive posiive change and 

contribute to the advancement of renewable 

energy technologies.
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BUSINESS ETHICS           
APPROACH AT GALATA 
Galata Wind generates wind and solar energy, which is the 
cleanest and most decent type of energy that socieies deserve 
today. 

As Galata Wind, we are commited to accurately and reliably 
depicing the cost, capacity, reliability, performance, and other 
atributes of our renewable energy products and services, 
to inform our stakeholders accordingly, and to maximize our 
transparency coninuously with this understanding. Galata 
Wind’s Business Ethics approach is deined and managed as 
follows: 

• We carry out our aciviies in accordance with all applicable 
legal and regulatory requirements and Doğan Holding’s Ethics 
Code and Conduct. 

• Our Ethics Code and Conduct apply to all Galata Wind 
execuives and employees, as well as including the employees of 
all third paries with whom we have a business relaionship. 

• We manage our business processes with a zero-tolerance 
understanding concerning bribery and corrupion.  

• We organize our business environment and all our 
business relaions with the expectaion of open and reliable 
communicaion. 

• We act with a business ethics approach that exceeds legal 
expectaions.  

• We are aware that the prerequisite for creaing an ethically 
perfect work environment is to create mechanisms and 
design processes where our employees can communicate 
their concerns and apprehensions with a culture of respect, 
openness and cooperaion.  

You can access Doğan Holding’s Ethics Code and Conduct 
here. You can access Doğan Holding’s Ani-Bribery and Ani-
Corrupion Policy here. 

BOARD OF DIRECTORS
The Board of Directors carries out its aciviies in 
a transparent, accountable, fair and responsible 
manner. The company has established a management 
structure that allows the Board of Directors to 
focus on key areas of responsibility that afect 
the long-term success of the business. Efecive 
communicaion with shareholders is an important 
component of its working principles, and therefore 
the Board of Directors works in close cooperaion 
with the Investor Relaions Department. Since 
coninuous and efecive cooperaion with the 
managers may be necessary while the Board of 
Directors fulill their duies and responsibiliies, these 
people atend the Board meeings when deemed 
necessary. 

The duies and working principles of the Board of 
Directors are also included in Aricles 9, 10, 12 and 
23 of the Aricles of Associaion. Some of the working 
principles and procedures of the Board of Directors 
are as follows: 

• The structure, duies and responsibiliies of the 
Board of Directors,

• Meeing call processes, meeing preparaion and 
meeing frequency,

• Timing of informaion and documents on the topics 
on the shared agenda,

• Members’ voing rights,

• The obligaion of the Members of the Board of 
Directors and managers to share informaion in order 
to inform the Board of Directors,

• Distribuion of duies in the Board of Directors and 
commitees,

• Authority to represent the company,

• The structure and composiion of mandatory 
and supplementary commitees and various 
other miscellaneous issues.

Structure of the Board of Directors 
The Company’s Board of Directors consists of 
six (6) members, including one (1) chairperson, 
one (1) vice chairperson, and four (4) members. 
According to the Aricles of Associaion, the 
Board of Directors may consist of at least 
six (6) and at most twelve (12) persons. The 
Board has enough members to carry out 
the work of the commitees in an eicient 
and construcive manner. There are one (1) 
execuive and ive (5) non-execuive members 
on the Board of Directors, and among the non-
execuive members, two (2) are independent. 
Accordingly, the requirements of the Corporate 
Governance Principles are met. Declaraions of 
independence of the Independent Members 
of the Board of Directors staing their 
independence within the framework of the 
criteria speciied in the relevant legislaion, 
Aricles of Associaion, and Principles were 
submited to the Board of Directors. There is 
currently one (1) female member on the Board 
of Directors.

The Sustainability Commitee, its Structure 
and Duies are detailed in the Sustainability 
Management secion of our report. Other 
informaion about the Board of Directors 
is disclosed in the Corporate Governance 
Compliance Report published within the Annual 
Report. 

https://www.galatawindenerji.com/media/idbjkhfz/dogan_holding_code_of_ethics-1.pdf
https://www.galatawindenerji.com/media/i1acfsj4/dogan_holding_anti-bribery_and_anti-corruption_policy-1.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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ESG MANAGEMENT AND BOARD 
OF DIRECTORS APPROACH
Galata Wind acts by taking environmental, social and governance related (ESG) material issues into account throughout the life cycle of its operaions and in its decision-making 
processes. Our managerial perspecive on ESG-related issues is evident in all the decisions of our board of directors.  

Within the scope of the ESG Management Framework, the performances of Galata Wind on the relevant topics are explained in detail in the Sustainability Report whereas the 
corresponding data are listed in the Key Performance Indicators tables. 

ESG Management Framework 

Environmental 
Management System 

We make environmental 
sustainability a material issue by 

invesing in renewable energy 
sources and reducing our carbon 

footprint.

Our operaions are executed and 
managed in accordance with the ISO 
14001 Environmental Management 
System, which aspires to minimize 

resource consumpion, waste 
generaion and emissions.

We consider every opportunity 
to improve our energy eiciency, 

discover innovaive clean 
technologies, and integrate circular 

economy principles into our 

pracices.

Community 
Engagement

We are aware of the responsibility we 
assume towards the community living 
in the regions where we carry out our 

aciviies, within the scope of our impact, 
and we conduct our business by managing 
this impact and obtaining social approval.

The health and safety of our employees, 
suppliers and all key stakeholders directly 

afected by our aciviies is paramount for 
us. That is the reason why we comply with 
all global standards for health and safety. 
We have ISO 45001 Occupaional Health 

and Safety Management Ceriicate, which 
covers all our processes. 

We acively engage with the local 
community by developing mutually 

beneicial programs, supporing local 
employment, and invesing in community 

engagement iniiaives.

Governance and 
Ethics Standards

We strive to implement high-level 
corporate governance and ethical 

standards in our Company, and integrate 
appropriate processes into our operaions. 

The Sustainability Commitee, funcioning 
directly under the Board of Directors 

observes our ESG strategy, and monitors 
and oversees their compliance with our 
overall business objecives and laws and 

regulaions.

We have established explicit policies and 
procedures to prevent corrupion, promote 
fair compeiion, and comply with relevant 

laws and regulaions.

We use internal audit systems, risk 
management frameworks, and transparent 

reporing mechanisms to fulill the 
principle of accountability requirements.
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HUMAN RIGHTS POLICY
At Galata Wind, aspects related to human rights are regarded 
highly at every stage of the life cycle of our operaions. We 
know renewable energy plays a vital role in solving the problems 
associated with climate change, creaing a sustainable future, 
and providing an equitable atmosphere of welfare all over the 
world. While we work diligently to realize our goals, we conduct 
our business aciviies in a way that respects and protects the 
fundamental rights and dignity of all individuals, both within the 
company and in the regions where we operate. This Policy not 
only summarizes our commitment to human rights but provides a 
framework for our impact on human rights: 

Principle of Respect for Human Rights                   
As Galata Wind, we are commited to respecing the 
internaionally recognized human rights outlined in the Universal 
Declaraion of Human Rights and other relevant internaional 
convenions and direcives. We take the necessary measures to 
operate mechanisms that prevent possible violaions of human 
rights resuling from our aciviies, which include but are not 
limited to the right to life, freedom, security, and equality.

Feedback Mechanisms and 
the Whistleblowing Hotline                                                                              
We are commited to establishing efecive mechanisms to 
address human rights concerns and expectaions raised by our 
employees, the community or other stakeholders. We will ensure 
that these mechanisms are accessible, conidenial and imparial, 
creaing new opportuniies for coninuous improvement. 

Monitoring and Reporing
We will regularly monitor our human rights performance, as 
well as the efeciveness of employee and good workplace 
environment policies, by taking advantage of audit and evaluaion 
methodologies. We will coninue to transparently report on our 
progress, the human rights issues and challenges we encounter, 
and the measures we take.

ANTI-DISCRIMINATORY 
PRACTICES

 We embrace diversity and 
inclusion and are commited to 

providing equal opportuniies for all 
employees regardless of race, color, 

ethnicity, naional origin, gender, 
sexual orientaion, age, disability, 

religion, or other protected 
personal traits. 

FREEDOM OF 
ASSOCIATION

 We recognize and respect 
the rights of workers to 
freedom of associaion 

including joining trade unions 
or other workers' associaions 
of their choice, or establishing 

such associaions.

COMMUNITY 
ENGAGEMENT

We establish communicaion with the local 
community and our stakeholders through 

transparent dialogue plaforms. We work to 
understand and address the potenial human 
rights impacts of our aciviies, by implemening 

pracices aimed at prevening or reducing 
their potenial negaive impact 

on society.

WORKING 
CONDITIONS

 We deploy all our resources and 
prepare the necessary policies and 

procedures to provide a equitable 
and safe working environment for 

all employees. 
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SUPPLY CHAIN 
MANAGEMENT
All employee and workplace environment policies 

of Galata Wind apply to our product and service 

suppliers as well as business partners, who are 

among the key stakeholders of the Company. 

Business relaions with third paries, managed 

from a responsible supply chain management 

perspecive, are considered in accordance with 

our sustainability vision. The business that 

the Company is engaged in requires ensuring 

occupaional health and safety not only for its 

own employees but also for its related paries. 

For this reason, the ISO 45001:2018 standard 

is upheld by outsourced service providers upon 

acivaing internal control and audit mechanisms. 

All the suppliers we work with are asked to sign 

an OHS Commitment Leter, which is prepared 

in accordance with Galata Wind’s current policy 

and management systems in this regard. The 

same material issues are also considered within 

the scope of ISO 14001: 2015 Environmental 

Management System standard and those 

included in our supply chain are requested to 

act in accordance with Galata Wind and Doğan 

Holding standards and expectaions concerning 

environmental issues. Galata Wind’s work on 

sustainable supply chain management will be 

expanded to include ethics-related processes and 

will be shared with the public in 2023.

DIGITALIZATION AND INFORMATION 
SECURITY MANAGEMENT
Since technological advances in the renewable energy 
industry develop at lightning speed, and at the same ime 
they happen to be a major element of compeiion, Galata 
Wind follows the digital trends in the world very closely. Our 
industry is closely related to digitalizaion as it extensively 
uses technologies that require full automaion. Digitalizaion 
has two dimensions for Galata Wind: operaional safety and 
operaional eiciency.

Cybersecurity pracices are the basis of operaional security. 
In this sense, power plants are infrastructures with the 
(highest) potenial for exposure to risk. In line with its 
obligaions under the Naional Cyber Incidents Response 
(USOM) regulaion put into efect by the Energy Market 
Regulatory Authority (EMRA), the Company has a Cyber 
Incidents Response Team (SOME) established internally. 
In addiion, the Informaion and Communicaion Security 
Supervision Guide published by the Presidency of the 
Republic of Turkey, Digital Transformaion Oice (CBDDO) 
imposes many new obligaions and control mechanisms 
for power plants. For this reason, Galata Wind ataches 
utmost importance to aciviies and investments concerning 
cybersecurity and closely follows the developments in the 
informaion technologies. 

Having invested 384.5 thousand TL on cybersecurity, Galata 
Wind has undergone a most comprehensive and irst-ever 
audit in terms of its CBDDO obligaions during the year. 
These audits have been successfully completed without 
running into any signiicant indings, which can be held up 
as an example in the industry. Furthermore, the results 
of the penetraion tests, which are required as per the 
USOM Regulaion, conducted on the system network and 
communicaion systems were also successful. 

Pursuing its endeavors to digiize all company processes 
at the maximum level to increase its operaional 
eiciency, Galata Wind spent approximately 1.1 million 
TL on these aciviies in 2022. Galata Wind’s vision in 
this regard is not to be a company that tailgates digital 
developments but to be a company that spearheads 
developments that would ensure its operaions to be 
carried out most efecively. In this context, Galata Wind 
became a party to the Digital Transformaion Center 
project developed in partnership with TÜRKONFED 
(Turkish Enterprise and Business Confederaion) and 
İşbank in 2021 and coninued providing its support on 
its own accord in 2022. 

Receiving consultancy services for its Digitalizaion 
Projects from “Bandwit”, a company that develops 
tailor-made technological soluions for the needs of 
companies, in 2022, Galata Wind launched ive of 
the 14 projects determined as development areas. 
Accouning/expense, purchasing, documentaion 
and archiving, budget reporing, and generaion 
monitoring processes from a single center were 
transferred to digital and made accessible to all Galata 
Wind employees. Among the plans for 2023, are 
the digitalizaion of central reporing, subcontractor 
management, procurement and contract management, 
and some human resources applicaions, as well as 
the transiion to electronic signature. A budget of 
approximately 300 thousand USD has been allocated for 
2023 to be used in digital transformaion aciviies.

Galata Wind’s head oice and all power plants hold ISO 
27001: 2013 Informaion Security Management System 
ceriicate. 
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KEY PERFORMANCE INDICATORS
Environmental Performance

RESOURCE UTILIZATION

Total Energy Consumpion (kWh)

Renewable Energy Sourced Energy (kWh)
Electricity Provided by the Grid (kWh)

Renewable Energy (%)

Galata Wind generated renewable energy (%)

Underground water used (1,000 m³)

1,446,030

55,318
1,390,712

100% (total generaion: 793,291,133 kWh 
WPP: 741,346,941 kWh; 
SPP: 51,944,192 kWh)

100

0

2022               2021         2020 

1,444,660

24,438
1,469,098

100% (total generaion: 744,476,058 kWh  
WPP: 690,417,082 kWh;
SPP: 54,058,976 kWh)

100

0

1,424,100

30,228
1,393,872

100% (total generaion: 601,120,482 kWh 
WPP: 546,826,981 kWh; 
SPP: 54,293,501 kWh)

100

0

WASTE MANAGEMENT

Total Waste Generated from our Operaions (kg)

Sent for Recycling (kg)

Material Eiciency (Per 1 MW – excluding recycled waste)

Total Hazardous Waste (kg)

Total Non-Hazardous Waste (kg)

Total VOC (mg/m³)

Total Packaging Waste

Total Paper/Cardboard Waste (kg)

Total Plasic Waste

1398.16 ³

1398.16

N/A

1398.16

N/A

N/A

N/A

25

N/A

2022               2021         2020 

9.42

9.42

N/A

9.42 

N/A

N/A

N/A

N/A

N/A

2,94 

2,94 

N/A

2,94

N/A

N/A

N/A

N/A

N/A

3    Waste, especially turbine oil which is considered as hazardous waste may have peaks during the years of long-term periodical maintenance aciviies.  
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CO2 EMISSIONS ⁴

Direct CO2e emissions (Scope 1) (Ton)

Indirect CO2e emissions (Scope 2) (Ton)

Supply Chain Sourced Indirect CO2e emissions (Scope 3) 
(Ton)

Supply Chain Sourced Indirect CO2e emissions. 
(in ton per MWh generated)

Volume of CO2e emissions prevented because of renewable 
energy generated and sold during the reporing period (Ton) 

78.88 

611.91 

149.79

0.0001888

447,359

2022               2021 ⁵         2020 

82.9

646.40

76.3

0.00010249

417,170

73.8

597.7

62.3

0.00010364

333,161

ENERGY CONSUMPTION BY SOURCE

Fossil Fuels Used for Heaing (Direct Use Energy) 
 - Natural Gas
 - Petrol

Indirect Use Energy
 - Electricity
 - Heaing

Fossil Fuel Consumpion in Logisics
 - LPG
 - Diesel
 - Gasoline
 - Bunker Fuel

0

N/A

4669.94 L(diesel)
3049.05 L(gasoline)

2022               2021         2020 

0

N/A

4032.41L(diesel)
3597.62 L(gasoline)

0

N/A

580.26 L(diesel)
596.88 L(gasoline)

tCO2e

WATER CONSUMPTION BY SOURCE

Consumpion of Clean Water ⁶

Consumpion of Water not Suitable for Direct Use 
(Sea, Ocean Water, etc.) 

758

N/A

2022               2021         2020 

1,844

N/A

1,018

N/A

m³

4  Galata Wind 2022 Sustainability Report is the irst sustainability report published by our company. All data in the report are updated data. 
5  Since there may be changes in the data previously published by Doğan Holding, updated data should be considered.
6  Since water consumpion has not been measured, the amount of wastewater is given as the amount of water used. The source of domesic water is generally in the form of hauled water. 
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WASTEWATER

The quanity of wastewater treated by the Company and 
released into local sewer systems (Ton)

The quanity of wastewater released into local sewer 
systems without being treated by the Company (m³)

The quanity of wastewater treated by the Company and 
released directly to the natural environment (Ton)

The quanity of wastewater released directly to the natural 
environment without being treated by the Company (Ton)

0

758

0

0

2022               2021         2020 

0

1,844

0

0

0

1,018

0

0

Employees and Workplace Performance

EMPLOYEES AND WORKPLACE

Number of Employees (Galata Wind)

Raio of Female Employees (%)

Raio of Female Managers (%)

Number of Interns

Average Training Hours per Employee

Average Training Cost per Employee (TL)

Volunteering Hours

51

23.5

47.4

6

84.7

3,731

674

2022               2021         2020 

49

24

37.5

1

47.4

2,220

0

39

15.4

5.2

0

13

101

0

Employees and Workplace
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TOTAL NUMBER OF EMPLOYEES ⁷

Head Oice

ŞAH WPP

MERSİN WPP

TAŞPINAR WPP

ÇORUM SPP

ERZURUM SPP

SUNFLOWER

Total

15

12

9

3

0

0

0

39

2022               2021         2020 

20

13

9

7

0

0

0

49

28

13

9

9

0

0

0

51

7    Board members not included. 
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A. EMPLOYEE DATA WITH BREAKDOWN

Full Time Employees

Part-Time Employees

Indeinite Term Permanent Employees

Seasonal and Temporary Employees 

Total Number of Administrators (Manager and Above) 

Total Number of Promoions

Number of Promoted Female Employees

Total Number of New Hires

Total Number of Newly Hired Women

Raio of Number of Newly Hired Women to Total New Hires (%)

Number of Terminated Employments 

Raio of Terminated Employments to Total Labor Force (%)

Number of Male Employees Terminated Employment

Raio of Male Employees Terminated Employment to Total Labor Force (%)

Number of Female Employees Terminated Employment

Raio of Female Employees Terminated Employment to Total Labor Force (%)

Number of Employees Under 30 Terminated Employment  

Raio of Employees Under 30 Terminated Employment to Total Work Force (%)

Number of Employees in 30 – 50 Age Bracket Terminated Employment  

Ratio of Employees in 30 – 50 Age Bracket Terminated Employment to Total Work Force (%)

Number of Employees Above 50 Terminated Employment 

Raio of Employees Above 50 Terminated Employment to Total Work Force (%)

39

0

39

0

11

0

0

4

2

50

3

7

2

5

1

2

1

2

3

7

0

0

  2022              2021                        2020 

 48

 1

 49

 0

 5

 1

 0

 16

 6

 37.5

 5

 10

 3

 6

 2

 4

 3

 6
 
 2

 4

 0

 0

  51

  1

  51

  0

  5

  5

  2

  11

  2

  2

  8

  15

  7

  13

  1

  2

  2

  4

  6
 
  11

  1

  1

Employees
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B. DISBURSEMENT AMOUNT FOR THE RIGHTS AND 
     SIDE BENEFITS PROVIDED TO THE EMPLOYEES 

Gross Wage Payments

Meals

Commuter Shutle Service

Bonus Payments

Health and Life Insurance

5,562,267.82

187,189.65

300,291.47 

2,374,517.98

70,126.37

2022               2021         2020 

9,006,457.54

262,419.43 

482,327.72 

4,272,881.53

80,560.18 

15,032,978.32

629,588.11 

1,063,594.73 

5,783,279.42

169,928.61 

Galata Wind

Field (TL)

C. SIDE BENEFITS

Vehicles for Senior Managers and High-Level Execuives

Fuel and HGS (Fast Pass System) Stamp for Senior Managers and High-Level Execuives

Telephone Equipment and Phone Line for Managers and Senior Execuives

Cafeteria Service for Head Oice Employees, Monthly Mulinet Card (Meal Card) for Plant Employees

Life Insurance for All Employees

Special Health Insurance for All Head Oice Employees and Plant Managers

Commuter Shutle Service for Head Oice Employees, Transportaion Subsidy Allowance for Employees 
Who Cannot Beneit from Commuter Shutle Service, Commuter Shutle Service for Plant Employees.

Family Assistance for All Employees

Protecive Work Cloths for All Plant Employees and Employees Who are Required to Visit Plants

Git Ceriicates to Head Oice Employees on Holidays and New Year's Eve, Mulinet Upload to Plant Employees

Full-ime

Full-ime

Full-ime

Full-ime

Full-ime

Full-ime

Full-ime

Full-ime

Full-ime

Full-ime

Full-ime/Part-ime/Intern/ContractedSide Beneits Provided to Employees 
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8  Since the number of employees in the regions in which the Company operates is less than 50 people, OHS Board obligaion is not applicable.

Employees coningent upon occupaional health and safety 
management system

Employees coningent upon occupaional health and safety 
management system subject to internal audit

Employees coningent upon an occupaional health and            
safety management system which is subject to third party              
audit or ceriicaion obligaions

2022               2021         2020 

%

100

100

100

%

100

100

100

%

100

100

100

Central

Taşpınar/Bursa

Bandırma/Balıkesir

Mut/Mersin

Regions

E. GENDER EQUALITY

Female Male

7

0

0

0

2022        2021             2020

11

1

0

0

13

1

0

0

8

3

12

9

2022        2021             2020

19

6

13

9

17

7

15

10

Number of Female-Male Employees by Regions 

Rate of Lost Days Due to Diseases Full Time

Rate of Recorded Accidents 

Rate of Lost Days Due to Accidents

Number of Incidences with Fatality Full Time

Rate of Lost Days Due to Occupaional Diseases

0

0

0

0

0

2022               2021         2020 

0

0

0

0

0

0

0

0

0

0

D. OCCUPATIONAL HEALTH AND SAFETY ⁸ 

Lost Day Rates 
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Member of the Board of Directors and Executive Board

Senior Level Execuive

Mid-Level Execuive

Execuive

Oicers / Asst. Oicers/ Specialists  

Asst. Specialists

Technical Staf

Blue Collars

Administraive Afairs Personnel

Female

0

0

1

2

3

1

0

0

1

2022        2021         2020

1

0

2

3

3

3

0

0

1

1

0

2

3

3

3

0

0

1

Male

2

2

1

5

1

1

10

8

3

2022        2021         2020

4

3

0

7

1

0

14

9

3

4

3

0

6

3

3

14

8

3

Under 30

0

0

0

0

1

2

0

0

0

2022        2021         2020

0

0

0

0

2

3

1

1

0

0

0

0

0

5

6

1

0

0

30-50 Age Bracket

3

2

2

5

3

0

9

6

3

2022        2021         2020

5

3

2

8

3

0

11

5

2

4

3

2

7

1

0

12

4

2

Above 50

0

0

0

2

0

0

1

2

1

2022        2021         2020

1

0

0

2

0

0

2

3

1

2

0

0

2

0

0

1

4

1

PhD

Masters

Bachelors

Associate degree

High School

Elementary / Middle School

Educaion Level

G. FEMALE-MALE EMPLOYEE BREAKDOWN 
BY THE EDUCATION LEVEL  

Female Male

0

1

6

0

1

0

2022        2021             2020

10

3

7

0

2

0

0

3

7

0

2

0

0

2

9

6

9

6

2022        2021             2020

0

5

7

6

13

7

0

4

10

8

11

6

F. AGE AND GENDER BREAKDOWN BY POSITION
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Board Member

Senior Level Execuive

Mid-Level Execuive

Execuive

Oicers / Asst. Oicers/ Specialists  

Asst. Specialist

Staf

Blue Collar

Posiion

H. NUMBER AND RATIO OF FEMALE EMPLOYEES BY POSITION 

Total Number of Female Employees (Power Plants) Ratio of Number of Female Employees to Total Number of Employees (%)

0

0

1

2

3

1

1

0

2022        2021             2020

11

0

2

3

3

3

1

0

1

0

2

3

3

3

1

0

0

0

3

5

8

3

3

0

2022        2021             2020

2

0

4

6

6

6

2

0

2

0

4

6

6

6

2

0

Ratio of Salaries of Female Employees to Salaries of Male Employees (%) 37

2022               2021         2020 

31 32

I. FEMALE-MALE SALARY RATIOS 

Year

Female

Male

106

305

2022               2021         2020 

94

317

64

314

J. EMPLOYEES ACCUMULATED SENIORITY YEAR

Total

K. EMPLOYEES QUALIFIED FOR PENSION 

WITHIN THE LAST 5 YEARS (%) WITHIN THE LAST 10 YEARS (%)

0

2022        2021             2020

0 0 0

2022        2021             2020

0 0
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Number of employees enitled to maternity leave

Percentage of employees enitled to maternity leave (%)

Number of employees took maternity leave

Number of employees returned to work ater maternity leave 
(Leave expired)

Number of employees returned to work ater maternity leave 
(Those who returned to work ater their leaves expired and  
are sill working ater 12 months)

Return to work rate

L. MATERNITY LEAVE AND RETURN TO WORK 

Female

0

0

0

0

0

0

1

1

1

1

1

100

0

0

0

0

0

0

0

0

0

0

0

0

2022                     2021         2020             

0

0

0

0

0

0

1

1

1

1

1

100

Male Female Male Female Male

Male (%)  Manager / Leader

  Other Positions (Director, Manager and Below)

  Qualiied Workers / Support Personnel

Male Average 

Female (%) Manager / Leader

  Other Positions (Director, Manager and Below)

  Qualiied Workers / Support Personnel

Female Average 

Company Average

16

84

0

12

0

100

0

9

21

2022               2021         2020 

25

75

0

8

0

100

0

7

15

0

0

0

0

0

0

0

0

0

M. EMPLOYEES UNDERWENT PERFORMANCE EVALUATION
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2-1   Organizaional details

2-2   Eniies included in the organizaion’s sustainability reporing

2-3   Reporing period, frequency and contact point

2-4   Restatements of informaion

2-5   External assurance

APPENDIX 1. GRI STANDARDS 2021 INDEX

GRI Standards Disclosure Place of Informaion/ Website links/ Explanaion

About Galata wind,  8

Scope of the Reporı, 4

Info Page, 110

2022 Sustainability Report is the irst report which is published by Galata Wind A.Ş.

N/A

About Galata Wind, 8

About Doğan Group, 9

Membership and Collaboraions, 35

About Report, 4

Operaions

2-6   Aciviies, value chain and other business relaionships

ACTIVITIES AND WORKERS (GRI 2021)

General Disclosures

THE ORGANIZATION AND ITS REPORTING PRACTICES (GRI 2021)

https://www.galatawindenerji.com/en/operations/
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Dialogue Plaforms with Our Key Stakeholders, 37

Our employees, 53

Employees and Work Environment, 53-54

Employee Data with Breakdown, 69

Disbursement Amount for the Rights and Side Beneits Provided to the Employees, 70

Side Beneits, 70

Gender Equality, 23, 56, 71

Number and Raio of Female Employees by Posiion, 72

Employees Accumulated Seniority Year, 73

Employees Qualiied for Pension, 73 

Maternity Leave and Return to Work, 73

Employees Underwent Performance Evaluaion, 74

Sub-Contractor Risks, 43

Occupaional Health and Safety Training Program, 57

Governance, 59

Board of Directors, 61

Structure of the Board of Directors, 61

Chair of the highest governance body, 61

Annual Report, 117-119

Board of Directors

Execuive Board & Senior Management

Corporate Governance Strategy, 59

Sustainability Management, 18

Responsibility of the Board of Directors and Sustainability Commitee, 59

ESG Management and Board of Directors Approach, 62

ESG Management Framework, 62

2-7   Employees

2-8   Workers who are not employees

2-9   Governance structure and composiion

2-10   Nominaion and selecion of the highest governance body

2-11   Chair of the highest governance body

2-12   Role of the highest governance body in overseeing the management of impacts

2-13   Delegaion of responsibility for managing impacts

2-14   Role of the highest governance body in sustainability reporing

Governance (GRI 2021)

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/en/corporate/board-of-directors/
https://www.galatawindenerji.com/en/corporate/executive-board-senior-management/
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Business Ethics Approach at Galata Wind, 61

Code of Ethics, Principles of Implementaion

Stakeholder Engagement, 36

Dialogue Plaforms with Our Key Stakeholders, 37

Investment Commitee and Sustainability, 39

Early Detecion of Risk Commitee, 40

Compliance Management, 44

Annual Report, 61, 117

Corporate Governance Compliance Report

Corporate Governance Compliance Report 

Remuneraion Policy

Remuneraion Policy

Privacy Restricion – As it is not a standard disclosure in the country which we 
operate, not a separate but a total amount is disclosed in inancial report.

Financial Report, 60

2-15   Conlicts of interest

2-16   Communicaion of criical concerns

2-17   Collecive knowledge of the highest governance body

2-18   Evaluaion of the performance of the highest governance body

2-19   Remuneraion policies

2-20   Process to determine remuneraion

2-21   Annual total compensaion raio

2-22   Statement on sustainable development strategy

2-23   Policy commitments

2-24   Embedding policy commitments

2022 – 2023 Sustainability Vision, 9

Message from The Chairperson, 13

Message from The CEO, 15

Focusing on Sustainability while Conducing Our Business, 46

Policies 

Commitees and Working Principles

General Assembly Meeings

Governance, 59

About Galata Wind, 8

About Doğan Group, 9

STRATEGY, POLICIES AND PRACTICES (GRI 2021)

https://www.galatawindenerji.com/media/idbjkhfz/dogan_holding_code_of_ethics-1.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/vnfpzgng/remuneration-policy.pdf
https://www.galatawindenerji.com/media/vnfpzgng/remuneration-policy.pdf
https://www.galatawindenerji.com/media/pkjkrxki/galata-wind-enerji-a-%C5%9F-31-12-2022-eng.pdf
https://www.galatawindenerji.com/en/corporate-governance/policies/
https://www.galatawindenerji.com/en/corporate-governance/committees/
https://www.galatawindenerji.com/en/corporate-governance/general-assembly-meetings/
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Risk Management, 40

Early Detecion of Risk Commitee, 40

Financial Risks, 41

Capital Risk Management, 41

Non-Financial Risks Management, 42

Internal Audit and Internal Control Aciviies, 42

Operaional Risks, 42

Compliance Management, 44

Annual Report, 113

Compliance Management, 44

Annual Report, 113

Membership and Collaboraions, 35

Stakeholder Engagement, 36

Annual Report, 115

There is no unionizaion in Galata Wind.

Impact and Material Issues, 20

Materiality Chart, 21

Impact Management, 22

Annual Report, Annex 5

Financial Report, 61

2-25   Processes to remediate negaive impacts

2-26   Mechanisms for seeking advice and raising concerns

2-27   Compliance with laws and regulaions

2-28   Membership associaions

2-29   Approach to stakeholder engagement

2-30   Collecive bargaining agreements

3-1   Process to determine material topics

3-2   List of material topics

3-3   Management of material topics

201-1   Direct economic value generated and distributed

STAKEHOLDER ENGAGEMENT (GRI 2021)

MATERIAL TOPICS (GRI 2021)

Economic Performance

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/pkjkrxki/galata-wind-enerji-a-%C5%9F-31-12-2022-eng.pdf
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Impact Management, 22

Risks and Opportuniies, 27-35

United Naions Sustainable Development Goals (UN SDG), 23

Environmental and Climate Change Performance, 45

There is no salary-based pension contribuion at Galata Wind.

Galata Wind has not received any signiicant inancial assistance from government in 2022. 

Sustainability Management Structure, Strategy and Policy

Remuneraion Policy

All the senior management of Galata Wind are hired from the local community.

Investment Commitee, 18, 39

Afordable and Clean Energy, 23

Climate Acion, 25

Local Community and Infrastructure Investments, 32

Renewable Energy Investments and Risk Management, 38

Investment Commitee and Sustainability, 39

Investments on Renewable Energy, 44

Sustainable Finance, 44

Environmental and Climate Change Performance, 45

Renewable Energy Generaion, 50

Financial Report, 7-11

Annual Report, Annex 5, 82-117

Social Impact, 22

Ani-Corrupion Policy

Combat Against Corrupion, 31

Business Ethics Approach at Galata Wind, 61

Annual Report, 109

201-2   Financial implicaions and other risks and opportuniies due to   
   climate change

201-3   Deined beneit plan obligaions and other reirement plans

201-4   Financial assistance received from government

202-1   Raios of standard entry level wage by gender compared to   
   localminimum wage

202-2   Proporion of senior management hired from the local community

203-1   Infrastructure investments and services supported

203-2   Signiicant indirect economic impacts

204-1   Proporion of spending on local suppliers

205-1   Operaions assessed for risks related to corrupion

https://www.galatawindenerji.com/media/3fhjk2ep/sustainability-management-structure-strategy-and-policies.pdf
https://www.galatawindenerji.com/media/vnfpzgng/remuneration-policy.pdf
https://www.galatawindenerji.com/media/pkjkrxki/galata-wind-enerji-a-%C5%9F-31-12-2022-eng.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/i1acfsj4/dogan_holding_anti-bribery_and_anti-corruption_policy-1.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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Annual Report, 109

Business Ethics Approach at Galata Wind, 61

No incidents are reported in the reporing period.

Sustainability Management Structure, Strategy and Policy

No legal acions are reported in 2022.  

Dividend Distribuions Policy

Annual Report, Annex 5, 162-164

Economic Impact, 22

Risk Management, 40

Annual Report, 49-52

Stakeholder Engagement, 36

Capital Risk Management, 41

Galata Wind is operaing only in Turkey.

Energy Management, 50

Environmental Performance, 65

CO2 Emissions, 66

Energy Consumpion by Source, 66

N/A

CO2 Emissions, 66

Energy Consumpion by Source, 66

Energy Management, 50

Energy Management, 50

Water Management, 52, 66

Water Consumpion by Source, 66

Wastewater, 52, 67

205-2   Communicaion and training about ani-corrupion policies and procedures

205-3   Conirmed incidents of corrupion and acions taken

206-1   Legal acions for ani-compeiive behavior, ani-trust, and monopoly pracices

207-1   Approach to tax

207-2   Tax governance, control, and risk management

207-3   Stakeholder engagement and management of concerns related to tax

207-4   Country-by-country reporing

302-1   Energy consumpion within the organizaion

302-2   Energy consumpion outside of the organizaion

302-3   Energy intensity

302-4   Reducion of energy consumpion

302-5   Reducions in energy requirements of products and services

303-1   Interacions with water as a shared resource

Environmental Performance

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/3fhjk2ep/sustainability-management-structure-strategy-and-policies.pdf
https://www.galatawindenerji.com/media/pcrmpz01/dividend-distribution-policy.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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Water Management, 52

Water Management, 52

Water Consumpion by Source, 66

Wastewater, 52, 67

N/A

Water Management, 52, 66

Water Consumpion by Source, 66

Operaions

Biodiversity and Ecosystem, 27

Sustainable Resource Management, 45

Climate Change Strategy, 48

Faaliyet Raporu, 50  

N/A

CO2 Emissions, 66

CO2 Emissions, 66

CO2 Emissions, 66

0.00106 tCO2e / MWh

Environmental Risk Management, 22

Accelerated Deployment of Renewable Energy Technologies, 11

Responsible Consumpion and Generaion, 24

Climate Change, 45, 48

Environmental and Climate Change Performance, 45

Climate Change Strategy, 48

303-2   Management of water discharge-related impacts

303-3   Water with drawal

303-4   Water discharge

303-5   Water consumpion

304-1   Operaional sites owned, leased, managed in, or adjacent to, protected  
   areas and areas of high biodiversity value outside protected areas

304-2   Signiicant impacts of aciviies, products and services on biodiversity

304-3   Habitats protected or restored

304-4   IUCN Red List species and naional conservaion list species with  
   habitats in areas afected by operaions

305-1   Direct (Scope 1) GHG emissions

305-2   Energy indirect (Scope 2) GHG emissions

305-3   Other indirect (Scope 3) GHG emissions

305-4   GHG emissions intensity

305-5   Reducion of GHG emissions

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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Galata Wind states this as 0 since only acivity of the company is to generate electricity 
via renewable sources.

Galata Wind states this as 0 since only acivity of the company is to generate electricity 
via renewable sources.

Water Management, 52, 66

Wastewater Management, 52, 66

Waste Management, 67

Galata Wind states this as 0 since only acivity of the company is to generate electricity 
via renewable sources.

Waste Management, 52

Wastes carrying hazardous risk are classiied according to their types and sent to the 
relevant companies for proper disposal, in compliance with laws and regulaions.

Galata Wind has no operaions which signiicantly afect habitat because of the 
discharge of water.

Waste Management, 52

Supply Chain Management, 33, 64 

Investments with Environmental Responsibility, 38

CO2 Emissions

Supply Chain Management, 33, 64

Employee Data with Breakdown, 69

Employees and the Workplace Policies, 53

Disbursement Amount for the Rights and Side Beneits Provided to the Employees,  70

Side Beneits, 70

Legal noice periods are applied in Galata Wind.

Maternity Leave and Return to Work, 74

305-6   Emissions of ozone-depleing substances (ODS) 

305-7   Nitrogen oxides (NOx), sulfur oxides (SOx), and other signiicant
   air emissions

306-1   Water discharge by quality and desinaion

306-2   Waste by type and disposal method

306-3   Signiicant spills

306-4   Transport of hazardous waste

306-5   Water bodies afected by water discharges and/or runof

308-1   New suppliers that were screened using environmental criteria

308-2   Negaive environmental impacts in the supply chain and acions taken

401-1   New employee hires and employee turnover

401-2   Beneits provided to full-ime employees that are not provided to   
   temporary or part-ime employees

402-1   Minimum noice periods regarding operaional changes

401-3   Parental leave

Social Performance
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Occupaional Health and Safety (OHS) Risks, 43

Occupaional Health and Safety (OHS), 57, 71

Occupaional Health and Safety Policy

Annual Report, 52, 106

Occupaional Health and Safety, 57, 71

Occupaional Health and Safety (OHS) Risks, 43

Annual Report, 106

Occupaional Health and Safety Training Program, 57

Since the number of employees in the regions in which the Company operates is less 
than 50 people, OHS Board obligaion is not applicable.

Annual Report, 106

Occupaional Health and Safety Training Program, 57

Annual Report, 106

Occupaional Health and Safety Training Program, 57

Occupaional Health and Safety (OHS) Risks, 43

Occupaional Health and Safety (OHS), 57, 71

Occupaional Health and Safety (OHS), 57, 71

Occupaional Health and Safety Policy

This number is stated 0 as no incidents are reported in the reporing period.

This number is stated 0 as no incidents are reported in the reporing period.

Employees and Work Environment, 53, 67

Our Employees, 53

Annual Report, 100-103

Employees Underwent Performance Evaluaion, 74

Diversity, Equality and Inclusivity (DEI), 55, 71-73
Age and Gender Breakdown by Posiion, 72-73
Number and Raio of Female Employees by Posiion, 72-73

403-1   Occupaional health and safety management system

403-2   Hazard ideniicaion, risk assessment, and incident invesigaion

403-3   Occupaional health services

403-4   Worker paricipaion, consultaion, and communicaion on
   occupaional health and safety

403-5   Worker training on occupaional health and safety

403-6   Promoion of worker health

403-7   Prevenion and miigaion of occupaional health and safety
   impacts directly linked by business relaionships

403-8   Workers covered by an occupaional health and safety management  system

     
403-9   Work-related injuries

403-10   Work-related ill health

404-1   Average hours of training per year per employee

404-2   Programs for upgrading employee skills and transiion assistance programs

404-3   Percentage of employees receiving regular performance and 
   career development reviews

405-1   Diversity of governance bodies and employees

https://www.galatawindenerji.com/media/pcrmpz01/dividend-distribution-policy.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/pcrmpz01/dividend-distribution-policy.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf


03

INTRODUCTION

SUSTAINABILITY 

AT GALATA WIND

RENEWABLE ENERGY 

INVESTMENTS

ENVIRONMENTAL AND CLIMATE 

CHANGE PERFORMANCE

OUR EMPLOYEES

GOVERNANCE

Galata Wind

2022

Sustainability 

Report

KEY PERFORMANCE INDICATORS

GRI CONTENT INDEX

UNGC INDEX

SASB INDEX

SUSTAINABILITY COMPLIANCE 

REPORT INDEX

84

Female-Male Salary Raios, 72-73

No incidents of discriminaion are reported during the reporing period.

Galata Wind respects freedom of associaion of its employees. There is no labour 
union in the Company, nor in the energy sector in Turkey.

Supply Chain Management, 33, 64

Operaional Risks, 42

Supply Chain Management, 33, 64

Operaional Risks, 42

N/A

Social License to Operate, 58

Annual Report, 99

Community Engagement Policy, 57

Social License to Operate, 58

Annual Report, 99

Social License to Operate, 58

Annual Report, 99

Annual Report, 99

Supply Chain Management, 33, 64

Supply Chain Management, 33, 64

Operaional Risks, 42

Our company did not paricipate in any lobbying aciviies during the year. Galata 
Wind does not provide inancial or in-kind support to any poliical party or formaion.

Industry, Innovaion, and Infrastructure, 24

Responsible Consumpion and Generaion, 24

Occupaional Health and Safety (OHS) Risks, 43

405-2   Raio of basic salary and remuneraion of women to men

406-1   Incidents of discriminaion and correcive acions taken

407-1   Operaions and suppliers in which the right to freedom of
   associaion and collecive bargaining may be at risk

408-1   Operaions and suppliers at signiicant risk for incidents of child labor

409-1   Operaions and suppliers at signiicant risk for incidents of forced
   or compulsory labor

410-1   Security personnel trained in human rights policies or procedures

411-1   Incidents of violaions involving rights of indigenous peoples

413-1   Operaions with local community engagement, impact
   assessments, and development programs

413-2   Operaions with signiicant actual and potenial negaive impacts
   on local communiies

414-1   New suppliers that were screened using social criteria

414-2   Negaive social impacts in the supply chain and acions taken

415-1   Poliical contribuions

416-1   Assessment of the health and safety impacts of product and
   service categories

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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No incidents have been recorded in the reporing period.

Sustainability Management Structure, Strategy and Policy

No incidents have been recorded in the reporing period.

No incidents have been recorded in the reporing period.

No incidents have been recorded in the reporing period

416-2   Incidents of non-compliance concerning the health and safety
   impacts of products and services

417-1   Requirements for product and service informaion and labeling

417-2   Incidents of non-compliance concerning product and service
   informaion and labeling

417-3   Incidents of non-compliance concerning markeing communicaions

418-1   Substaniated complaints concerning breaches of customer privacy 
and losses of customer data
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Board/senior management engagement

Publicly stated commitment

Code of conduct

Individual or group responsible

Formal structure

Risk assessment processes

Risk assessment detail

Due diligence

APPENDIX 2. UNITED NATIONS GLOBAL 
COMPACT (UNGC)

No UNGC Quesion

5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 
16.5, 16.6, 16.7 

8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 
16.5, 16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

UNGC COP Index

Related Reporing 
Standards

Mapping to the Ten 
Principles of the UN 
Global Compact

Mapping to SDG Targets Secions of the Report with 
Declaraions

GOVERNANCE 

G.1

G.2

G.3

G.4

G.5

G.6

G.6.1

G.7

GRI 2-12, 2-14,     
2-22

GRI 2-23

GRI 2-23

GRI 2-13

GRI 2-9, 2-13

GRI 205-1

GRI 2-12, 2-23-a-
ii, 3-1, -3-d

Principle 1 
Principle 7

Principle 1 
Principle 7 
Principle 10

Principle 1 
Principle 7 
Principle 10

Principle 1 
Principle 7 
Principle 10

Principle 1 
Principle 7 
Principle 10

Principle 1 
Principle 7
Principle 10

Principle 1 
Principle 7 
Principle 10

Principle 1 
Principle 7 
Principle 10

Sustainability Management, 18

Message from the Chairperson, 13
Message from CEO, 15

Business Ethics Approach at Galata Wind, 61

Sustainability Management, 18

Sustainability Commitee, 59

Risk Management, 40

Risk Management, 40
Risks and Opportuniies, 27-35

Although the due diligence study on Human Rights 
has not been executed yet, an impact assessment 
is carried out at least once in the region where each 
of our power plants is located. Comprehensive 
human rights work will begin in 2024.
Risks and Opportuniies, 27-35
Human rights policy, 63
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Due diligence detail

Raising concerns about company 
conduct

Raising concerns about company 
conduct - Detail

Lessons

Execuive pay linked to sustainability 
performance

Board composiion

Sustainability reporing

Informaion assurance

Material topics

Policy commitment

Policy details

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.2, 5.5, 8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 
16.6, 16.7

5.5, 8.5, 8.7, 8.8, 16.7

8.1, 8.3, 8.5, 8.7, 8.8, 16.1, 16.2, 16.3, 16.4, 16.5, 16.6, 16.7

16.1, 16.6

1.1, 1.2, 1.3, 1.4, 1.5, 1.a, 1.b, 2.1, 2.3, 2.5, 2.a., 2.c., 4.1, 
4.4, 4.5, 4.7, 5.1, 5.2, 5.4, 5.6, 6.1, 6.2, 8.7, 8.8, 9.1, 10.2, 
10.3, 10.7, 11.1, 16.1, 16.2, 16.3

1.1, 1.2, 1.3, 1.4, 1.5, 1.a, 1.b, 2.1, 2.3, 2.5, 2.a., 2.c., 4.1, 
4.4, 4.5, 4.7, 5.1, 5.2, 5.4, 5.6, 6.1, 6.2, 8.7, 8.8, 9.1, 10.2, 
10.3, 10.7, 11.1, 16.1, 16.2, 16.3

G.7.1

G.8

G.8.1

G.9

G.10

G.11

G.12

G.13

HR.1

HR.2 

HR.2.1

GRI 2-23-e, 3-1

Reporing 
Guidance on the 
10th Principle 
Against Ani-
Corrupion-B3;
GRI 2-26

GRI 2-26

GRI 3-3-e

GRI 2-19

GRI 29, 405-1

GRI 2-5

GRI 3-2

GRI 2-23-c, 
2-23-d, 2-23-e

Principle 1 
Principle 7 
Principle 10

Principle 1 
Principle 3 
Principle 7 
Principle 10

Principle 1 
Principle 3 
Principle 7 
Principle 10

Principle 1 
Principle 7 
Principle 10

Principle 1 
Principle 7 
Principle 10

Principle 1 
Principle 6

Principle 1 
Principle 7 
Principle 10

Principle 10

Principle 1 
Principle 2

Principle 1 
Principle 2

Although the due diligence study on Human Rights 
has not been executed yet, an impact assessment is 
carried out at least once in the region where each of 
our power plants is located. Comprehensive human 
rights work will begin in 2024. 
Risks and Opportuniies, 27-35
Human rights policy, 63

Feedback Mechanisms and the Whistleblowing 
Hotline, 63

Feedback Mechanisms and the Whistleblowing 
Hotline, 56

Human Rights, 63
DEI, 56, 71-73

ESG Management and Board of Directors 
Approach, 62

Board of Directors, 61
Web Site

2022 Sustainability Report is the irst sustainability 
report of the company.

None for the sustainability report.

Impact and Material Issues, 22
Risks and Opportuniies, 27-35

Human Rights Policy, 63

Principle of Respect for Human Rights, 63

HUMAN RIGHTS 

https://www.galatawindenerji.com/en
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Stakeholder engagement

Prevenion/miigaion

Training

Prevenion/miigaion progress 
assessment

Remedy

Pracical acions

Policy commitment

Policy detail

Freedom of associaion and collecive 
bargaining

Stakeholder engagement

Prevenion/miigaion

1.1, 1.2, 1.3, 1.4, 1.5, 1.a, 1.b, 2.1, 2.3, 2.5, 2.a., 2.c., 4.1, 
4.4, 4.5, 4.7, 5.1, 5.2, 5.4, 5.6, 6.1, 6.2, 8.7, 8.8, 9.1, 10.2, 
10.3, 10.7, 11.1, 16.1, 16.2, 16.3

1.1, 1.2, 1.3, 1.4, 1.5, 1.a, 1.b, 2.1, 2.3, 2.5, 2.a., 2.c., 4.1, 
4.4, 4.5, 4.7, 5.1, 5.2, 5.4, 5.6, 6.1, 6.2, 8.7, 8.8, 9.1, 10.2, 
10.3, 10.7, 11.1, 16.1, 16.2, 16.3

1.1, 1.2, 1.3, 1.4, 1.5, 1.a, 1.b, 2.1, 2.3, 2.5, 2.a., 2.c., 4.1, 
4.4, 4.5, 4.7, 5.1, 5.2, 5.4, 5.6, 6.1, 6.2, 8.7, 8.8, 9.1, 10.2, 
10.3, 10.7, 11.1, 16.1, 16.2, 16.3

1.1, 1.2, 1.3, 1.4, 1.5, 1.a, 1.b, 2.1, 2.3, 2.5, 2.a., 2.c., 4.1, 
4.4, 4.5, 4.7, 5.1, 5.2, 5.4, 5.6, 6.1, 6.2, 8.7, 8.8, 9.1, 10.2, 
10.3, 10.7, 11.1, 16.1, 16.2, 16.3

1.1, 1.2, 1.3, 1.4, 1.5, 1.a, 1.b, 2.1, 2.3, 2.5, 2.a., 2.c., 4.1, 
4.4, 4.5, 4.7, 5.1, 5.2, 5.4, 5.6, 6.1, 6.2, 8.7, 8.8, 9.1, 10.2, 
10.3, 10.7, 11.1, 16.1, 16.2, 16.3

1.1, 1.2, 1.3, 1.4, 1.5, 1.a, 1.b, 2.1, 2.3, 2.5, 2.a., 2.c., 4.1, 
4.4, 4.5, 4.7, 5.1, 5.2, 5.4, 5.6, 6.1, 6.2, 8.7, 8.8, 9.1, 10.2, 
10.3, 10.7, 11.1, 16.1, 16.2, 16.3

1.2, 1.3, 1.4, 1.5, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.1, 4.2, 4.3, 
5.1, 5.4, 5.5, 8.3, 8.5, 8.6, 8.7, 8.8, 9.2, 10.1, 10.2, 10.3, 
10.4

1.2, 1.3, 1.4, 1.5, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.1, 4.2, 4.3, 
5.1, 5.4, 5.5, 8.3, 8.5, 8.6, 8.7, 8.8, 9.2, 10.1, 10.2, 10.3, 
10.4

1.1, 1.2, 1.3, 3.1, 3.3, 3.4, 3.7, 3.8, 3.9, 8.1, 8.3, 8.5, 8.7, 
8.8, 9.2, 10.1, 10.3

1.2, 1.3, 1.4, 1.5, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.1, 4.2, 4.3, 
5.1, 5.4, 5.5, 8.3, 8.5, 8.6, 8.7, 8.8, 9.2, 10.1, 10.2, 10.3, 
10.4

1.2, 1.3, 1.4, 1.5, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.1, 4.2, 4.3, 
5.1, 5.4, 5.5, 8.3, 8.5, 8.6, 8.7, 8.8, 9.2, 10.1, 10.2, 10.3, 
10.4

HR.3

HR.4

HR.5

HR.6

HR. 7

HR.8

L.1

L.1.1

L.1.2

L.2

L.3

GRI 3-1-b, 3-3-f

GRI 3-3-d

GRI 3-3-d

GRI 3-3-e

GRI 3-3-d-ii

GRI 3-3-d, 3-3-c

GRI 3-3-c, 407, 
409, 408, 406, 
403 

GRI 2-23-c, 
2-23-d, 2-23-e

GRI 2-30

GRI 3-1-b, 3-3-f, 
406, 407, 408, 
409, 403

GRI 3-3-d, 
407,408, 409, 
406, 403

Principle 1 
Principle 2

Principle 1
Principle 2

Principle 1 
Principle 2

Principle 1
Principle 2

Principle 1 
Principle 2

Principle 1 
Principle 2

Principle 3 
Principle 4 
Principle 5
Principle 6

Principle 3 
Principle 4 
Principle 5 
Principle 6

Principle 3 
Principle 4 
Principle 6

Principle 3 
Principle 4 
Principle 5 
Principle 6

Principle 3 
İPrinciple 4 
Principle 5 
Principle 6

Stakeholder Engagement, 36

Dialogue Plaforms with Our Key Stakeholders, 37

Training and Personal Development Programs, 54

Principle of Respect for Human Rights, 63

Principle of Respect for Human Rights, 63

Risks and Opportuniies, 27-35
Human Rights Line, 56 

Employees and Workplace Policies, 53

Our Employees, 53

There is no unionizaion in Galata Wind.

Stakeholder Engagement, 36
Dialogue Plaforms with our Key Stakeholders, 37

Risks and Opportuniies, 27-35

LABOUR
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Training

Prevenion/miigaion progress 
assessment

Collecive bargaining agreements

Women in managerial posiions 

Pay equity

Injury frequency

Incident rate

Remedy

Pracical acions

Policy commitment

Policy detail

1.2, 1.3, 1.4, 1.5, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.1, 4.2, 4.3, 
5.1, 5.4, 5.5, 8.3, 8.5, 8.6, 8.7, 8.8, 9.2, 10.1, 10.2, 10.3, 
10.4

1.2, 1.3, 1.4, 1.5, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.1, 4.2, 4.3, 
5.1, 5.4, 5.5, 8.3, 8.5, 8.6, 8.7, 8.8, 9.2, 10.1, 10.2, 10.3, 
10.4

1.1, 1.2, 1.3, 3.1, 3.3, 3.4, 3.7, 3.8, 3.9, 8.1, 8.3, 8.5, 8.7, 
8.8, 9.2, 10.1, 10.3

1.2, 1.4, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.3, 5.1, 5.4, 5.5, 8.5

1.2, 1.4, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.3, 5.1, 5.4, 5.5, 8.5

1.2, 1.4, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8

1.2, 1.4, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8

1.2, 1.4, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.1, 4.2, 4.3, 5.1, 5.4, 
5.5, 8.6, 8.7, 8.8, 9.2, 10.1, 10.2, 10.3, 10.4

1.2, 1.4, 3.1, 3.2, 3.3, 3.4, 3.7, 3.8, 4.1, 4.2, 4.3, 5.1, 5.4, 
5.5, 8.6, 8.7, 8.8, 9.2, 10.1, 10.2, 10.3, 10.4

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 9.5, 11.3, 11.5, 12.1, 12.2, 12.3, 
12.4, 12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 
14.3, 15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15.b

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 11.3, 11.5, 12.1, 12.2, 12.3, 12.4, 
12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 14.3, 
15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15.b

L.4

L.5

L.6

L.7

L.8

L.9

L.10

L.11

L.12

E 1

E.1.1

GRI 3-3-d, 407, 
408, 409, 403, 
406

GRI 3-3-e, 407, 
409, 408, 406, 
403

GRI 405-2

GRI 403-9

GRI 3-3-d-ii, 
407, 409, 408, 
406, 403

GRI 3-3-c, 3-3-d, 
407, 408, 409, 
406, 403

GRI 3-3-c, 303, 
304, 305, 306, 
302

GRI 2-23-c, 
2-23-d, 2-23-e

Principle 3 
Principle 4 
Principle 5 
Principle 6

Principle 3 
Principle 4 
Principle 5 
Principle 6

Principle 3 
Principle 4 
Principle 6

Principle 6

Principle 6

Principle 3 
Principle 4 
Principle 5 
Principle 6

Principle 3 
Principle 4 
Principle 5 
Principle 6

Principle 3 
Principle 4 
Principle 5 
Principle 6

Principle 3 
Principle 4 
Principle 5
Principle 6

Principle 7 
Principle 8

Principle 7 
Principle 8

Training and Personal Development Programs, 54
Employees and Workplace, 53

Risks and Opportuniies, 27-35
Employees and Workplace, 53

There is no unionizaion in Galata Wind. 

Age and Gender Breakdown by Posiion, 72

Female-Male Salary Raios, 72-73

This number is stated 0 as no incidents are 
reported in the reporing period. 

Occupaional Health and Safety, 57

Occupaional Health and Safety Risks, 43
Occupaional Health and Safety, 57

Employees and Workplace, 53

Climate Acion Management Approach

 
Climate Change Strategy, 48
Climate Change Policy, 48

ENVIRONMENT 
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Stakeholder engagement

Prevenion/miigaion

Prevenion/miigaion progress 
assessment

Goals and targets

Measuring progress against targets

Remedy

Greenhouse gas emissions (Scopes 1 and 2)

Greenhouse gas emissions (Scope 3)

Scope 3 emissions detail

R&D investment in low-carbon 
products and services

Climate adaptaion

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 11.3, 11.5, 12.1, 12.2, 12.3, 12.4, 
12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 14.3, 
15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15.b

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 11.3, 11.5, 12.1, 12.2, 12.3, 12.4, 
12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 14.3, 
15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15.b

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 11.3, 11.5, 12.1, 12.2, 12.3, 12.4, 
12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 14.3, 
15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15.b

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 11.3, 11.5, 12.1, 12.2, 12.3, 12.4, 
12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 14.3, 
15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15.b

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 11.3, 11.5, 12.1, 12.2, 12.3, 12.4, 
12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 14.3, 
15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15.b

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 11.3, 11.5, 12.1, 12.2, 12.3, 12.4, 
12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 14.3, 
15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15.b

1.5, 2.4, 11.3, 12.4, 13.1, 13.2, 13.3, 13.a, 13.b, 14.3

1.5, 2.4, 11.3, 12.4, 13.1, 13.2, 13.3, 13.a, 13.b, 14.3

1.5, 2.4, 11.3, 12.4, 13.1, 13.2, 13.3, 13.a, 13.b, 14.3

E.2

E.3

E.4

E.4.1

E.4.2

E.5

E.6

E.7

E.7.1

E.8

E.9

GRI 3-1-b, 
3-3-f, 303, 304, 
305, 306, 202, 
201-2-d-a-iv

GRI 3-3-d, 303, 
304, 305, 306, 
302, 201-2-iv

GRI 3-3-e, 304, 
303, 302, 304, 
305, 306, 201-
2-a-iv

GRI 3-3-e, 303, 
304, 305, 302, 
201-2-a-iv

GRI 3-3-e, 303, 
304, 305, 306, 
302, 201-2-a-iv

GRI 3-3-d-ii, 
303, 304, 305, 
306, 302, 201-
2-a-iv

GRI 305-1, 305-2,

 
GRI 305-3

GRI 305-3

GRI 201-2-a-iv

Principle 7 
Principle 8

Principle 7 
Principle 8

Principle 7 
Principle 8

Principle 7 
Principle 8

Principle 7 
Principle 8

Principle 7 
Principle 8

Principle 7 
Principle 8

Principle 7 
Principle 8

Principle 7
Principle 8

Principle 7 
Principle 8 
Principle 9

Principle 7 
Principle 8 
Principle 9

Stakeholder Engagement, 36

Environmental and Climate Change Performance, 45
Risks and Opportuniies, 27-35

Risks and Opportunities, Environmental Lines, 27-35

UN Sustainable Development Goals, 23

Environmental Performance, 65

Climate Acion Strategy, 48

Environmental Performance, 65

Environmental Performance, 65

Transportaion - 131.10 tCO2e
Raw Material - 12,78 tCO2e
Product use and end of life - 0 tCO2e
Other emissions - 5,93 tCO2e 

Digitalizaion and Informaion Security 
Management, 64

Climate Change Strategy, 48
Risks and Opportuniies, 27-35
Climate Change, 66 
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Renewable energy

Low-carbon products/services

Addiional topic speciic quesions

Water withdrawal and consumpion

Water intensity

Sites in or adjacent to key biodiversity 
areas

Conversion of natural ecosystems

Ecosystem restoraion and protecion

Air polluion

Waste

1.5, 2.4, 11.3, 12.4, 13.1, 13.2, 13.3, 13.a, 13.b, 14.3

1.5, 2.4, 11.3, 12.4, 13.1, 13.2, 13.3, 13.a, 13.b, 14.3

2.1, 2.3, 6.1, 6.3, 6.4, 6.5, 6.6, 9.4, 11.3, 11.5, 12.1, 12.2, 12.4

2.1, 2.3, 6.1, 6.3, 6.4, 6.5, 6.6, 9.4, 11.3, 11.5, 12.1, 12.2, 12.4

2.1, 2.3, 6.1, 6.3, 6.4, 6.5, 6.6, 9.4, 11.3, 11.5, 12.1, 12.2, 12.4

2.1, 2.3, 6.6, 12.2, 12.4, 14.1, 14.2, 15.1, 15.2, 15.3, 15.4, 
15.5, 15.a, 15.b

2.1, 2.3, 6.6, 12.2, 12.4, 14.1, 14.2, 15.1, 15.2, 15.3, 15.4, 
15.5, 15.a, 15.b

3.2, 3.4, 3.8, 3.9, 6.3, 12.4

3.9, 6.3, 12.2, 12.3, 12.4, 12.5, 14.1, 14.2, 15.1, 15.2, 15.3, 
15.4, 15.5, 15.a, 15.b

E.10

E.11

E.12

E.13

E.14

E.15

E.16

E.17

E.18

E.19

GRI 302-1

GRI 3-2

GRI 303-1, 303-2, 
303-3

GRI 304-1

GRI 304-1

GRI 304-3

GRI 305-7

GRI 306-3

Principle 7 
Principle 8 
Principle 9

Principle 7 
Principle 8
Principle 9

Principle 7 
Principle 8 
Principle 9

Principle 7 
Principle 8 
Principle 9

Principle 7 
Principle 8 
Principle 9

Principle 7 
Principle 8

Principle 7 
Principle 8 
Principle 9

Principle 7 
Principle 8

Principle 7 
Principle 8

Galata Wind generates energy from renewable 
sources such as wind and sun and supplies to the 
naional grid. For the internal consumpion in the 
power plants, it supplies from the grid when it cannot 
compensate from its own renewable generaion. In 
this way, approximately 0,17% of its generaion is 
supplied from the network for internal consumpion. 
The general consumpion in the headquarter building 
located in the city center is mostly covered by the 
grid, but there are solar panels on the roof of the 
building and approximately 9,6% of the consumpion 
is compensated from solar panels. Since the main 
operaion takes place in power plants, the raio of 
internal consumpion from the grid to renewable 
energy generaion can be given as 99.8%.

Web Site (Operaions)

Impact and Material Issues, 22

Water Management, 52, 66
Water Consumpion, 52, 66

N/A

Web Site (Operaions)

Risks and Opportunities, Biodiversity and Ecosystem, 27
Conservaion of Biodiversity, 45

Biodiversity and Ecosystem, 27
Conservaion of Biodiversity, 45

N/A

Risks and Opportunities- Waste Management, 27-35
Waste Management, 52
Waste Management Data, 67
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Hazardous waste

Single-use plasic

Pracical acions

Compliance program

Year of program review

Policy

Training

Training frequency

Compliance monitoring

Incidents of corrupion

Measures to address suspected 
incidents of corrupion

Collecive acion against corrupion

Pracical acions

3.9, 6.3, 12.2, 12.4, 12.5, 14.1, 14.2, 15.1, 15.2, 15.3, 15.4, 
15.5, 15.a, 15.b

3.9, 6.3, 12.2, 12.4, 12.5, 14.1, 14.2, 15.1, 15.2, 15.3, 15.4, 
15.5, 15.a, 15.b

1.5, 2.1, 2.3, 2.4, 3.2, 3.4, 3.8, 3.9, 6.1, 6.3, 6.4, 6.5, 6.6, 
7.1, 7.2, 7.3, 8.4, 9.4, 11.3, 11.5, 12.1, 12.2, 12.3, 12.4, 
12.5, 12.6, 13.1, 13.2, 13.3, 13.a, 13.b, 14.1, 14.2, 14.3, 
15.1, 15.2, 15.3, 15.4, 15.5, 15.a, 15

16.4, 16.5, 16.6

16.4, 16.5, 16.6

16.4, 16.5, 16.6

16.4, 16.5, 16.6

16.4, 16.5, 16.6

16.4, 16.5, 16.6

16.4, 16.5, 16.6

16.4, 16.5, 16.6

16.4, 16.5, 16.6

16.4, 16.5, 16.6

E.20

E.21

E.22

AC.1

AC1.1

AC.2

AC.3

AC.3.1

AC.4

AC.5

AC.6

AC.7

AC.8 

GRI 306-4, 306-5

Dünya Ekonomik 
Forumu Ortak 
Göstergeleri

GRI 3-3-c, 3-3-d

GRI 3-3-c, 205

GRI 3-3-c, 205 

WEF Common 
Metrics,
GRI 205-2

SDG Action 
Manager- SDG 16: 
Monitoring Ethics 
and Corruption
GRI 3-3-e, 205

GRI 205-3, 
WEF Common 
Metrics

GRI 3-3-d, 205
Reporting Guidance 
on the 10th Principle 
Against Anti-
Corruption-B3

GRI 3-3-d, 205 

GRI 3-3-d, 3-3-c, 205 

Principle 7 
Principle 8

Principle 7 
Principle 8

Pracical 
acions

Principle 10

Principle 10

Principle 10

Principle 10

Principle 10

Principle 10

Principle 10

Principle 10

Principle 10

Principle 10

Waste Management, 52
Waste Management Data, 67

N/A

Impact and Material Issues, 22 
Risks and Opportuniies, 27-35
UN Sustainable Development Goals, 23

Compliance Management, 44
Compliance and Ethics, 60

2024

Compliance Management, 44

Risks and Opportuniies, Business Ethics and 
Compliance, 30

N/A

Early Detecion of Risk Commitee, 40
Internal Audit and Internal Control Aciviies, 42

No incidents are reported in the reporing 
period.

Combat Against Corrupion, 31
Internal Audit and Internal Control Aciviies, 42

Combat Against Corrupion, 31
Internal Audit and Internal Control Aciviies, 42
Combat Against Corrupion, 31
Early Detecion of Risk Commitee, 40
Internal Audit and Internal Control Aciviies, 42

ANTI-CORRUPTION
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(1) Gross global Scope 1 emissions, percentage covered 
under (2) emissions-limiing regulaions, and (3) 
emissions-reporing regulaions

Greenhouse gas (GHG) emissions associated with power 
deliveries

Discussion of long-term and short-term strategy or plan 
to manage Scope 1 emissions, emissions reducion 
targets, and an analysis of performance against those 
targets

(1) Number of customers served in markets subject to 
renewable porfolio standards (RPS) and (2) percentage 
fulillment of RPS target by market ⁹

Air emissions of the following pollutants: (1) NOx 
(excluding N2O), (2) SOx, (3) pariculate mater (PM10), 
(4) lead (Pb), and (5) mercury (Hg); percentage of each   
in or near areas of dense populaion

 9  Note to IF-EU-110a.4 – The enity shall discuss its operaions in markets with renewable porfolio standards (RPS) regulaions or where regulaions are emerging, including whether it is meeing its regulatory obligaions, whether regulaions require     
 future increases or changes to the enity’s renewable energy porfolio, and strategies to maintain compliance with emerging regulaions.

APPENDIX 3. SASB INDEX 
(SASB Sustainability Accouning Standards Board) 

Topic Account Metric 

Electric Uiliies and Power Generators

Category Unit of Measure SASB Code Secion of Informaion

Quanitaive

Quanitaive

Discussion and 
Analysis

Quanitaive

Quanitaive

Metric tons 
(t) CO₂e, 
Percentage 
(%)

tCO₂e

N/A

Number, 
Percentage  
(%)

Metric 
tons (t), 
Percentage 
(%)

(1) 78.88 tCO2e 
(2) N/A – no regulaions limiing emissions in Turkey.
(3) N/A – no regulaions limiing emissions in Turkey.

609,18 tCO2e

Risks and Opportuniies, 27-35
Climate Acion(UN Sustainable Development Goals), 25

(1) N/A
(2) N/A – no regulaions in Turkey.

(1) 0
(2) 0
(3) 0
(4) 0
(5) 0
Galata Wind states this as 0 since only acivity of 
the company is to generate electricity via renewable 
sources.

Table 1. Sustainability Disclosure Topics & Accouning Metrics

IF-EU-110a.1

IF-EU-110a.2

IF-EU-110a.3

IF-EU-110a.4

IF-EU-120a.1

Greenhouse Gas 
Emissions & Energy 
Resource Planning

Air Quality
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(1) Total water withdrawn, (2) total water consumed, 
percentage of each in regions with High or Extremely 
High Baseline Water Stress.

Number of incidents of non-compliance associated with 
water quanity and/or quality permits, standards, and 
regulaions

Descripion of water management risks and discussion 
of strategies and pracices to miigate those risks

Amount of coal combusion residuals (CCR) generated; 
percentage recycled

Total number of coal combusion residual (CCR) 
impoundments, broken down by hazard potenial 
classiicaion and structural integrity assessment

Average retail electric rate for (1) residenial, (2) 
commercial, and (3) industrial customers

Typical monthly electric bill for residential customers for 
(1) 500 kWh and (2) 1,000 kWh of electricity delivered 
per month

Number of residenial customer electric disconnecions 
for non-payment, percentage reconnected within 30 
days ¹⁰

Discussion of impact of external factors on customer 
afordability of electricity, including the economic 
condiions of the service territory

(1) Total recordable incident rate (TRIR), (2) fatality rate, 
and (3) near miss frequency rate (NMFR)

 10    Note to IF-EU-240a.3 – The enity shall discuss how policies, programs, and regulaions impact the number and duraion of residenial customer disconnecions.

Quanitaive

Quanitaive

Discussion and 
Analysis

Quanitaive

Quanitaive

Quanitaive

Quanitaive

Quanitaive

Discussion and 
Analysis

Quanitaive

Thousand 
cubic 
meters (m³), 
Percentage (%)

Number

N/A

Metric tons (t), 
Percentage 
(%)

Number

Rate

Reporing 
currency

Number, 
Percentage 
(%)

N/A

Rate

(1) 753 m³
(2) 753 m³
There is not any operaion in regions with high or 
extremely high baseline water. 

No incidents reported.

Water Management, 52, 66

Galata wind does not use fossil fuels in any process of its 
operaions.

Galata wind does not use fossil fuels in any process of its 
operaions.

Galata Wind does not directly sell electricity to the 
consumers. 

Galata Wind does not directly sell electricity to the 
consumers.

Galata Wind does not directly sell electricity to the 
consumers.

Annual Report, 44

(1) 0
(2) 0
(3) 0

IF-EU-140a.1

IF-EU-140a.2

IF-EU-140a.3

IF-EU-150a.1

IF-EU-150a.2

IF-EU-240a.1

IF-EU-240a.2

IF-EU-240a.3

IF-EU-240a.4

IF-EU-320a.1

Water Management

Coal Ash 
Management

Energy Afordability

Workforce Health & 
Safety

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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Percentage of electric uility revenues from rate 
structures that (1) are decoupled and (2) contain a lost 
revenue adjustment mechanism (LRAM)

Percentage of electric load served by smart grid 
technology ¹¹

Customer electricity savings from eiciency measures, 
by market ¹²

Total number of nuclear power units, broken down 
by U.S. Nuclear Regulatory Commission (NRC) Acion 
Matrix Column

Descripion of eforts to manage nuclear safety and 
emergency preparedness

Number of incidents of non-compliance with physical 
and/or cybersecurity standards or regulaions

(1) System Average Interrupion Duraion Index (SAIDI), 
(2) System Average Interrupion Frequency Index 
(SAIFI), and (3) Customer Average Interrupion Duraion 
Index (CAIDI), inclusive of major event days ¹³

 11   Note to IF-EU-420a.2 – The enity shall discuss the opportuniies and challenges associated with the development and operaions of a smart grid.
 12   Note to IF-EU-420a.3 – The enity shall discuss customer eiciency regulaions relevant to each market in which it operates.
 13   Note to IF-EU-550a.2 – The enity shall discuss notable service disrupions such as those that afected a signiicant number of customers or disrupions of extended duraion.

Quanitaive

Quanitaive

Quanitaive

Quanitaive

Discussion and 
Analysis

Quanitaive

Quanitaive

Percentage 
(%) 

Percentage 
(%) by 
megawatt 
hours (MWh)

Megawatt 
hours (MWh) 

Number

N/A

Number

Minutes, 
Number

 

(1) N/A
(2) N/A

N/A

N/A

Galata Wind generates electricity only from wind 
and sun. 

Galata Wind generates electricity only from wind 
and sun.

0 (None)

(1) N/A
(2) N/A
(3) N/A

IF-EU-420a.1

IF-EU-420a.2

IF-EU-420a.3

IF-EU-540a.1

IF-EU-540a.2

IF-EU-550a.1

IF-EU-550a.2

End-Use Eiciency & 
Demand

Nuclear Safety 
& Emergency 
Management

Grid Resiliency
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 14   Note to IF-EU-000.A – The number of customers served for each category shall be considered as the number of meters billed for residenial, commercial, and industrial customers.
 15   Regional Distribuion Companies paying with a feed-in-tarif (YEKDEM) for SPPs, market operator EPIAS paying with a feed-in-tarif for WPPs, and a retail electricity company where generaion is sold with a bilateral agreement that is not within this scope. 
 16   Note to IF-EU-000.C – The length of transmission and distribuion lines shall be calculated on a circuit kilometer basis, where a circuit kilometer is deined as the total length of circuits, regardless of conductors used per circuit.
 17   Note to IF-EU-000.D – Generaion shall be disclosed by each of the following major energy sources: coal, natural gas, nuclear, petroleum, hydropower, solar, wind, other renewables, and other gases. The scope includes owned and/or operated assets.          
         The scope excludes electricity consumed at the generaing faciliies.
 18   Note to IF-EU-000.E – The scope excludes electricity consumed at the generaing faciliies. 

Acivity Metric Category Unit of Measure SASB Code Secion of Informaion

Number of: (1) residenial, (2) commercial, and (3) 
industrial customers served ¹⁴

Total electricity delivered to: (1) residenial, (2) 
commercial, (3) industrial, (4) all other retail customers, 
and (5) wholesale customers

Length of transmission and distribuion lines ¹⁶

Total electricity generated, percentage by major energy 
source, percentage in regulated markets ¹⁷

Total wholesale electricity purchased ¹⁸

Rakam

Megawat hours 
(MWh)

Kilometers (km)

Megawat hours 
(MWh), Percentage (%)

Megawat hours 
(MWh)

(1) 0
(2) 0
(3) 0

(1) 0
(2) 0
(3) 0
(4) 0
(5) 4 ¹⁵

Galata Wind does not own or manage any 
transmission or distribuion lines.

Solar Power 51,944 MWh - 0,33%
Wind Power 741,347 MWh – 2,2%

45.46
Purchased for the HQ building.

Table 2. Acivity Metrics

IF-EU-000.A

IF-EU-000.B

IF-EU-000.C

IF-EU-000.D

IF-EU-000.E

Quanitaive

Quanitaive

Quanitaive

Quanitaive 

Quanitaive
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Environmental, social and corporate 
governance (ESG) material issues, 
risks, and opportuniies have been 
ideniied by the board of directors 
of the incorporaion.

ESG policies (e.g. Environmental 
Policy, Energy Policy, Human Rights 
and Employee Policy etc.) have been 
created by the board of directors of 
the incorporaion and disclosed to 
the public.

APPENDIX 4. SUSTAINABILITY PRINCIPLES 
COMPLIANCE INDEX

Number Compliance Status

Galata Wind carried out its irst material issues 
study on sustainability in 2022 in accordance 
with the AA1000SES Standard. Material issues 
approved by the Board of Directors are published 
on the website. In addiion, there is also a risk 
and opportunity study based on UN sustainable 
development goals.

Our sustainability policies are available on our 
website.

Our sustainability policies are available on our website.

Sustainability Compliance Report

Report Informaion on Publicly Disclosed 
Informaion (Page number, menu name on the 
website)

A1.1. X

X

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page.

Galata Wind 2022 Sustainability Report, Risks 
and Opportuniies, Pages 27 -35

For ESG Issues approved by the Board of 
Directors and disclosed to the public, Galata 
Wind 2022 Sustainability Report, Material 
Issues, Page 21

htps://www.galatawindenerji.com/en/corporate-
governance/policies/
Furthermore;
Climate Change Policy
Galata Wind 2022 Sustainability Report, 
Responsible Investment Policy, Page 38
Water Management Policy, Page 52
Diversity, Equality, Inclusivity Policy, Page 56
Occupaional Health and Safety Policy, Page 57
Community Engagement Policy, Page 57
ESG Management Framework, Page 62
Human Rights Policy, Page 63

Yes ExplanaionParial No Not 
Applicable

 A1. Strategies, Policies, and Targets 

A. GENERAL PRINCIPLES 
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Short and long-term targets 
determined within the scope of ESG 
policies have been disclosed to the 
public.

The commitees and/or units 
responsible for the implementaion 
of ESG policies, as well as the 
highest level oicials responsible 
in the incorporaion concerning 
ESG issues and their duies have 
been ideniied and disclosed to the 
public.

Aciviies carried out within the 
scope of policies by the responsible 
commitee and/or unit were 
reported to the board of directors at 
least once a year.

In line with the ESG targets, 
implementaion and acion plans 
have been generated and disclosed 
to the public.

Galata Wind Enerji A.Ş. published its Sustainability 
Report in July 2023, in which its non-inancial 
performances for 2022 are disclosed in line with its 
material issues. Within the scope of the report, it 
has publicly disclosed its targets based on the UN 
SDG. 

Established in 2022 directly reporing to the Board 
of Directors, the Sustainability Commitee deals 
with sustainability-related issues at the Company's 
highest level decision making body, monitors their 
management, and oversees implementaions.

The Sustainability Commitee was established 
in 2022 and held its irst meeing in December 
2022. The Commitee Duies and Responsibiliies 
document sipulates meeing four imes a year 
and conveying the meeing results to the board of 
directors.

These 17 goals, named Sustainable Development 
Goals (UN SDG) by the UN, were taken into 
consideraion like other standards and codes while 
preparing the sustainability strategy of Galata 
Wind, determining the material focus areas, 
and were evaluated together with our goals in 
accordance with our material issues. Furthermore, 
Galata Wind Enerji A.Ş. signed the UN Global 
Compact in 2022. 

A1.2

A2.1

A2.2

X

X

X

X

Climate Change Policy

Galata Wind 2022 Sustainability Report, 

Galata Wind Sustainability Strategy, De-
carbonizaion, Page 19

UN Sustainable Development Goals, Pages 
23-26

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Sustainability Management, Page 18

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Sustainability Management, Page 18

htps://www.galatawindenerji.com/media/
gt3htu4b/un-sdg-impact-areas.pdf

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Impact and Material Issues, Pages 20-22

UN Sustainable Development Goals, Pages 
23-26

 A2. Implementaions / Monitoring



03

INTRODUCTION

SUSTAINABILITY 

AT GALATA WIND

RENEWABLE ENERGY 

INVESTMENTS

ENVIRONMENTAL AND CLIMATE 

CHANGE PERFORMANCE

OUR EMPLOYEES

GOVERNANCE

Galata Wind

2022

Sustainability 

Report

KEY PERFORMANCE INDICATORS

GRI CONTENT INDEX

UNGC INDEX

SASB INDEX

SUSTAINABILITY COMPLIANCE 

REPORT INDEX

99

ESG Key Performance Indicators 
(KPI) as well as the level of 
achievement of these indicators on 
a yearly basis have been disclosed to 
the public.

The sustainability performance of 
the Company's business processes 
or products and services, together 
with the remedial aciviies, has 
been disclosed to the public.

In the annual reports, 
informaion on the sustainability 
performance, goals and acions 
of the Incorporaion is given in 
an understandable, accurate and 
suicient manner.

Informaion regarding which of the 
aciviies of the Incorporaion is 
related to United Naions (UN) 2030 
Sustainable Development Goals has 
been disclosed to the public.

The lawsuits iled and/or concluded 
against ESG issues, which are 
deemed consequenial in terms 
of ESG policies and/or which will 
signiicantly impact the aciviies, 
have been disclosed to the public.

Within the scope of its irst sustainability report, 
Galata Wind has tried to disclose its sustainability 
performance for the last three years as far as the 
data is available. 

 

Galata Wind Enerji A.Ş. 2022 Sustainability Report 
includes the sustainability performances of the 
Company between January 1, 2022 and December 
31, 2022. 

Galata Wind Enerji A.Ş. delivers its report, which 
includes the sustainability performances of 2022, 
to its stakeholders on its website in July 2023, 
independently of the annual report. However, 
the annual report and the website also contain 
informaion that can be accessed by the relevant 
stakeholders. 

We share in detail our contribuion to UN 
Sustainable Development Goals through every 
channel our stakeholders can access. 

This informaion is disclosed within the scope of the GRI 
Index in the appendix of our sustainability report. 

A2.3

A2.4

A3.1

A3.2

A3.3

X

X

X

X

X

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, Key 
Performance Indicators, Pages 65-74

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Report Scope, Pages 4-5

Galata Wind Enerji A.Ş. 2022 Annual Raport, 
Pages 74-75

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, UN 
Sustainable Development Goals, Pages 23-26

htps://www.galatawindenerji.com/en/
sustainability/
You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 
Galata Wind 2022 Sustainability Report, 
Appendix 1, GRI Standards 2021 Index, Pages 
75-85

GRI 205-3, 206-1, 416-2, 417-2, 417-3, 418-1

 A3. Reporing

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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X

Incorporaion's ESG Key Performance 
metrics have been veriied by an 
independent third party, and have 
been disclosed to the public.

The incorporaion has publicly 
disclosed its policies and pracices, 
acion plans, environmental 
management systems (known as the 
ISO 14001 standard), and programs 
concerning its environmental 
management.

The scope of the report, the 
reporing period, the reporing 
date, the restricions on the 
reporing condiions regarding the 
environmental reports prepared 
in providing informaion on 
environmental management have 
been disclosed to the public.

Environmental targets included in the 
rewarding criteria within the scope 
of performance incenive systems 
on the basis of beneiciaries (such as 
members of the board of directors, 
managers and employees) have been 
disclosed to the public.

How environmental issues ideniied 
as material issues are integrated into 
business goals and strategies have 
been disclosed to the public.

Galata Wind 2022 Sustainability Report is our 
company's irst sustainability report and has not 
received independent veriicaion. 

Galata Wind holds the ISO 14001 Environmental 
Management System ceriicate. Detailed 
informaion is available on the website. Its 
comprehensive performance has been disclosed in 
the 2022 Sustainability Report.   

Galata Wind publishes all its environmental data 
retrospecively for three years within the scope of 
its 2022 sustainability report. 

Not yet disclosed. 

Galata Wind publishes all its environmental data 
retrospecively for three years within the scope of 
its 2022 sustainability report. In addiion, within the 
scope of the report, all environmental strategies of 
the Company, as well as its climate change policy 
and targets can be accessed. 

A4.1

B1.

B2. 

B4.

B5.

X

X

X

Environmental Management System

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Page 45

Key Performance Indicators, Pages 65-67

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Report Scope, Pages 4-5

Environment and Climate Change, Page 45

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji A.Ş. 2022 
Sustainability Report from the Sustainability 
Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

X

 A4. Veriicaion 

B. ENVIRONMENTAL PRINCIPLES
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Its operaional processes included, 
how environmental issues are 
managed and integrated into 
business objecives and strategies 
throughout the value chain of the 
incorporaion, including its suppliers 
and customers, have been disclosed 
to the public.

Concerning the environment, 
whether relevant insituions and 
non-governmental organizaions 
are involved in the policy-making 
processes, and if so the types of 
collaboraions established with 
these insituions and organizaions 
have been disclosed to the public.

The company's environmental 
impacts on the basis of 
environmental indicators 
(Greenhouse gas emissions (Scope-1 
(Direct), Scope-2 (Energy indirect), 
Scope-3 (Other indirect), air quality, 
energy management, water and 
wastewater management, waste 
management, biodiversity impacts), 
as well as their related informaion 
have been periodically disclosed to 
the public on a comparable manner.

Details of the standards, protocols, 
methodologies and the base year 
used to collect and calculate data 
have been disclosed to the public.

Galata Wind publishes all its environmental data 
retrospecively for three years within the scope of 
its 2022 sustainability report. In addiion, within the 
scope of the report, all environmental strategies of 
the Company, as well as its climate change policy 
and targets can be accessed

Galata Wind publishes all its environmental data 
retrospecively for three years within the scope of 
its 2022 sustainability report. In addiion, within the 
scope of the report, all environmental strategies of 
the Company, as well as its climate change policy 
and targets can be accessed.

Galata Wind publishes all its environmental data 
retrospecively for three years within the scope of 
its 2022 sustainability report. In addiion, within the 
scope of the report, all environmental strategies of 
the Company, as well as its climate change policy 
and targets can be accessed.

Galata Wind Enerji A.Ş. published the data 
it disclosed within the scope of the 2022 
Sustainability report with footnotes or necessary 
explanaions in accordance with internaional 
standards. In calculaions related to carbon 
emissions, the GHG methodology was adhered to, 
and the data within the scope of SASB Index were 
calculated using the methods requested by the 
standard and explained in the footnotes.  

B7.

B8.

B9.

B10.

X

X

X

X

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

Supply Chain Management, Pages 33 and 64

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

Memberships and Collaboraions, Page 35

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

Key Performance Indicators, Pages 65-67

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, Key 
Performance Indicators, Pages 65-67

SASB Index, Page 93
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Compared to previous years, 
the increase or decrease of 
environmental indicators for the 
report year has been disclosed to 
the public.

Short and long-term targets to 
reduce its environmental impacts 
have been determined, and these 
targets and their progress according 
to the targets determined in the 
past years have been disclosed to 
the public.

A strategy for combaing the climate 
crisis has been created and the 
planned acions have been disclosed 
to the public.

Programs or procedures have been 
established to prevent or minimize 
the potenial negaive impact 
of products and/or services on 
the environment, and have been 
disclosed to the public.

Galata Wind publishes all its environmental data 
retrospecively for three years within the scope of 
its 2022 sustainability report. In addiion, within the 
scope of the report, all environmental strategies of 
the Company, as well as its climate change policy 
and targets can be accessed.

Galata Wind publishes all its environmental data 
retrospecively for three years within the scope of 
its 2022 sustainability report. In addiion, within the 
scope of the report, all environmental strategies of 
the Company, as well as its climate change policy 
and targets can be accessed.

Galata Wind publishes all its environmental data 
retrospecively for three years within the scope of 
its 2022 sustainability report. In addiion, within the 
scope of the report, all environmental strategies of 
the Company, as well as its climate change policy 
and targets can be accessed.

Our company pays paricular atenion to the projects it 
directs its investments to also beneit the communiies in 
the region and for them to promote economic and social 
development, and considers “social approval” as the vital 
component of its investment plans. In addiion, Galata 
Wind makes the necessary plans in every phase of the 
investment projects in order to ensure that the interests 
of the society are taken into account throughout the 
life cycle of its aciviies and uses stakeholder dialogue 
plaforms in this direcion. Galata Wind invests in 
projects that generate energy only from clean sources, 
wind and sun being in the irst place. 

B11.

B12.

B13.

B14.

X

X

X

X

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

Key Performance Indicators, Pages 65-67

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

Key Performance Indicators, Pages 65-67

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

UN Sustainable Development Goals, Pages 
23-26

Key Performance Indicators, Pages 65-67

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Renewable Energy Investments and Risk 
Management, Page 38

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

Key Performance Indicators, Pages 65-67
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Acions have been taken with 
the intent to reduce greenhouse 
gas emissions of third paries (for 
example, suppliers, subcontractors, 
dealers, etc.), and these acions have 
been disclosed to the public.

The environmental beneits/ 
advantages and cost savings of 
iniiaives and projects aimed at 
reducing environmental impacts 
have been disclosed to the public.

Energy consumpion (natural 
gas, diesel, gasoline, LPG, coal, 
electricity, heaing, cooling, etc.) 
data has been publicly disclosed as 
Scope-1 and Scope-2.

The amounts of energy consumed 
for electricity, heaing, steam, and 
cooling in the reporing year have 
been disclosed to the public.

Studies have been conducted to 
increase the use of renewable 
energy, transiion to zero or low 
carbon electricity, and those eforts 
have been publicly disclosed.

All employees and work environment policies 
of the Company apply to product and service 
suppliers and business partners, who are among 
the key stakeholders of Galata Wind. Business 
relaions with third paries, managed from a 
responsible supply chain management perspecive, 
are assessed in accordance with the sustainability 
vision.

Engaged solely in renewable energy generaion 
aciviies, Galata Wind prevents approximately 
400 thousand tons of carbon emissions per year 
with its producion using only renewable energy 
sources. Details on the subject are included in the 
Company's Annual Report.

Our power plants have advanced energy monitoring 
systems that enable us to closely monitor and 
manage energy consumpion. Real-ime data 
analysis helps us idenify anomalies, implement 
correcive acions promptly, and opimize energy use.
Our company holds ISO 50001: 2018 Energy 
Management System ceriicate.

Galata Wind maintains its aciviies in the power 
generaion industry where electricity is generated 
only from renewable energy sources.

Galata Wind maintains its aciviies in the power 
generaion industry where electricity is generated 
only from renewable energy sources.

B15.
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B18.
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htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Galata Wind 2022 Sustainability Report, 
Environment and Climate Change, Pages 45-46

Supply Chain Management, Pages 33 and 64

Galata Wind Enerji A.Ş. 2022 Annual Report, 
Pages 94-95

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Energy Management, Page 50

Key Performance Indicators, Pages 65-67

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Energy Management, Page 50

Key Performance Indicators, Pages 65-67

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Renewable Energy Investments and Risk 
Management, Page 38

X

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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Renewable energy generaion and 
usage data has been disclosed to the 
public.

Energy eiciency projects have been 
carried out, and the amount of 
energy consumpion and emission 
reducion achieved through energy 
eiciency projects has been 
disclosed to the public.

Water consumpion, if any, amounts 
of water drawn, recycled and 
discharged from underground or 
above ground, its sources, and all 
relevant procedures have been 
disclosed to the public.

Informaion regarding whether 
operaions or aciviies are included 
in any carbon pricing system 
(Emissions Trading System, Cap 
& Trade, or Carbon Tax) has been 
disclosed to the public.

Galata Wind maintains its aciviies in the power 
generaion industry where electricity is generated 
only from renewable energy sources.

Galata Wind maintains its aciviies in the power 
generaion industry where electricity is generated only 
from renewable energy sources.

As a renewable energy company, Galata Wind is 
also aware of the importance of sustainable water 
management and ensuring the responsible use of water 
resources to minimize its environmental impact. Galata 
Wind's water management strategy focuses on the 
economical and eicient use of water at every stage of 
our operaions.

Since the power plants within Galata Wind produce 
energy from renewable sources, they are instrumental 
in reducing carbon emissions to the atmosphere. 
Therefore, they can beneit from carbon trading in the 
category of projects that can ofset carbon. Galata Wind 
is able to operate in voluntary markets as Turkey does 
not have a binding target under the Kyoto Protocol. The 
Company ceriies its carbon credits with Gold Standard 
in Mersin WPP, Şah WPP, Taşpınar WPP, Çorum SPP, and 
Erzurum/Aziziye SPP, whereas ceriicaion is carried out 
through VCS in Erzurum/Hınıs SPP.
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B20.
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B22.
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htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Renewable Energy Investments and Risk 
Management, Page 38

Energy Management, Page 50

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Renewable Energy Investments and Risk 
Management, Page 38

Energy Management, Page 50

htps://www.galatawindenerji.com/en/
sustainability/

You can download Galata Wind Enerji 
A.Ş. 2022 Sustainability Report from the 
Sustainability Report page. 

Water Management, Page 52

Key Performance Indicators, Pages 65-67

Galata Wind Enerji A.Ş. 2022 Annual Report, 
Pages 94-95

https://www.galatawindenerji.com/media/zadjmdq2/galata-wind-fr_2022-en_web.pdf
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Informaion on the accumulated or 
purchased carbon credits during the 
reporing period has been disclosed 
to the public.

If carbon pricing is applied within 
the incorporaion, its details have 
been disclosed to the public.

Plaforms on which the 
incorporaion discloses its 
environmental informaion have 
been disclosed to the public.

The Corporate Human Rights and 
Employee Rights Policy has been 
established, covering the Universal 
Declaraion of Human Rights, ILO 
Convenions raiied by Turkey, and 
other relevant legislaion, those 
responsible for the implementaion 
of the policy have been ideniied, 
and the policy and those responsible 
have been disclosed to the public.

Since the power plants within Galata Wind produce 
energy from renewable sources, they are instrumental 
in reducing carbon emissions to the atmosphere. 
Therefore, they can beneit from carbon trading 
in the category of projects that can ofset carbon. 
Galata Wind is able to operate in voluntary markets as 
Turkey does not have a binding target under the Kyoto 
Protocol. The Company ceriies its carbon credits 
with Gold Standard in Mersin WPP, Şah WPP, Taşpınar 
WPP, Çorum SPP, and Erzurum/Aziziye SPP, whereas 
ceriicaion is carried out through VCS in Erzurum/
Hınıs SPP.

Since the power plants within Galata Wind produce 
energy from renewable sources, they are instrumental 
in reducing carbon emissions to the atmosphere. 
Therefore, they can beneit from carbon trading 
in the category of projects that can ofset carbon. 
Galata Wind is able to operate in voluntary markets as 
Turkey does not have a binding target under the Kyoto 
Protocol. The Company ceriies its carbon credits 
with Gold Standard in Mersin WPP, Şah WPP, Taşpınar 
WPP, Çorum SPP, and Erzurum/Aziziye SPP, whereas 
ceriicaion is carried out through VCS in Erzurum/
Hınıs SPP.

Galata Wind publishes its Human Rights Policy on 
its Sustainability Report and its website. In 2023, it 
plans to carry out a material issues study on human 
rights in line with the UN Guiding Principles on 
Business and Human Rights.

B23.

B24.

B25.
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Galata Wind Enerji A.Ş. 2022 Annual Report, 
Pages 94-95

Galata Wind Enerji A.Ş. 2022 Annual Report, 
Pages 94-95

Galata Wind Enerji A.Ş. 2022 Annual Report
Galata Wind Web Site
Galata Wind 2022 Sustainability Report 

Galata Wind 2022 Sustainability Report
Diversity, Equality, and Inclusivity, Page 56
Human Rights Policy, Page 63

 C1. Human Rights and Employee Rights
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Also considering its impact on its 
supply and value chain, maters on fair 
employment, improving labor standards, 
women's employment, and inclusivity 
(such as prevenion of discriminaion 
against gender, race, religion, language, 
marital status, ethnic idenity, sexual 
orientaion, gender idenity, family 
responsibiliies, union aciviies, poliical 
opinion, disability, social and cultural 
diferences, etc.) as well as employee 
rights are included in its relevant policy.

Measures taken along the value chain 
regarding the protecion of the rights 
of those who are sensiive to certain 
economic, environmental and social 
factors (low income groups, women, 
etc.) or minority rights/equality of 
opportunity have been disclosed to 
the public.

Developments regarding prevenive 
and correcive pracices against 
discriminaion, inequality, human 
rights violaions, forced labor and 
child labor have been disclosed to the 
public.

Investment in employees (educaion, 
personal development policies), 
compensaion, fringe beneits, 
right to unionize, work/life balance 
soluions and talent management 
have been included in the employee 
rights policy.

Dispute resoluion processes have 
been determined by establishing 
mechanisms for employee complaints 
and disputes.

Implementaions related to human rights in the 
supply chain have not been started yet. However, 
the mater is in the planning stage. 

In the industry in which we operate, we are 
determined to create and sustain a diverse workforce 
that relects the society we live in with all its aspects. 
We strive to create a work environment that would 
atract individuals from diferent backgrounds, 
including but not limited to race, ethnicity, gender, 
age, sexual orientaion, religion, disability, and 
socioeconomic status, and to create a workforce in 
which all those colors are incorporated.

In the industry in which we operate, we are 
determined to create and sustain a diverse workforce 
that relects the society we live in with all its aspects. 
We strive to create a work environment that would 
atract individuals from diferent backgrounds, 
including but not limited to race, ethnicity, gender, 
age, sexual orientaion, religion, disability, and 
socioeconomic status, and to create a workforce in 
which all those colors are represented.

Galata Wind's ulimate objecive in Human 
Resources management is to be a company that 
its employees are saisied and proud to be a part 
of. With the awareness that sustainable growth is 
only possible with employee loyalty, our Company 
aims to grow with fast, proacive, and responsible 
colleagues who are competent in strategic thinking.

We are commited to establishing efecive 
mechanisms to address human rights concerns 
and expectaions raised by employees, the 
community, or other stakeholders. We will ensure 
that these mechanisms are accessible, conidenial 
and imparial, creaing new opportuniies for 
coninuous improvement.
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Aciviies carried out during the 
reported period to ensure employee 
saisfacion have been disclosed to 
the public.

Occupaional health and safety 
policies have been established and 
disclosed to the public.

Measures taken to prevent 
occupaional accidents and protect 
health, and accident staisics have 
been disclosed to the public.

Personal data protecion and data 
security policies have been established 
and disclosed to the public.

Ethics policy has been established and 
disclosed to the public.

Studies within the scope of social 
investment, social responsibility, 
inancial inclusion, and afordable 
inance have been disclosed to the 
public. 

Informaion meeings and training 
sessions were held for employees on 
ESG policies and pracices. 

In the renewable energy industry, increasing 
the commitment of qualiied employees to our 
company and contribuing to the trained employee 
proile by monitoring their development and 
performance are among our strategic material 
issues in this regard. 

ISO 45001:2018 Occupaional Health and Safety 
(OHS) ceriicate, which has been held by Galata 
Wind since 2015, covering all its power plants and 
head oice, is renewed in 2020 and the ceriicate 
period is extended unil 2023.

Disclosed within the Sustainability Report. 

Galata Wind head oice and all power plants hold 
ISO 27001: 2013 Informaion Security Management 
System ceriicate.

Disclosed within the Sustainability Report and in 
the website. 

With the awareness that the cornerstone of 
sustainability is stakeholder engagement, we completed 
our key stakeholder study in 2022. We regularly inquire 
about the expectaions of all our key stakeholders in this 
area and come together with them on acive dialogue 
plaforms. We made social paricipaion programs 
sustainable with our volunteering plaform, Posiive 
Energy Ambassadors, and achieved a total of 674 
volunteering hours in 2022.

Galata Wind, the irst company to be ofered to the 
green public with its collecive porfolio consising 
only of wind and solar energy, acts with the strategy of 
being a leader and role model company in the ield of 
sustainability in the energy industry.

With the start of strategic sustainability management 
studies in 2022, the Sustainability Working Group, 
consising of our employees and managers, received 
basic sustainability training. In 2023, providing various 
training programs on sustainability in our company, 
including at our power plants is planned. 

C1.6

C1.7

C1.8

C1.9

C1.10

X

X

X

X

X

X

Galata Wind 2022 Sustainability Report,
Diversity, Equality, and Inclusivity, Page 56
Employees, Pages 53-55

Galata Wind 2022 Sustainability Report,
Non-inancial Risk Management, Occupaional 
Health and Safety, 43
Occupaional Health and Safety Policy, 57

Galata Wind 2022 Sustainability Report,
Key Performance Indicators, Page 71

Galata Wind 2022 Sustainability Report,
Digitalizaion and Informaion Security 
Management, Page 64

Galata Wind 2022 Sustainability Report,
UN Sustainable Development Goals, Business 
Ethics and Compliance, Page 30
Compliance and Ethics, Page 60
Galata Wind Web Site, Business Ethics

Galata Wind 2022 Sustainability Report,
Galata Wind Sustainability Strategy, Page 19
UN SDG, Industry, Innovaion, Infrastructure, 
Page 24
Community Engagement Policy, Page 57
Community Volunteering Programs, Page 58

Galata Wind 2022 Sustainability Report, 
Galata Wind Sustainability Management, 
Page 18

X



03

INTRODUCTION

SUSTAINABILITY 

AT GALATA WIND

RENEWABLE ENERGY 

INVESTMENTS

ENVIRONMENTAL AND CLIMATE 

CHANGE PERFORMANCE

OUR EMPLOYEES

GOVERNANCE

Galata Wind

2022

Sustainability 

Report

KEY PERFORMANCE INDICATORS

GRI CONTENT INDEX

UNGC INDEX

SASB INDEX

SUSTAINABILITY COMPLIANCE 

REPORT INDEX

108

The customer saisfacion policy 
regarding the management and 
resoluion of customer complaints has 
been drawn up and disclosed to the 
public. 

       

Informaion about the communicaion 
with the stakeholders (which 
stakeholder, subject and frequency) 
has been disclosed to the public.

Internaional reporing standards 
adopted in reporing have been 
disclosed to the public.

Principles adopted regarding 
sustainability, organizaions, 
commitees, and principles that the 
company is a signatory or member of 
have been disclosed to the public.

Galata Wind implements and manages the ISO 
9001 Quality Management System in all its 
processes. Accordingly, the Company's processes 
related to customer complaint management are 
regularly audited every year during the ceriicaion 
audit. In addiion, the related issue has been 
disclosed in the Annual Report.

For SPPs, Regional Distribuion Companies that 
pay with a guarantee of purchase (YEKDEM), for 
WPPs, the market operator EPIAS, which pays with 
a purchase guarantee, as well as a retail electricity 
company, which is not in this scope and where the 
producion is sold by a bilateral agreement can be 
considered as "customer" by Galata Wind. 

In line with its sustainability strategy, Galata Wind 
takes decisions that will beneit the company and 
all its stakeholders and improves its performance by 
evaluaing the feedback of its stakeholders. Galata 
Wind's stakeholder engagement strategy is built 
on a structure that is maintained in the "ask, learn, 
respond" cycle, is open to coninuous learning, 
monitors development areas, and integrates the 
preliminary assessments of stakeholders afected 
by the decisions taken into the decision processes. 
Galata Wind's key stakeholders were ideniied 
in 2022 using the methodology proposed by the 
AA1000SES standard.

Galata Wind Enerji A.Ş.'s 2022 Sustainability Report 
is the irst report published in this regard and 
disclosed to the public.

Galata Wind is a member of inluenial professional 
associaions in the industry in which it operates. 
Through these associaions, it can express its 
opinion on changes and improvements for 
the industry and be a pioneer. It also has the 
opportunity to share knowledge and experience by 
geing together with other industry stakeholders 
on a common plaform. With its memberships such 
as TÜREB, EÜD, GÜYAD, GÜNDER, ETD, DEK, etc., it 
follows the developments in the ield of wind and 
solar energy in Turkey and in the world irsthand. 
Galata Wind is a UNGC member and signatory. With 
its TKYD and TUYID memberships, it aims to take 
its commitment to corporate governance principles 
and its relaions with investors to higher levels.
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Improvements have been made and 
studies have been carried out to be 
included in the sustainability indices 
of Borsa Istanbul and/or internaional 
index carriers.

Opinions of beneiciaries were sought 
in the determinaion of measures 
and strategies regarding sustainability 
issues.

Social responsibility projects, 
awareness aciviies and trainings 
have been carried out to raise 
awareness about the issue of 
sustainability and its importance.

Galata Wind Enerji A.Ş. succeeded to be included in 
the BIST Sustainability Index in December 2022. 

Galata Wind's sustainability management strategy 
has been developed in line with its material focus 
areas, concentrated on stakeholder engagement. 
The stakeholder engagement approach, which 
is centered around inquiring about the social, 
environmental, and economic expectaions of 
key stakeholders and being able to respond 
in accordance with these expectaions, is also 
monitored by the working group and relevant 
reports are submited regularly to the Sustainability 
Commitee. The transparency principle of 
Stakeholder Engagement management is ensured 
through stakeholder dialogue plaforms and 
sustainability website as well as reporing.

Basic training on sustainability was given to the 
enire team within the scope of the studies iniiated 
in 2022. In addiion, volunteering programs were 
also reviewed in accordance with the sustainability 
strategy.
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Company Title: Galata Wind Enerji Anonim Şirkei 

Company Address: Burhaniye Mahallesi, Kısıklı Caddesi No: 65, 34676 Üsküdar/İstanbul 

Phone: +90 (216) 556 9000 

Fax: +90 (216) 556 9327 

Corporate Website: www.galatawindenerji.com 

E-mail: ir@galatawind.com.tr 

Contact Name for Sustainability: Halide Müge Yücel

Founded on: 11.04.2006 

Trade Registry No: 648259 – 0 

MERSİS No: 0-3880-6730-9700012 

Tax Administraion: Üsküdar Tax Administraion 

Tax Number: 3880673097 

Paid-in Capital: 534,791,457.65 TL 

Registered Capital Ceiling: 1,000,000,000 TL 

Traded Stock Market: Borsa İstanbul Anonim Şirkei (BIST) 

BIST Ticker Symbol: GWIND 

Iniial Public Ofering Date: 22.04.2021

Strategic Sustainability Management Consultancy

inValue Consultancy

www.invalue.co
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